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MINUTES
 
Cuyahoga Valley Career Center
Board
August 2023 Board Meeting
Thursday, August 31, 2023, 6:30 pm - 8:00 pm
Conference Room A

In Attendance
Ashley Thomas; Gary Suchocki; Jacquelyn Arendt; James
Gilbride; James Virost; Jennifer Burke; Michael Wiant; Robert
Felber; Russ Fortlage

Cuyahoga Valley Career Center prepares youth and adults to enter, compete, advance, and lead in
an ever changing world of work, college, and careers.

This meeting is a meeting of the Board of Education in public for the purpose of conducting the
School District's business and is not to be considered a public community meeting. There is a time
for public participation during the meeting as indicated in the agenda item.

CALL TO ORDER:I.
Mr. Suchocki called the meeting to order at 6:30 PM.
PLEDGE OF ALLEGIANCEII.
ROLL CALL:III.
Mrs. Arendt____ Mrs. Burke____ Mr. Felber____ 
Mr. Fortlage____ Mr. Gilbride____ Mr. Suchocki____ 
Ms. Thomas____ Mr. Virost____ Mr. Wiant____
PRESIDENT'S REPORTIV.
* OSBA 2023 Capital Conference November 12-14 in Columbus at the Greater
Columbus Convention Center
*  2023 OSBA Aptitude Award
SUPERINTENDENT'S REPORTV.
* Opening Day Staff Meeting - August 21, 2023
* High School Student Handbook and Program Guide
* All Boards' Dinner
* State Board of Nursing Requirements
* News Flash 
Ms. Thomas arrived at 6:42 PM.
BOARD COMMENTSVI.
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COMMITTEE REPORTSVII.
APPROVAL OF MINUTESVIII.
* Regular Meeting of June 29, 2023

ROLL CALL: 
Mrs. Burke____ Mr. Felber____ Mr. Fortlage____ 
Mr. Gilbride____ Mr. Suchocki____ Ms. Thomas____ 
Mr. Virost____ Mr. Wiant____ Mrs. Arendt____

•

Move: Jacquelyn Arendt  Second: James Gilbride  Status: Passed

Yes: James Virost, James Gilbride, Gary Suchocki, Jacquelyn Arendt,
Russ Fortlage, Robert Felber, Ashley Thomas, Jennifer Burke, Michael
Wiant

COMMENTS FROM THE PUBLICIX.
The Board values and encourages public comment on education issues.
Anyone having an interest in actions of the Board may participate during the
open forum portion of the meeting. If possible, please identify yourself, prior to
the meeting, to the Board President or Superintendent. Should your comments
include a question, it may not be possible to provide you with the information
you request at the meeting.

The speakers may offer objective criticism of school operations and programs,
but the Board will not hear complaints about school personnel or other persons
at a public session. Other channels provide for Board consideration of
complaints involving individuals.

Participants must be recognized by the presiding officer and must preface their
comments by an announcement of their name, address and group affiliation, if
and when appropriate.

Each statement made by a participant shall be limited to five (5) minutes
duration.
FINANCESX.
Resolution #2023-8 25 Routine Items recommended (may be handled as one
motion). 

Move to accept all of the following routine financial items, as recommended by
the Treasurer.

Treasurer's Report:•
Acceptance of the Financial Report for the months of June and July
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2023.
2023-8 25 (1)
Advances and Transfers to Various Funds:•
Authorize the Treasurer to make advances and transfers as listed in
attachment.
2023-8 25 (2)
ROLL CALL: 
Mr. Felber____ Mr. Fortlage____ Mr. Gilbride____ 
Mr. Suchocki____ Ms. Thomas____ Mr. Virost____ 
Mr. Wiant____ Mrs. Arendt____ Mrs. Burke____

•

Move: Robert Felber  Second: James Virost  Status: Passed

Yes: James Virost, James Gilbride, Gary Suchocki, Jacquelyn Arendt,
Russ Fortlage, Robert Felber, Ashley Thomas, Jennifer Burke, Michael
Wiant

NEW BUSINESS - PersonnelXI.
Resolution #2023-8 26 Personnel Items Recommended (may be handled as
one motion). 

Move to accept all of the following administrative, certified and classified
personnel recommendations, conditioned on statutes of the state as revised
and consolidated into general provisions, titles, chapters and sections including
all bills passed and filed contained in the Ohio Revised Code, as
recommended by the Superintendent.

ADMINISTRATIVE, SUPPORT, & CLASSIFIED EXEMPTA.
Employment:•
Per Resolution #2023-5 20 (2), approve the employment of Diane
Duryea as Business Liaison, effective July 10, 2023 through June 30,
2024, on a one year, limited contract for 220 days annual, at Liaison,
Step 10 per the Administrative, Support and Classified Exempt
Employees Compensation and Fringe Benefit Plan.
2023-8 26 (1)
Amend Resolution #2023-6 23 (2):•
Amend Resolution #2023-6 23 (2) to employ Michelle Hasman as
Career Specialist, effective August 14, 2023 through June 30, 2024, on
a one-year part-time limited contract for 1050 hours, at Career Specialist,
Step 0, per the Addendum to the Administrative, Support and Classified
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Exempt Employees Compensation and Fringe Benefit Plan.
2023-8 26 (2)
School of Nursing Curriculum Revision/Development:•
Approve Adult Education Full-time School of Nursing Instructors to
update curriculum for the five-year period beginning July 1, 2023 through
June 30, 2028, not to exceed a total pool of 40 hours, at the rate of
$29.30 per hour.
2023-8 26 (3)

CERTIFICATEDB.
Adult Education 2023-24 Instructors' List:•
Approve adding Robert Ponstingle to the part-time Adult Education
Instructors' List for the 2023-24 school year.
2023-8 26 (4)
High School Substitute Teachers' List 2023-24 School Year:•
Approve adding James Scanlon, effective September 1, 2023 to the
2023-24 High School Substitute Teachers' List as assigned and
approved.
2023-8 26 (5)
Tuition Reimbursement:•
Approve Matthew Harding, Power Equipment Technology Instructor, to
be reimbursed tuition expenses for classes (up to four) taken from
Summer 2023 through September 15, 2024 at any approved Career
Technical Licensure Program for certification, not to exceed $3,000.
This resolution is an exception based on being in the second year of the
profession, but a first year employee at Cuyahoga Valley Career Center.
2023-8 26 (6)
Resident Educator Program/Career Technical Teacher Mentorship
Program:

