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MINUTES
 
Cuyahoga Valley Career Center
Board/Admin Team
April 2024 Board Meeting
Thursday, April 25, 2024, 6:00 pm - 7:30 pm
Conference Room A

In Attendance
Ashley Thomas; Gary Suchocki; Jacquelyn Arendt; Jennifer
Burke; Rachel Malec; Rhonda Crawford; Robert Felber
Not In Attendance
James Virost; Russell Fortlage

Cuyahoga Valley Career Center prepares youth and adults to enter, compete, advance, and lead in
an ever changing world of work, college, and careers.

This meeting is a meeting of the Board of Education in public for the purpose of conducting the
School District's business and is not to be considered a public community meeting. There is a time
for public participation during the meeting as indicated in the agenda item.

Call to OrderI.
Mrs. Arendt called the meeting to order at 6:00 PM.
Pledge of AllegianceII.
Roll CallIII.
Mrs. Arendt____ Mrs. Burke____ Mrs. Crawford ____ 
Mr. Felber____ Mr. Fortlage____ Mrs. Malec____
Mr. Suchocki____ Ms. Thomas____ Mr. Virost____
PRESIDENT'S REPORTIV.
* Outstanding Students Recognition

   Hannah Boulton, Architectural Mechanical Design
   Jonah Siley, Auto Body Repair & Refinishing
   Jamie Dotson, Auto Service Technology
   Jeremy Boulton, Building & Property Maintenance
   Luke Jones, Computer Networking Academy
   Lilian Osborne, Construction Trades
   Adriann Buyansky, Cosmetology
   Amaya Mayes, Cosmetology
   Alexander Baisden, Culinary Arts & Food Services
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   Retaj Mohamed, Dental Assisting
   Grace Anderson, Digital Design
   Shai Moore, Education Professions
   Malaki Weaver, Electrical Systems
   Andrew Becker, Engineering Technology
   Andrew Kubek, Fire & EMS Academy
   Maraea Gammiere, Graphic Imaging Technology
   Maya Abdalla, Health Careers
   Brooke Krajewski, Health Careers
   Ethan Shuster, Heating & Air Conditioning
   Michael Williams, Hotels and Resorts
   Ryan Andrew Shijo, Job Training
   Brayan Morones Jaime, Machine Technology
   Ethan Hogue, Media Arts
   Sharon Loucka, Medical Administrative Specialist
   Christian Clark, Power Equipment Technology
   Kaden Emrich, Programming & Software Development
   Rayvon Erwin, Sales & Service Fundamentals
   Mallory Ralls, Sports Medicine Exercise Science
   Le'Carlos Robinson, Jr., Transition to Work
   
* May Board Meeting Date Reminder

NOTE TO OUR GUESTS: Thank you for being here and supporting our school
and staff. We will take a short break; those not interested in remaining for the
business portion of the Board meeting are welcome to leave.
Ms. Thomas entered the meeting at 6:04 PM.
SUPERINTENDENT'S REPORTV.
* Signing Day
* Program Presentation: Construction Trades
* News Flash | The Student Connection | Alumni Spotlight
BOARD COMMENTSVI.
COMMITTEE REPORTSVII.
APPROVAL OF MINUTESVIII.
* Regular Meeting of March 21, 2024

ROLL CALL: 
Mrs. Burke____ Mrs. Crawford ____ Mr. Felber____ 
Mr. Fortlage____ Mrs. Malec____ Mr. Suchocki____ 
Ms. Thomas____ Mr. Virost____ Mrs. Arendt____

•

Move: Gary Suchocki  Second: Jacquelyn Arendt  Status: Passed
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Yes: Gary Suchocki, Jacquelyn Arendt, Robert Felber, Ashley Thomas,
Jennifer Burke, Rachel Malec, Rhonda Crawford

COMMENTS FROM THE PUBLICIX.
The Board values and encourages public comment on education issues.
Anyone having an interest in actions of the Board may participate during the
open forum portion of the meeting. If possible, please identify yourself, prior to
the meeting, to the Board President or Superintendent. Should your comments
include a question, it may not be possible to provide you with the information
you request at the meeting.

The speakers may offer objective criticism of school operations and programs,
but the Board will not hear complaints about school personnel or other persons
at a public session. Other channels provide for Board consideration of
complaints involving individuals.

Participants must be recognized by the presiding officer and must preface their
comments by an announcement of their name, address and group affiliation, if
and when appropriate.

Each statement made by a participant shall be limited to five (5) minutes
duration.
FINANCESX.
Resolution #2024-4 15 Routine Items recommended (may be handled as one
motion). 