•

Per Article 12  "Additional Compensation, H. Resident Educator
Program" and "I. Career Technical Teacher Mentorship Program"
approve Shawn Fahey, Tim Moore, Angela Nonno, Charles Russo, Joan
Schentur, and Lauren Visnick as Lead Instructors for the 2023-24 school
year to be paid by authorized time sheet at the current Summer Work
Rate, reimbursed up to 15 hours.
2023-8 26 (7)
Resident Educator Program/Career Technical Teacher Mentorship•
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Program:
Per Article 12 "Additional Compensation, H. Resident Educator" and "I.
Career Technical Teacher Mentorship" approve Michael Kapis, Jr.,
Matthew Harding, Heather Nelligan, and Michael Zana (all First Years) to
be reimbursed up to 30 hours and Melissa Fox and Jamie Yax, (Non-
First Years) to be reimbursed up to eight (8) hours for the 2023-24
school year. All to be paid by authorized time sheet at the current
Summer Work Rate.
2023-8 26 (8)
Resident Educator Program Coordinator:•
Per Article 12 "Additional Compensation, H. Resident Educator
Program" approve John Spano as the Program Coordinator for the
Resident Educator Summative Assessment (RESA) program for the
2023-24 school year to be paid by authorized time sheet at 120% of the
current Summer Work Rate, reimbursed up to 30 hours.
2023-8 26 (9)
Overnight Field Trip:•
Approve a student overnight trip to attend the National ACTE Policy
Seminar in Washington, D.C. March 17-20, 2024 for eight students, Kelli
Casini, Legislative Liaison, and Charles Russo, Chaperone. In
accordance with Article 12, "Additional Compensation" of the agreement
between Cuyahoga Valley Career Center and the Cuyahoga Valley
Federation of Teachers, approve eligible instructors for Student Activity
pay. Instructors' and students' expenses to be paid in accordance with
CVCC Board Policy and Administrative Guidelines. Trip is subject to
cancellation by Superintendent dependent upon world events.
2023-8 26 (10)

CLASSIFIEDC.
Employment:•
Per Resolution #2023-4 17 (22), approve the employment of Makayla
Robertson as Media Specialist, effective August 21, 2023 through June
30, 2024, on a one-year, limited contract for 260 days annual, at Media
Specialist, Step 2, per the agreement between the Cuyahoga Valley
Career Center Board of Education and the Ohio Association of Public
School Employees (OAPSE).
2023-8 26 (11)
Employment:•
Per Resolution #2023-3 14 (7), approve the employment of Sally Perez
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as Cashier/Cook, effective August 21, 2023 through June 30, 2024, on a
one year, part-time limited contract, for 180 days annual, at Cafeteria,
Step 0, per the agreement between the Cuyahoga Valley Career Center
Board of Education and the Ohio Association of Public School
Employees (OAPSE).
2023-8 26 (12)
Student Employment:•
Approve the employment of Luke Burmeister to perform services on an
as needed basis at the current Student Employment Rate, effective
August 21, 2023 through the 2023-24 school year.
2023-8 26 (13)
ROLL CALL: 
Mr. Fortlage____ Mr. Gilbride____ Mr. Suchocki____ 
Ms. Thomas____ Mr. Virost____ Mr. Wiant____ 
Mrs. Arendt____ Mrs. Burke____ Mr. Felber____ 

•

Move: Ashley Thomas  Second: Jacquelyn Arendt  Status: Passed

Yes: James Virost, James Gilbride, Gary Suchocki, Jacquelyn Arendt,
Russ Fortlage, Robert Felber, Ashley Thomas, Jennifer Burke, Michael
Wiant

NEW BUSINESS - Non-personnelXII.
Resolution #2023-8 27 Non-personnel Items Recommended (may be handled
as one motion).

Move to accept all of the following items, as recommended by the
Superintendent.

Disposal of Inventory Items:•
Approve the disposal of varied inventory items as listed.
2023-8 27 (1)
Donations:•
Accept donations per Resolution #1976-167 as listed:
2023-8 27 (2)
Adult, Tuition, Community School Students Enrolled in High School
Programs:

•

Approve adult, tuition, and community school students for enrollment in
high school programs as listed.
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2023-8 27 (3)
Professional Meeting Days:•
Approve Terri Lynn Brosseau, Adult Education Coordinator, Melissa Fox,
Cosmetology Instructor, Sheila Loeding, School of Nursing Instructor,
Lea Bacci, Administrative Assistant, and Amanda Jaronowski, Career
Specialist to attend the ACTE CareerTech Vision Conference November
29-December 2, 2023 in Phoenix, Arizona. Expenses to be paid in
accordance with CVCC Board Policy and Administrative Guidelines. Trip
subject to cancellation by Superintendent dependent upon world events. 
2023-8 27 (4)
Professional Meeting Days:•
Approve Maria Dworning, Accounts Payable, to attend the APP2P Fall
Conference & Expo November 13-15, 2023 in Las Vegas, Nevada.
Expenses to be paid in accordance with CVCC Board Policy and
Administrative Guidelines. Trip subject to cancellation by Superintendent
dependent upon world events.
2023-8 27 (5)
Authorize to Pay Brecksville Police Officers:•
Authorize payment of Brecksville police officers during the 2023-24
school year as needed.
2023-8 27 (6)
Authorize Funds for Career Technical Education (CTE) Partnership:•
Authorize CVCC providing funding for $30,000 for each associate
district for FY24. Funds will support Career and Technical Education
through activities/projects agreed to by the CVCC Superintendent and
Associate District Superintendents as listed in the attachment.
2023-8 27 (7)
Membership in Hospital Purchasing Service:•
Approve membership in the Hospital Purchasing Service (HPS) for the
2023-24 school year.
2023-8 27 (8)
Approve Contract for School Emergency and Safety Plan Services: •
Approve Contract with Ohio Schools Council for School Emergency and
Safety Plan Services from July 1, 2023 through June 30, 2024.
2023-8 27 (9)
Approve Contract Addendum:•
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Approve a contract addendum with Ohio Department of Youth Services
which extends the current contract by 24 months, to expire June 30,
2025.
2023-8 27 (10)
Approve Agreement:•
Approve agreement between Cuyahoga Valley Career Center and
Desidara, Inc. for Social Media Content and Organic Posting for eight
weeks, beginning July 18, 2023.
2023-8 27 (11)
Approve Agreement:•
Approve agreement between The School of Nursing at Cuyahoga Valley
Career Center and Altenheim Skilled Nursing in Strongsville for them to
provide clinical experiences for students, effective August 2023 through
December 2027.
2023-8 27 (12)
Approval of Bids for Server Room Back-up Power System Project:•
Approve the bid presented by Westland Heating, Air Conditioning and
Plumbing in the amount of $203,500.00 for the Server Room Back-up
Power System project and reject all other bids. 
2023-8 27 (13)
ROLL CALL: 
Mr. Gilbride____ Mr. Suchocki____ Ms. Thomas____ 
Mr. Virost____ Mr. Wiant____ Mrs. Arendt____ 
Mrs. Burke____ Mr. Felber____ Mr. Fortlage____

•

Move: James Gilbride  Second: Robert Felber  Status: Passed

Yes: James Virost, James Gilbride, Gary Suchocki, Jacquelyn Arendt,
Russ Fortlage, Robert Felber, Ashley Thomas, Jennifer Burke, Michael
Wiant

MOTION TO GO TO EXECUTIVE SESSION (Board will reconvene after
Executive Session; no action will be taken):

XIII.

For the purpose of discussing the "employment of a public employee."
7:39 PM

ROLL CALL: 
Mr. Suchocki____ Ms. Thomas____ Mr. Virost____ 
Mr. Wiant____ Mrs. Arendt____ Mrs. Burke____ 

•
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Mr. Felber____ Mr. Fortlage____ Mr. Gilbride____
Move: Gary Suchocki  Second: Jacquelyn Arendt  Status: Passed

Yes: James Virost, James Gilbride, Gary Suchocki, Jacquelyn Arendt,
Russ Fortlage, Robert Felber, Ashley Thomas, Jennifer Burke, Michael
Wiant

CALL TO ORDER FOLLOWING EXECUTIVE SESSION:XIV.
8:37 PM
ADJOURNXV.
8:38 PM

ROLL CALL: 
Ms. Thomas____ Mr. Virost____ Mr. Wiant____ 
Mrs. Arendt____ Mrs. Burke____ Mr. Felber____ 
Mr. Fortlage____ Mr. Gilbride____ Mr. Suchocki____ 

•

Move: Gary Suchocki  Second: Jacquelyn Arendt  Status: Passed

Yes: James Virost, James Gilbride, Gary Suchocki, Jacquelyn Arendt,
Russ Fortlage, Robert Felber, Ashley Thomas, Jennifer Burke, Michael
Wiant

Next meeting: Thursday, Sept. 28, 2023 at 6:30 PM in Conference
Room A.
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*APPROVED: ____________________

*ATTESTED:  ____________________

*DATE: _______________________
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CVCC Adult Education Forecast Monthly Cash Flow Data Entry

Advance In Current FY $0.00

FY2024 July August September October November December January February March April May June Totals Annual Estimate

% of Estimate 
Received/ 
Expended

Balance Remaining 
to be Received/ 

Expended

Receipts
1214-Tuition $33,028.41 $23,929.85 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $56,958.26 $1,000,000.00 5.70% $943,041.74
1730-Sale of Materials $4,790.50 $380.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $5,170.50 $64,000.00 8.08% $58,829.50
1790-Other Classroom Fees $2,885.00 $2,975.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $5,860.00 $17,380.00 33.72% $11,520.00
1833-Services to Patrons $110.00 $341.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $451.00 $1,400.00 32.21% $949.00
1890-Miscellaneous $1,055.00 $75.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $1,130.00 $25,000.00 4.52% $23,870.00
3110-State Foundation $0.00 $70,129.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $70,129.00 $380,000.00 18.46% $309,871.00
5100-Transfers In $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 #DIV/0! $0.00
5210-Advances In $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 #DIV/0! $0.00
5300-Red.of Prior Year Expends. $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00
Total Receipts $41,868.91 $97,829.85 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $139,698.76 $1,487,780.00 9.39% $1,348,081.24

Expenditures
100-Salaries $64,717.57 $65,349.57 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $130,067.14 $919,999.90 14.14% $789,932.76
200-Fringe Benefits $24,402.78 $26,791.01 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $51,193.79 $313,999.69 16.30% $262,805.90
400-Purchased Services $2,882.67 $1,963.39 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $4,846.06 $151,100.00 3.21% $146,253.94
500-Supplies $2,024.75 $5,471.62 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $7,496.37 $87,100.00 8.61% $79,603.63
600-Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $2,500.00 0.00% $2,500.00
800-Other $267.73 $673.24 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $940.97 $10,129.00 9.29% $9,188.03
920-Advances Out $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 #DIV/0! $0.00
930-Refunds of Prior Yr. Rceipts $0.00 $99.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $99.00 $0.00 #DIV/0! -$99.00
Total Expenditures $94,295.50 $100,347.83 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194,643.33 $1,484,828.60 13.11% $1,290,185.27

Receipts Over/(Under) Expends. -$52,426.59 -$2,517.98 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 -$54,944.57 $2,951.40

Beg. Cash Bal. incl. Advance Across FY-end $633,857.86 $581,431.27 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $633,857.86 $633,857.86

End. Cash Bal. incl. Advance Across FY-end $581,431.27 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $636,809.26

End. Cash Bal. without Advances $581,431.27 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $636,809.26

Encumbrances $98,651.57 $125,626.36 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $25,000.00

Ending Unenc. Bal. $482,779.70 $453,286.93 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $578,913.29 $611,809.26
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2022-23 CVFT SALARY ADJUSTMENTS  (for 2023-24 salary)

 

Employee Current Step Hrs in Bank Hrs Earned Total Hours Movement Hrs in Bank

Melissa Fox 12A 0.00 12.00 12.00 12B 2.00

Stacey McNamara 19F 1.00 9.00 10.00 19G 0.00

Jennifer Standley 18G 1.00 9.00 10.00 18H 0.00

Victoria Vachon 9E 0.00 20.00 20.00 9G 0.00

Jamie Yax 12A 0.00 30.00 30.00 12D 0.00

9/18/2023
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CVCC Board of Education

Professional Growth Days:

First Name Last Name Days/Hours Start Date End Date Activity

In-person or 

Virtual Location

Russo Chuck 4 Hours 10/13/2023 10/13/2023

Ford Asset Advisory 

Meeting In-person Tri-C West

In accordance with Article 12 of the Agreement between Cuyahoga Valley Career Center and the Cuyahoga Valley Federation of Teachers, 

aprove the following staff person(s) for professional growth days and/or out of state trips. Professional growth days are granted outside 

of the normal working day.

9/28/2023
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                Note – All useable equipment will be offered to associate districts prior to being discarded as scrap. 