Move to accept all of the following routine financial items, as recommended by
the Treasurer.

Treasurer's Report:•
Acceptance of the Financial Report for the month of March 2024.
2024-4 15 (1)
Approve Accepting Tax Rates:•
WHEREAS, This Board of Education in accordance with the provisions
of law has previously adopted a Tax Budget for the next succeeding
fiscal year commencing January 1st, 2025; and 

WHEREAS, The Budget Commission of Cuyahoga County, Ohio has
certified its action thereon to this Board together with an estimate by the
County Fiscal Officer of the rate of each tax necessary to be levied by
this Board, and what part thereof is without, and what part within, the ten
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mill tax limitation; therefore, be it 

RESOLVED, By the Board of Education of the Cuyahoga Valley JV
School District, Cuyahoga County, Ohio, that the amounts and rates, as
determined by the Budget Commission in its certification, be and the
same are hereby accepted; and be it further 

RESOLVED, That there by and is hereby levied on the tax duplicate of
said School District the rate of each tax necessary to be levied within and
without the ten mill limitation as attached:
2024-4 15 (2)
ROLL CALL: 
Mrs. Crawford ____ Mr. Felber____ Mr. Fortlage____ 
Mrs. Malec____ Mr. Suchocki____ Ms. Thomas____ 
Mr. Virost____ Mrs. Arendt____ Mrs. Burke____

•

Move: Jennifer Burke  Second: Robert Felber  Status: Passed

Yes: Gary Suchocki, Jacquelyn Arendt, Robert Felber, Ashley Thomas,
Jennifer Burke, Rachel Malec, Rhonda Crawford

NEW BUSINESS - PersonnelXI.
Resolution #2024-4 16 Personnel Items Recommended (may be handled as
one motion).

Move to accept all of the following administrative, certified and classified
personnel recommendations, conditioned on statutes of the state as revised
and consolidated into general provisions, titles, chapters and sections including
all bills passed and filed contained in the Ohio Revised Code, as
recommended by the Superintendent.

ADMINISTRATIVE, SUPPORT, & CLASSIFIED EXEMPTA.
Resignation/Retirement:•
Accept the retirement of Pattie Mandula, School of Nursing Supervisor,
effective July 31, 2024.
2024-4 16 (1)
Replacement:•
Approve the replacement of School of Nursing Supervisor.
2024-4 16 (2)
Employment:•
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Per Resolution 2023-10 32 (1), employ Lea Bacci as Administrative
Assistant to the Business Manager, effective June 17, 2024 with
continuing contract status for 260 days annual, at Administrative
Assistant, Step 14 per the Administrative, Support and Classified
Exempt Employees Compensation and Fringe Benefit Plan.
2024-4 16 (3)
Administrative/Support/Classified Exempt 2024-25 Contracts:•
Reemploy administrative/support/classified exempt personnel, per the
Administrative, Support, and Classified Exempt Employees'
Compensation and Fringe Benefit Plan, for the 2024-25 contract year.

ADMINISTRATIVE
Marcy Green
Michael Hall
Kyle Livengood

SUPPORT
Diane Duryea
Delbra Pace
Destiny Thomas

CLASSIFIED EXEMPT
Maria Dworning
Michelle Hasman
Amanda Jaronowski
Nancy Vondrak
2024-4 16 (4)

CERTIFICATEDB.
Employment:•
Per Resolution #2024-2 9 (7), employ Erin Bugarcic as Librarian Media
Center Specialist/E-Librarian, effective August 19, 2024 for the 2024-25
school year, on a one-year limited contract, at Step 3H, per the
agreement between the Cuyahoga Valley Career Center Board of
Education and the Cuyahoga Valley Federation of Teachers Negotiated
Agreement.
2024-4 16 (5)
Additional Hours:•
Approve Erin Bugarcic to work up to 80 hours from April 26 to August 16,
2024, at the current Summer Work Rate for preparation for the 2024-25
school year.

Page 6 of 20Page 8 of 200



2024-4 16 (6)
Non-Renew 2023-24 Teacher Contract:•
Non-renew 2023-24 Teacher Contract for Lynn Vincent at the end of the
2023-24 contract year.
2024-4 16 (7)
Teacher 2024-25 Contracts:•
Reemploy, per salary schedule and contingent upon certification and
enrollment, the following instructors for the 2024-25 school year, as
assigned.