September 2023 
 

 

Removal of Equipment from Inventory 
 

 

Program/Area   Item  
 

Health Careers Broken hospital bed; TAG #13625 
 
Sales & Service Cash Registers 
 TAG #13217 
 TAG #13218 
 TAG #13223 
 TAG #13224 
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DONATIONS – September 2023 

FROM TO ITEM(S) 

Tri-C West Campus 
Attn:  Nanci Coleman 
11000 Pleasant Valley Road 
Parma, OH 44130 

Auto Service 
Program 

• 2016 GMC Canyon, extended 
cab Pick Up Truck 

• Seven (7) 4L60E 
Transmissions 

Print & Graphic Scholarship 
Foundation 
206 Ridge Avenue 
Freedom, PA 15042 

Graphic Imaging 
Program 

• Five thousand two hundred ten 
dollars ($5,210.00) 
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S M T W Th F Sa S M T W Th F Sa S M T W Th F Sa

1 1 2 3 4 5 1 2

2 3 4 5 6 7 8 6 7 8 9 10 11 12 3 4 5 6 7 8 9

9 10 11 12 13 14 15 13 14 15 16 17 18 19 10 11 12 13 14 15 16

16 17 18 19 20 21 22 20 21 22 23 24 25 26 17 18 19 20 21 22 23

23 24 25 26 27 28 29 27 28 29 30 31 24 25 26 27 28 29 30

30 31
8/21-8/22-Teacher In-Service -NO STUDENTS

9/18- Teacher In-Service-NO STUDENTS

S M T W Th F Sa S M T W Th F Sa S M T W Th F Sa

1 2 3 4 5 6 7 1 2 3 4 1 2

8 9 10 11 12 13 14 5 6 7 8 9 10 11 3 4 5 6 7 8 9

15 16 17 18 19 20 21 12 13 14 15 16 17 18 10 11 12 13 14 15 16

22 23 24 25 26 27 28 19 20 21 22 23 24 25 17 18 19 20 21 22 23

29 30 31 26 27 28 29 30 24 25 26 27 28 29 30

31

S M T W Th F Sa S M T W Th F Sa S M T W Th F Sa

1 2 3 4 5 6 1 2 3 1 2

7 8 9 10 11 12 13 4 5 6 7 8 9 10 3 4 5 6 7 8 9

14 15 16 17 18 19 20 11 12 13 14 15 16 17 10 11 12 13 14 15 16

21 22 23 24 25 26 27 18 19 20 21 22 23 24 17 18 19 20 21 22 23

28 29 30 31 25 26 27 28 29 24 25 26 27 28 29 30

31

S M T W Th F Sa S M T W Th F Sa S M T W Th F Sa

1 2 3 4 5 6 1 2 3 4 1

7 8 9 10 11 12 13 5 6 7 8 9 10 11 2 3 4 5 6 7 8

14 15 16 17 18 19 20 12 13 14 15 16 17 18 9 10 11 12 13 14 15

21 22 23 24 25 26 27 19 20 21 22 23 24 25 16 17 18 19 20 21 22

28 29 30 26 27 28 29 30 31 23 24 25 26 27 28 29

30

GRADING PERIODS

3/19-Teacher In-Service Day- NO STUDENTS

3/25-4/1-Spring Break-NO SCHOOL1/15-Martin Luther King Day-NO SCHOOL

12/25-1/5-Winter Break-NO SCHOOL 2/19-Presidents' Day-NO SCHOOL

1/19 Teacher In-Service-NO STUDENTS

1st

CUYAHOGA VALLEY CAREER CENTER
2023-2024

July 2023 August 2023 September 2023

11/22-Non-Calendar Day -NO SCHOOL10/13-Non-Calendar Day/NEOEA-NO SCHOOL

7/4 - Independence Day 9/4- Labor Day - NO SCHOOL

8/23- FIRST DAY OF SCHOOL

October 2023 November 2023 December 2023

5/27-Memorial Day-NO SCHOOL

6/5-Last Day for Teachers

10/11-10/12-Evening Conferences 12/25-1/5-Winter Break-NO SCHOOL

January 2024 February 2024 March 2024

11/23-11/24-Thanksgiving Break-NO SCHOOL

11/7-Teacher In-Service-NO STUDENTS

April 2024 May 2024 June 2024

3/25-4/1-Spring Break-NO SCHOOL 6/4-Last Day for Students

Note:  Ohio Revised Code requires 177 days of student contact.  When CVCC must be closed for more than 3 days of 

student instruction, the days missed will be made up in June, beginning with the first day after the end of the grading 

period.  Additional Cosmetology make-up will also occur at this time.

45

177  days

Board Approved on _____________________

Evening Conferences 44

6/19-Juneteenth

Holiday - NO SCHOOL

End of Grading Period - School in Session

Non-Calendar Day - NO SCHOOL

2nd

3rd

4th

Teacher Inservice Day - NO STUDENTS

43

Return to School 45

(Revised)
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CVCC Off-Site Campus Training Location Sites 2023-24 

September 28, 2023 Board Meeting 
 
 
 

Transition to Work Sales and Service Hotels and Resorts 

MedWish International 

Cleveland 

MedWish International 

Cleveland 

 

   

   

HVAC   

Parma Hts. Baptist Church 
Parma Heights 

  

Heart of Revere 
Akron 

  

At & T Huron Road Bldg, 
Cleveland 

  

Building & Property 
Maintenance 

Construction Trades Electrical Systems 

Parma Hts. Baptist Church 
Parma Heights 

Parma Hts. Baptist Church 
Parma Heights 

Parma Hts. Baptist Church 
Parma Heights 

Heart of Revere 
Akron 

Heart of Revere 
Akron 

Heart of Revere 
Akron 

At & T Huron Road Bldg, 
Cleveland 

 At & T Huron Road Bldg, 
Cleveland 
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MEMORANDUM OF UNDERSTANDING 

 

This Memorandum of Understanding (MOU) is made and entered into between the Cuyahoga 

Valley Career Center, by and through its Superintendent and the City of Brecksville, Ohio, by and 

through its Police Department, this     day of   2023. 

 

This MOU will serve as the written agreement between the Cuyahoga Valley Career Center, by 

and through its Superintendent, (hereinafter “CVCC HS”) and the City of Brecksville, by and through 

its Police Department, (hereinafter “BPD”). This MOU is entered into pursuant to O.R.C. 3313.951 

to clarify the purpose of the School Resource Officer (“SRO”) program and roles and expectations 

between the participating entities. This MOU provides a series of guidelines and policies relevant 

to the performance of the SRO and will be the guiding document that officers, school administrators, 

and students and their caregivers look to for structure and accountability. Nothing in the MOU 

should be construed as limiting or impeding the basic spirit of cooperation, which exists between 

the participating entities listed above and all community stakeholders. 

 

I. PURPOSE 

 

This MOU establishes and delineates the mission of the School Resource Officer Program, herein 

referred to as the SRO Program. Additionally, the MOU clarifies roles and expectations and 

formalizes relationships between the participating entities to foster an efficient and cohesive 

program that will build a positive relationship between police officers, school staff, and the 

students, and will promote a safe and positive learning environment and decrease the number of 

youths formally referred to the Juvenile Justice System. 

 

II. MISSION 

 

The mission of the SRO Program is to promote school safety by building a positive school climate 

in which everyone feels safe and students are supported to succeed. The SRO Program also seeks 

to reduce violent crime committed by and against youth in our community. The SRO Program 

accomplishes this mission by supporting safe, secure, and orderly learning environments for 

students, teachers, and staff. The SRO will establish a trusting channel of communication with 

students, parents, and teachers and establish regular feedback opportunities. 

 

The role of the SRO is not to enforce school discipline or punish students. The SRO will serve as 

a positive role model to instill in students good moral standards, good judgment and discretion, 

respect for other students, and a sincere concern for the school community. 

 

The SRO will provide information on community resources available to students and parents. 
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Goals and objectives are designed to develop and enhance rapport among youth, families, police 

officers, school administrators, and the community in order to promote overall student 

achievement and success. 

 

III. SRO PROGRAM OVERVIEW: 

 

The SRO Program Goals and Aims 

 

1. To prevent and reduce potential harm related to incidents of school violence. 

 

2. To foster a positive school climate based on respect for all children and adults 

in the school. 

3. To create partnerships with behavioral health experts and other care providers 

in the community for students and family referral. 

 

4. To ensure a safe learning environment for all children and adults who enter 

the building. 

 

The SRO Program is unique to the community, based on input from the school administration, 

teachers, faculty, students, families and community members. The program is designed to fulfill 

four overall roles: 

 

1) Law Enforcement 

2) Positive School Climate/Crime Prevention 

3) Education 

4) Security 

 

Law Enforcement Role - The SRO is responsible for the majority of law enforcement activities 

occurring at the school during school hours but not general student discipline. A determination of 

whether an activity rises to the level of a law enforcement activity shall be at the SRO’s discretion 

after consultation with a school administrator. Parents, students, teachers, and other school 

personnel should bring complaints about student misbehavior to the school principal and/or 

designee, rather than to the SRO. 

 

While enforcement is the role of the SRO, alternatives to arrest should be used whenever possible, 

and arrest of students should be a measure of last resort. The SRO’s discretion to act remains the 

same as that of any other police officer. 

 

Fostering Positive School Climate/Crime Prevention - One of the primary roles an SRO fulfills is 

fostering a positive school climate through relationship-building and crime prevention. The SRO 

will engage in various activities, in consultation with school administrators, teachers, and students, 
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and should strive to build a school culture of open communication and trust between and among 

students and adults by focusing on the SRO getting to know students at the school, serving as a 

role model, and working with teachers and administrators to identify students who may be facing 

challenges and who need additional resources or attention to be successful in school. Crime 

prevention activities include foot patrols, monitoring previous crime locations, speaking to 

teachers about reducing the opportunity for crimes to occur, analyzing possible crime patterns, 

investigating crimes, and patrolling the parking lots. The SRO may also complete security surveys 

analyzing the physical safety of school property and facilities. 

 

Education - The SRO should participate in the school community by becoming a member of the 

educational team where appropriate, and by representing the law enforcement community to build 

positive relationships with youth, their families, and school staff. 

 

Whether talking to students in the hallway or delivering a presentation in the classroom, the SRO is 

embedded in the educational fabric within the school. The SRO is expected to be proactive in 

creating and taking advantage of educational situations, and school administrators are encouraged 

to leverage this resource. 

 

Security – The SRO shall take an active role in providing security at the school. In addition to 

conducting the above listed crime prevention activities, the SRO will monitor the entrance at the 

beginning and end of the day as students and staff are arriving and leaving the building. The SRO 

shall also monitor students and staff who exit and enter the building at recess times and during 

planned events that occur outside of the building. The SRO shall respond to suspicious 

circumstances and people whether observed by the SRO or reported by a student, staff member or 

parent. The SRO will work with school administrators, teachers, staff members, students and 

parents to continually look for ways to improve safety and security within the school and 

surrounding area. 

 

IV. OPERATIONAL PROCEDURES 

A. Officer Recruitment and Selection 

 

CVCC HS and the BPD shall agree on guidelines for the selection of the officer to serve as the 

SRO in the CVCC HS. The ultimate selection process and appointment of the SRO is completed 

by the law enforcement agency. 

 

The SRO should meet two general criteria: 

 

1) Experience as a police officer and commitment to student well-being – SRO 
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must have a minimum of two years’ experience as a patrol officer, be at least 21 

years of age, and have interest in juvenile assignments. Interest in working with 

youth and an interest in student success, juvenile justice, child and adolescent 

development and psychology, and creating a positive school climate are 

essential. 

2) Successful performance – All candidates should have proven performance as 

reflected by prior performance evaluations. Candidates should be free of 

significant disciplinary action. 

B. Training Requirements 

 

The City of Brecksville shall ensure that any officer assigned as an SRO for the CVCC HS meet 

all elements of R.C. 3313.951, including qualifications and background requirements, training, 

and professional development. 

 

Prior to entering service as an SRO, officers shall complete a minimum of 40 hours of initial 

training approved by the Ohio Peace Officer Training Commission. The training must cover 

responsibilities and limitations of SROs, Ohio school laws, MOUs, child development, age- 

appropriate practices for conflict resolution, developmentally informed de-escalation and crisis 

intervention techniques, working with youth in a school setting, and integrating SROs into a 

positive school environment. In addition, the SRO may receive additional training each year on 

topics such as trending school-based law enforcement topics, child development, adolescent 

psychology, trauma, conflict resolution, mental health and addiction, children with disabilities, 

juvenile and education law and policy, PBIS, and cultural competence. 

 

Finally, the SRO for the CVCC HS shall be made a Deputy Sheriff by the Cuyahoga County Sheriff 

and shall take an oath of office to be able to perform the SRO duties hereunder. 

C. Chain of Command for the SRO 

 

The SRO will be ultimately accountable to the BPD Chain of Command.  Moreover, while 

performing duties at the CVCC HS, so long as it does not conflict with the SRO’s duties as a police 

officer, as determined by the BPD, the SRO may additionally receive direction from the principal 

of the building or his/her designee regarding school-related matters. In the event a conflict arises, 

the BPD and CVCC HS shall work cooperatively on the conflict in order to resolve it. The SRO is 

expected to cooperate with school officials, including administrators and faculty. The SRO will 

abide by school policy and respond to the requests of school officials. 
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D. Duties 

 

The primary function of the SRO is to help provide a safe and secure learning environment; 

foster a positive school climate; reduce/prevent crime; serve as an educational resource; and act as 

a liaison between the school and the BPD with respect to the CVCC HS.  

 

The SRO and school Principal of the CVCC HS, or his/her designee, will meet on a regular basis to 

discuss plans and strategies to address specific issues or needs that may arise. As required by law, 

the SRO should never be assigned to duties within the school in place of or in lieu of a certified 

teacher. 