Stephanie Duttry
Shawn Fahey
Melissa Fox
Matthew Harding
Michael Kapis
Joseph McNamee
Heather Nelligan
Michael Reinhard
Laura Robusto
Patrick Ruebensaal
Matthew Schoeffler
Lynn Vincent
Jamie Yax
Paul Yuravak
Michael Zana
2024-4 16 (8)
Non-Renew Teacher 2023-24 Extended Service/Supplemental
Contracts:

•

Non-renew extended service/supplemental contracts at the end of the
2023-24 contract year.

EXTENDED SERVICE
Bernadette Bodnar
Kelli Casini
Amy Chapman
Lisa Clements
Leonardo DeGirolamo
Stephanie Duttry
Josephine Everhart
Shawn Fahey
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Melissa Fox
Jason Hance
Matthew Harding
Michael Kapis
Jami Little
Michael Marcinko
Stacey McNamara
Joseph McNamee
April Mone
Tim Moore
Marilyn Mormile
Kim Morton
Melissa Munro
Heather Nelligan
Richard Parrott
Richard Pinkava
Michael Reinhard
Patrick Ruebensaal
Charles Russo
Matthew Schoeffler
Lisa Theodore
Patricia Valukievic
Cary Bernard Van Tilburg
Lynn Vincent
Erik Ward
Melinda Wracher
Jamie Yax
Paul Yuravak
Michael Zana

WORKLOAD
Josephine Everhart
Melissa Fox
Jason Hance
Matthew Harding
Michael Kapis
Jami Little
Joseph McNamee
April Mone
Tim Moore
Marilyn Mormile
Kim Morton
Melissa Munro
Richard Parrott
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Richard Pinkava
Patrick Ruebensaal
Charles Russo
Matthew Schoeffler
Cary Bernard Van Tilburg
Lynn Vincent
Melinda Wracher
Jamie Yax
Paul Yuravak

SUPPLEMENTAL
Kelli Casini
Melissa Fox
Matthew Harding
Michael Kapis
Joseph McNamee
Heather Nelligan
Laura Robusto
Patrick Ruebensaal
John Spano
Lisa Theodore
Victoria Vachon
Patricia Valukievic
Michael Zana
2024-4 16 (9)
Teacher 2024-25 Extended Service/Supplemental  Contracts:•
Approve extended service/supplemental contracts for the 2024-25
school year, contingent upon certification and enrollment, in accordance
with Article 12 of the Agreement between Cuyahoga Valley Career
Center Board of Education and the Cuyahoga Valley Federation of
Teachers.

EXTENDED SERVICE
Bernadette Bodnar
Kelli Casini
Amy Chapman
Lisa Clements
Leonardo DeGirolamo
Stephanie Duttry
Josephine Everhart
Shawn Fahey
Melissa Fox
Jason Hance
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Matthew Harding
Michael Kapis
Jami Little
Michael Marcinko
Stacey McNamara
Joseph McNamee
April Mone
Tim Moore
Marilyn Mormile
Kim Morton
Melissa Munro
Heather Nelligan
Richard Parrott
Richard Pinkava
Michael Reinhard
Patrick Ruebensaal
Charles Russo
Matthew Schoeffler
Lisa Theodore
Patricia Valukievic
Cary Bernard Van Tilburg
Lynn Vincent
Erik Ward
Melinda Wracher
Jamie Yax
Paul Yuravak
Michael Zana

WORKLOAD
Josephine Everhart
Melissa Fox
Jason Hance
Matthew Harding
Michael Kapis
Jami Little
Joseph McNamee
April Mone
Tim Moore
Marilyn Mormile
Kim Morton
Melissa Munro
Richard Parrott
Richard Pinkava
Patrick Ruebensaal
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Charles Russo
Matthew Schoeffler
Cary Bernard Van Tilburg
Lynn Vincent
Melinda Wracher
Jamie Yax
Paul Yuravak

SUPPLEMENTAL
Kelli Casini
Melissa Fox
Joseph McNamee
Heather Nelligan
Laura Robusto
Patrick Ruebensaal
John Spano
Lisa Theodore
Victoria Vachon
Patricia Valukievic
2024-4 16 (10)
Summer Work for Teachers:•
In accordance with Article 12, "Additional Compensation" of the
agreement between Cuyahoga Valley Career Center and the Cuyahoga
Valley Federation of Teachers, approve up to five (5) days of summer
work to be performed between June 6 and August 16, 2024 for a
maximum of six (6) hours per day, up to 30 hours, per contract
provisions.
2024-4 16 (11)
High School Substitute Teachers' List 2023-24 School Year:•
Approve adding Diane Nemec and Kylie Putka to the 2023-24 High
School Substitute Teachers' List as assigned and approved.
2024-4 16 (12)
Non-Renew High School 2023-24 Substitute Teachers' List:•
Non-renew the following list of High School Substitutes at the end of the
2023-24 contract year.