 

In the performance of his/her job, the SRO’s duties may include but will not be limited to: 

 

1) Enforcing criminal law and protect the students, staff, and public at large against 

criminal activity; 

2) Maintaining a visible presence in and out of the building; 

3) Initiating law enforcement actions when needed; 

4)  Fostering mutually respectful relationships with students and staff to support a 

positive school climate; 

5) Providing information concerning questions about law enforcement topics to 

students and staff; 

6) Providing classroom instruction, in consultation with the assigned teacher, on a variety 

of topics including, but not limited to, safety, public relations, occupational training, 

leadership, and life skills; 

7) Coordinating investigative procedures between the SRO, BPD and school 

administrators; 

8) Handling initial police reports of all crimes committed on campus; 

9) If enforcement action on criminal matters occurring on the CVCC HS campus is      

necessary, it will be made by BPD in conjunction with the SRO. If the SRO witnesses 

or responds to a crime in progress or has probable cause to believe a crime was just 

committed, the SRO may take immediate enforcement action if deemed necessary. The 

SRO will immediately notify BPD and school administrators of the enforcement action. 

If BPD deems it appropriate to consult with school  administrators concerning any 

enforcement action taken, they may do so at their discretion. The SRO may participate 

in this consultation if requested to do so. The final authority to take enforcement action 

will be with the BPD.  

      10) Attending school special events as needed; and 

       11) Collecting data on SRO activities (arrest, citations, etc.). 

 

The list of duties is not exhaustive, and the SRO may be asked to perform other tasks that fall 

within the scope of this MOU. 

 

Page 37 of 90



6  

E. Uniform and Equipment 

 

The SRO is to be in the uniform of the BPD. The BPD will provide the assigned personnel with 

such basic equipment as may be necessary and reasonable to carry out the duties anticipated by 

this MOU. 

F. Daily Schedule 

 

The BPD Chief of Police and the BPD will make reasonable efforts to accommodate the needs of 

the CVCC HS when determining the SRO’s schedule with consideration of the City of 

Brecksville’s needs taking priority. The SRO’s hours will follow those of the teaching staff in the 

building in which they are located. 

G. Absence/Substitutions 

 

The CVCC HS understands and agrees that any short-term fill-in officer needed due to an SRO’s 

absence for medical, personal leave, vacation, or any emergency, would not need to meet the same 

requirements as set out in Section IV, as such placement is temporary. To the extent possible, the 

CVCC HS and the BPD should develop and agree on a protocol for assigning and using substitute 

officers when the regular SRO is unavailable. Should the regularly assigned SRO become 

unavailable during the term of this agreement, the BPD’s Chief of Police and the CVCC HS, or a 

designee, will meet to determine an appropriate replacement officer. 

H. Special Events 

 

The SRO may work special events on an as-needed basis to be determined by the BPD and the 

school administrators, consistent with this MOU. 

I. Summer Activity 

 

The SRO should accomplish as much of the required training as possible during the summer 

months when school is not in session. The SRO assigned to the CVCC HS will still be involved in 

summer projects coordinated by the CVCC HS and the City of Brecksville upon completion of the 

academic school year. The assignment of the SRO during the summer will be directed by the Chief 

of Police or his/her designee. 

J. Role in Responding to Criminal Activity 

 

One of the roles of the SRO, as a law enforcement officer, is to engage in traditional criminal 

investigation and report-taking. As a police officer, the SRO has the authority to issue warnings, 

make arrests, and use alternatives to arrest at their discretion. The SRO however, performs their 

duties mindful of the parties' common goal of supporting student success. The following procedures 
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will help the SRO be effective as possible in this role: 

1) School staff will contact the SRO to inform them of violent or other criminal activity 

that occurs on the school campus, while being mindful of supporting the common 

goal of student success. Moreover, the SRO will inform the BPD Chief or designee 

and school administration of all criminal activity they observe on the CVCC HS 

campus. 

 

2)  For any offense on the CVCC HS property, the SRO, working cooperatively with 

the BPD and the school administration, will be mindful of supporting the common 

goal of student success when making decisions regarding arrest and criminal 

involvement. Certain offenses (felonies), such as sex offenses, weapons offenses, 

and any offenses of violence will normally require the filing of charges at the SRO’s 

and the BPD’s Police Chief or designee’s discretion but should be evaluated on a 

case-by-case basis in consultation with school officials, where such consultation is 

appropriate based on the SRO’s and members of the BPD assigned to investigate the 

offense, knowledge and training. The SRO’s powers to arrest will be governed by 

the Ohio Revised Code. 

 

3)  The SRO and school officials shall put into place plans, such as de-escalation 

techniques, conflict resolution and restorative justice practices, which may serve as 

an alternative to arrest. 

K. Role in School Policy Violations 

 

The SRO is not a school disciplinarian and violations of the Student Code of Conduct or school 

rules that are not criminal matters should always be handled by school administration, faculty, and 

staff, not the SRO. The SRO should not directly intervene unless the situation directly presents an 

imminent threat to the health, safety, and security of the student or another person in the school. 

 

In such cases, the SRO will employ de-escalation techniques as appropriate. School discipline is 

the responsibility of the appropriate school administrator and clear guidelines on the SRO’s 

involvement should be developed and distributed to school staff. 

 

The SRO will report school policy violations through the proper channels to be handled by the 

school administration. It is the responsibility of the SRO to become familiar with the Student 

Handbook or Student Code of Conduct at the CVCC HS, but it is not the responsibility of the SRO 

to enforce the rules in these documents. 
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L. Sharing of Information 

 

Communication and information sharing should be followed to facilitate a free flow of information 

between school officials and the SRO: 

1. Sharing of information will be governed by the Ohio Revised Code, the Ohio 

Administrative Code, Ohio's Public Records Law, the Family Education Rights and 

Privacy Act codified as 20 USC 1232g et seq. ("FERPA”), the Ohio Student- Records 

Privacy Act codified at R.C. 3319.321 (“OSRPA"), and relevant, BPD and CVCC HS 

District policies. 

2. The sharing of arrest-related information by the BPD Police Chief or designee with 

school administrators upon request, and at the direction of the BPD Police Chief or 

designee, will involve the dissemination of arrest reports and calls for service filed with 

the BPD or from other police agencies coming into contact with students from the CVCC 

HS. The SRO may assist the BPD Police Chief or designee, if requested to do so. 

3. Juvenile fingerprints and photos as part of the Arrest Record will not be shared by the 

BPD Police Chief or designee, or the SRO. 

4. If the SRO is aware of information on a student that is officially obtained by the BPD, 

which reflects that the student is in violation of CVCC HS Policy or the Student Code 

of Conduct, the SRO may forward that information to school administration. 

5. If a student under the age of 18 is an uncharged suspect in a crime, his/her information 

will not be released unless authorized by the BPD Chief of Police. 

6. Information which the SRO obtains from school personnel and which deals with 

criminal or possible criminal intelligence on the CVCC HS campus or involves a CVCC 

HS student will be forwarded to the BPD by the SRO as a criminal justice file. CVCC 

HS administration shall be made aware in a timely fashion if this occurs. This file may 

be shared with other BPD personnel and criminal justice agencies, but will not be part 

of the student’s school record. 

7. Hearsay information or rumors alone will be used by the SRO only in intelligence 

gathering or to validate the need for further investigation. 