Michele Brindza
Rosanne Cermak
Mackenzie Hance
Michelle Hasman
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Daniel Hughes
Nancy Muscatello
Diane Nemec
Jennifer Osborne
Maureen Paulett
Shawna Polimene
Kylie Putka
Stephanie Ryan
James Scanlon
Suzanne Shaw
Thomas Snitzky
Alice Symons
2024-4 16 (13)
High School 2024-25 Substitute Teachers' List:•
Approve the High School 2024-25 Substitute Teachers' List as assigned
and approved.

Michele Brindza
Rosanne Cermak
Michelle Hasman
Daniel Hughes
Nancy Muscatello
Diane Nemec
Jennifer Osborne
Maureen Paulett
Shawna Polimene
Kylie Putka
Stephanie Ryan
James Scanlon
Suzanne Shaw
Thomas Snitzky
Alice Symons
2024-4 16 (14)
Professional Growth Days:•
In accordance with Article 12 of the Agreement between Cuyahoga
Valley Career Center Board of Education and the Cuyahoga Valley
Federation of Teachers, approve the following staff person(s) for
professional growth days and/or out of state trips. Professional growth
days are granted outside of the normal working day.
2024-4 16 (15)
Adult Education Instructors' List 2023-24 School Year:•
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Approve the addition of Drew Hladky to the part-time Adult Education
Instructors' List for the 2023-24 school year.
2024-4 16 (16)
Non-Renew Adult Education 2023-24 Instructors' List:•
Non-renew part-time Adult Education Instructors' List at the end of the
2023-24 school year.

Christine Abate
Kathleen Alred
L'Tanya Barnes-Hall
Ronald Bohnert
Erin Batyreva
Brian Collister
Matthew Duplaga
Tharon Eulinberg
Rebekah Faber
Tom Farruggia
Lewis Fletcher
Melissa Fox
James Franko
Jacob Giesy
Patrick Gnuschke
Kelly Graves
Lisa Green
Liam Guiney
Calvinia Hall-Walker
Jason Hance
Matthew Harding
Drew Hladky
Daniel Hunter
Kara Johnson
Allison Jouriles
Betsy Klos
Mary Kopczynski
Daniel Krystosik
Shelia Loeding
James Martin
Nancy Muscatello
Thomas Nemeth
Delbra Pace
Richard Parrott
James Pavlik
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Remington Phillips
Robert Ponstingle
George Ponti
Candice Price
Kylie Putka
Tamara Richards
Roberta Ritter
Laura Robusto
Patrick Ruebensaal
Matthew Schoeffler
Bradley Seastrand
Carri Simon
Jeffrey Smith
Gerald Steele
Katherine Subotnik
Lisa Theodore
Destiny Thomas
Cary Bernard Van Tilburg
Larry Walters
Sylvia Warren-Hankins
Jennifer Wester
Lee Wester
Joshawa Wines
Howard Workman
Dan Zezena
2024-4 16 (17)
Adult Education 2024-25 Instructors' List:•
Approve the part-time Adult Education 2024-25 Instructors' List,
effective July 1, 2024 through June 30, 2025, as assigned and approved
at a rate established by the Superintendent.

Christine Abate
Kathleen Alred
Ronald Bohnert
Brian Collister
Matthew Duplaga
Tharon Eulinberg
Lewis Fletcher
Melissa Fox
James Franko
Jacob Giesy
Patrick Gnuschke
Lisa Green
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Liam Guiney
Calvinia Hall-Walker
Jason Hance
Matthew Harding
Drew Hladky
Daniel Hunter
Allison Jouriles
Betsy Klos
Mary Kopczynski
Daniel Krystosik
James Martin
Nancy Muscatello
Delbra Pace
Richard Parrott
Remington Phillips
Robert Ponstingle
George Ponti
Candice Price
Kylie Putka
Roberta Ritter
Laura Robusto
Patrick Ruebensaal
Matthew Schoeffler
Bradley Seastrand
Carri Simon
Jeffrey Smith
Gerald Steele
Lisa Theodore
Cary Bernard Van Tilburg
Larry Walters
Sylvia Warren-Hankins
Jennifer Wester
Lee Wester
Joshawa Wines
Howard Workman
Dan Zezena
2024-4 16 (18)

CLASSIFIEDC.
Replacement:•
Due to the movement of Lea Bacci, approve the replacement of
Administrative Assistant II.
2024-4 16 (19)
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Classified 2024-25 Contracts:•
Reemploy and/or affirm classified personnel, per schedule and as
assigned for the 2024-25 contract year. Unless otherwise noted, all
classified personnel will be provided the benefits as outlined in the
agreement between Cuyahoga Valley Career Center Board of Education
and Ohio Association of Public School Employees Local 597.