8. Any information that is obtained by the SRO that pertains to criminal activity occurring 

outside the City of Brecksville limits, shall be relayed to the BPD.  The BPD may relay 

that information to that police department’s jurisdiction. 
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9. When any felony occurs on the CVCC HS campus, the SRO will contact the BPD Chief 

of Police or designee and the BPD OIC. 

10. Any crime that prompts a response to a request for public records from the City of 

Brecksville or the CVCC HS will require the SRO to notify the BPD’s Police Chief or 

designee, as applicable based on the request.  

11. Any time the CVCC HS building is evacuated other than during a drill, the SRO will 

contact and advise CVD Radio. Then, as soon as practicable, the SRO and/or CVD 

Radio will contact the BPD. 

12. The SRO shall have access to any public records maintained by the school to the extent 

allowed by law. Law enforcement officials may have access to confidential information 

in emergency situations based on the seriousness of the threat to someone's health or 

safety, time sensitivity, and the direct relationship of the information to the emergency, 

to the extent permitted under FERPA and OSRPA. 

13. The BPD, the SRO and any BPD employees acknowledge their obligation under FERPA 

to keep confidential any personally identifiable student information provided or obtained 

pursuant to this MOU, or pursuant to the SRO’s performance of job duties as an SRO 

under this MOU. 

M.  Role in Locker, Vehicle, Personal, and Other Searches 

 

Searches of lockers, vehicles, personal searches, and other searches shall generally be undertaken 

by school administrators and not by the SRO. 

 

The SRO will abide by CVCC HS search and seizure policies. 

 

Unless there is a serious and immediate threat to student, teacher, or school safety, the CVCC HS 

in concert with the building Principal shall have final authority in the building for all noncriminal 

matters. 

 

The SRO may perform searches independent of the school administration only during emergency 

situations and where criminal activity is suspected. The SRO will abide by CVCC HS policy 

regarding search and seizure, as well as the following: 

 

i. Strip searches of students by the SRO are prohibited. 

 

ii. Unless there is a serious and immediate threat to a student, a teacher, or 

public safety, the SRO shall not initiate or participate in other 
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physically invasive searches of a student. 
 

 

For noncriminal matters, unless there is a serious and immediate threat to student, teacher, or 

school safety, the CVCC HS in concert with the building principal, shall have final authority in the 

building. 

 

N. Limits on Interrogations and Arrests 

 

1. Interrogations – Questioning and/or interrogating students on both 

disciplinary incidents and conduct that could result in criminal charges is 

generally handled by school administrators and not the SRO. The SRO may 

participate in the questioning of a student about conduct that could result in 

criminal charges only after informing the student of his or her Miranda Rights 

in age-appropriate language and informing the student’s parent(s) or 

guardian(s). Parents/guardians shall be allowed sufficient time to arrive at 

school to be present for interrogation. 

 

2. Arrests – Absent extenuating circumstances, incidents involving public order 

offenses, including disorderly conduct, profanity, and fighting that do not 

involve serious physical injury or a weapon, should be considered school 

discipline issues to be handled by school administrators rather than criminal 

law issues warranting formal law enforcement interventions. 

 

i. The building Principal and the CVCC HS Superintendent or his/her 

designee shall be consulted prior to an arrest of a student when 

practical. 

ii. The student’s parent(s) or guardian(s) shall be notified of his or her 

arrest immediately or as soon as practical and in a timely manner. 

iii. Unless there is a serious and immediate threat to student, teacher, or 

public safety, the SRO shall not use physical force or restraints on 

students. 

 

3. Any investigation of a reported crime occurring on the CVCC HS campus and/or 

subsequent prosecution of a defendant or delinquent juvenile offender attending 

the CVCC HS should be conducted by the BPD. The SRO may assist the BPD 

in the investigation and prosecution as requested. 
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O. Role in Critical Incidents 

 

The SRO will be familiar with the Emergency Operations Manual of the CVCC HS. During critical 

incidents occurring when the SRO is present, the SRO will normally act as a liaison among school 

administrators, police personnel, and other emergency resources if practical. 

P. Role in Truancy-Issues 

 

Truancy will be handled by school personnel. The SRO will act as a liaison between the school 

and police personnel should police involvement become necessary due to safety concerns. 

 

  Q. Body Worn Cameras 

 

When responding to any incident at CVCC HS the SRO or any Brecksville Police Officer shall:  

 

1) Only activate the body worn camera when necessary for law enforcement purposes in order to 

 protect individuals from a threat or concern regarding the health and safety of the community and 

 its members. The camera shall not be activated during routine, daily interactions with students or 

 staff.  

2) To the extent possible, the SRO shall attempt to avoid recording staff and persons other than 

 the involved parties.  

3) To the extent possible, the SRO shall attempt to avoid recording educational activities.  

4) The Guidelines of the Brecksville Police Department Policy # 423-Portable Audio/Video Recorders 

 are to be followed.   

5) Body worn camera video constitutes a police record and is therefore the property of the law 

 enforcement agency and remains in its custody and subject to its policies and applicable law, 

 including rules and regulations regarding exempting from disclosure images or identities of a child 

 per ORC 149.43(A). 

 

V. SCHOOL DISTRICT RESPONSIBILITIES 

 

The CVCC HS shall provide the SRO of the CVCC HS campus and any SRO supervisor the 

following materials and facilities, which are deemed necessary to the performance of the SRO’s 

duties: 

 

1)  Access to a properly lighted private office, which shall contain a telephone 

and secure computer, which may be used for general business purposes. 

2)  A location for files and records which can be properly locked and secured. 

3)  A desk with drawers, chair, work table, filing cabinet, and office supplies. 
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4) The opportunity for the SRO to address teachers, school administrators 

and student families about the SRO program, goals, and objectives. 

5) The opportunity to provide input regarding criminal justice problems 

relating to students. 

6)  The opportunity to address teachers and school administrators about criminal 

justice problems relating to students during in-service workdays. 

7) The CVCC HS Emergency Operations Manual, Crisis Plan, 

Student Handbook/Code of Conduct and other related materials as 

deemed appropriate. 

8) School staff designee for referrals for counseling and other school-based 

and/or community based supportive services for students and families. 

 

The CVCC HS shall ensure that all staff members are aware of the roles and responsibilities of the 

SRO, including how to report any Student Code of Conduct or policy violations, or potentially 

criminal incidents. 

 

VI. CRISIS PLANNING 

 

The CVCC HS, the BPD, and the Brecksville Fire Department will coordinate crisis planning and 

training. Each entity will be involved in updates and creation of new crisis plans.  

 

Lock-down drills shall be included as part of the CVCC HS’s preparedness plan. The BPD shall be 

included in the creation of lock-down procedures so that first responders are familiar with 

procedures. Lock-down procedures should be trauma-informed and consistent throughout the 

District. 

VII. REVIEWING THE MOU AND THE SRO PROGRAM 

 

The assigned parties shall review the MOU/SRO Program annually and make adjustments as 

needed. Any revisions will be reflected in an updated MOU. 

 

Complaints against the SRO shall follow the normal complaint process of the BPD directed to the 

BPD’s Chief or designee and include notice to the appropriate school administrators. This process 

will be made known to parents and students through the BPD. 

 

VIII. PROBLEM RESOLUTION 

 

Unforeseen difficulties or questions will be resolved by negotiation between the Superintendent of 
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the CVCC HS and the Chief of the BPD or their designees. 

 

IX. TERM 

 

The term of this MOU shall be for three (3) years, commencing on October 1, 2023 and ending on 

September 30, 2026. Any of these terms may be extended upon agreement of the parties. 

 

X. TERMINATION OF AGREEMENT 

 

The parties agree that any party may terminate this MOU upon 30-days written notice without 

penalty. In the event that circumstances dictate that a prompt termination of this MOU is warranted, 

and the parties concur, the 30-day written notice shall be waived. 

 

XI. COMPENSATION 

 

The City of Brecksville is responsible for 50% of the compensation of the one (1) SRO Officer 

assigned to the CVCC HS for SRO services, while the CVCC HS will be responsible for the other 

50% of the compensation of the one (1) SRO assigned to the CVCC HS for SRO services. 

Compensation shall include costs associated with salary, OP & F Retirement, Medicare, Ohio 

Bureau of Workers Compensation and Medical/Dental Insurance. The total cost of compensation 

shall be based upon Billable Labor Rates for a Brecksville Police Officer provided by the City of 

Brecksville at the beginning of each School year. 

 

XII. INDEPENDENT CONTRACTOR 

 

The BPD and any officer assigned as an SRO pursuant to this MOU agree to perform all services 

pursuant to this MOU as independent contractors, and further agree that no employment-related 

benefits or withholdings shall be paid for or made to the BPD and/or the School Resource Officer 

by the CVCC HS. In the event that any benefits or withholdings are later required by operation of 

law, or later determined to be required, the BPD agrees to reimburse the CVCC HS within ten (10) 

days following receipt of an invoice thereof. 

 

XIII. INSURANCE 

 

The City of Brecksville shall maintain public liability insurance which shall cover the duties 

performed by the school resource officer and which shall name the CVCC HS as an additional 

insured. The CVCC HS will also maintain public liability insurance which will cover the school 

resource officer’s duties and responsibilities as specified herein and will also name the City of 

Brecksville as an additional insured on said policy. 
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XIV. UNENFORCEABLE PROVISION 

 

If any term or provision of this MOU is held by a court of competent jurisdiction to be 

unenforceable or invalid, the remaining provisions of this MOU shall remain in effect as if the 

illegal, unenforceable, or invalid term had never been contained therein. 

 

 

SIGNATURE OF PARTIES & SIGNATURE DATE 

 

 

CITY OF BRECKSVILLE, OHIO 

 

By:     

Jerry N. Hruby, Mayor/Safety Director  Date 

 

 

BRECKSVILLE POLICE DEPARTMENT 

 

By:     

Stanton A. Korinek, Chief of Police  Date 

 

 

CUYAHOGA VALLEY CAREER CENTER 

 

By:     

David L. Mangas, Jr., Superintendent  Date 

 

 

 

 

Approved As To Form Only 

 

 
By:       

 David J. Matty, Law Director Date 

 City of Brecksville  
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CONSTRUCTION RESOURCES, INC.                                          PROPOSAL 
33900 Station Street                                                                                              FOR CONSULTING SERVICES   
Solon, OH  44139 
(440) 248-9800   FAX (440) 248-9939                                                                          Page No. 1 of 1 Page 
 

To:   Mr. Michael D. McDade 
Business Manager 
Cuyahoga Valley Career Center 
8001 Brecksville Road 

        Brecksville, OH 44141 

SERVICE: Roof Project Design and Bid 

AREAS:  9 and 13 

PHONE: 440-838-8909 
EMAIL: mmcdade@cvccworks.edu 

DATE: 9/12/23 

We hereby submit the following outline for consulting services: 

Upon your acceptance of this proposal, Construction Resources, Inc. will be engaged to prepare detail 
drawings and construction documents for the roof replacement of areas 9 and 13 with their associated 
window and siding installation, in accordance with our previous study recommendations, for an Owner 
project budget of approximately $1,960,080.  Adjustment to the budgets may be needed after design is 
complete.  Makarich Engineering will assist CRI in design for a fee of $1,000; this fee is included in the 
proposed fee below.  CVCC will engage their own MEP for the RTU and exhaust fans scope and their 
documents will be included with CRI design documents.  The liability for the work to be contracted lies with 
the awarded contractor and the manufacturers of the products they install.   
 
We will prepare a draft package of full specifications and drawings for your approval.  We will design roof 
systems and associated window/siding scope of repairs.  Subsequent to your approval of the design 
documents, we will provide a listing of qualified contractors that should be invited to the private prebid 
meeting.  We will be present at the prebid meeting to answer appropriate bidder questions and explain the 
scope of the project.  We will assist in reviewing the bids and in recommending the bid to accept.   
 
The draft plans and specifications will be reviewed with you within 120 days from acceptance of this proposal 
and your approval to proceed.    
 
A separate proposal for a field observation and/or contract administration and project meeting service will be 
submitted, upon your request.  
WE PROPOSE hereby to furnish consulting services—complete in accordance with this outline, for the sum of: 

Ninety-Nine Thousand Four and Zero/100----------------------------------------------------------dollars ($ 99,004.00) 
Payable as follows: Net 30 days from billing 

The Consultant's services consist of those services done by 
Construction Resources, Inc., its employees, or outside consultants 
who may be required to perform the intended scope of work as 
outlined.  The services provided by the Consultant, its findings, or 
reports prepared will be in accordance with its proposal, Owner's 
acceptance of these agreements, and generally accepted principles 
and practices of the industry.  In performing its services, the 
Consultant will use that degree of care and skill ordinarily exercised 
under similar circumstances by members of its industry.  Statements 
made in reports by the Consultant are opinions based on Judgment 
and are not to be construed as representations of fact.  Consultant’s 
liabilities are limited to the total amount of the fee charged to the 
client. 

Authorized signature:                                                        
                                   
 

                                                                                                                                                               
Bud Griffith, President  

NOTE:  This proposal may be withdrawn by us if not                        
accepted within 10 days. 

ACCEPTANCE OF PROPOSAL -- The prices, specifications and conditions are satisfactory and are hereby accepted.  You are 
authorized to do the work as specified.  Payment will be made as outlined above. 

 
 
Signature __________________________________ Date______________ Signature ______________________________ Date ______________ 
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