CLASSIFIED
Brooke Bartko
Leah Bierman
David Eichler
Mackenzie Hance
Peter Janka
Stacey Kaufman
Raul Luciano
Elizabeth Martin
Jennifer Mosgo
Sally Perez
Makayla Robertson
Megan Shaw
Jennifer Wazny
2024-4 16 (20)
Classified 2024-25 Substitutes' List:•
Approve the Classified Substitutes' List for the 2024-25 school year.

Joy Fejes
Kathleen Klik
Diane Nemec
John Orzel, Jr.
Diane Turk
Julie Wheeler
David Zipay
2024-4 16 (21)
ROLL CALL: 
Mr. Felber____ Mr. Fortlage____ Mrs. Malec____ 
Mr. Suchocki____ Ms. Thomas____ Mr. Virost____ 
Mrs. Arendt____ Mrs. Burke____ Mrs. Crawford ____ 

•

Move: Rhonda Crawford  Second: Gary Suchocki  Status: Passed

Yes: Gary Suchocki, Jacquelyn Arendt, Robert Felber, Ashley Thomas,
Jennifer Burke, Rachel Malec, Rhonda Crawford
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NEW BUSINESS - Non-personnelXII.
Resolution #2024-4 17 New Business-Non-personnel Items Recommended
(may be handled as one motion).

Move to accept all of the non-personnel items, as recommended by the
Superintendent.

Disposal of Inventory Items:•
Approve the disposal of varied inventory items as listed.
2024-4 17 (1)
Donations:•
Accept donations as per resolution #1976-167.
2024-4 17 (2)
Student Fees for the 2024-25 School Year:•
Accept Cuyahoga Valley Career Center's student fee structure for the
2024-25 school year.
2024-4 17 (3)
Policies:•
Conduct the second reading and adoption of policies reviewed and
recommended by the Policy Committee as presented at the March 21,
2024 Board of Education Meeting and as recommended by the
Superintendent.

Bylaws/Policies

Policy #   Policy Title

0141.2       Conflict of Interest
3120.08     Employment of Personnel for Co-Curricular/Extra-Curricular Activities
4120.08     Employment of Personnel for Co-Curricular/Extra Curricular Activities
5330          Use of Medications
5330.05     Procurement and Use of Naloxone (Narcan) in Emergency Situations
5337          Care of Students with Active Seizure Disorders
7440          Facility Security
8120          Volunteers
8330          Student Records
8650          Transportation by School Van
9160          Public Attendance at School Events
9211          District Support Organizations
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2024-4 17 (4)
Professional Meeting Day:•
Approve Amy Chapman, Guidance Counselor, to attend American
School Counselor Association National Conference July 12-16, 2024 in
Kansas City, MO. Expenses to be paid in accordance with CVCC Board
Policy and Administrative Guidelines. Trip is subject to cancellation by
Superintendent dependent upon world events.
2024-4 17 (5)
Professional Meeting Day:•
Approve Rick Pinkava, Engineering Instructor, to attend Project Lead
The Way 2024 Summit October 3-5, 2024 in San Diego, CA. Expenses
to be paid in accordance with CVCC Board Policy and Administrative
Guidelines. Trip is subject to cancellation by Superintendent dependent
upon world events.
2024-4 17 (6)
Approve Agreement:•
Approve agreement between Cuyahoga Valley Career Center and Lorain
County ESC for them to provide professional development through
NORT2H on job-embedded technology coaching for the 2024-2025
school year, for a total cost of $29,759.
2024-4 17 (7)
Approve Agreement:•
Approve Contracted Services Agreement between Cuyahoga Valley
Career Center and Laura Icardi/ACT Test Prep for ACT/SAT Test Prep
Courses between June, 2024 and August, 2024. 
2024-4 17 (8)
Approve Agreement:•
Approve Train the Trainer Fiber Optics Agreement between Cuyahoga
Valley Career Center and Cuyahoga Community College.
2024-4 17 (9)
Approve Agreement:•
Approve Train the Trainer Fiber Optics Agreement between Cuyahoga
Valley Career Center and Stark State College.
2024-4 17 (10)
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Approve Agreement:•
Approve Machining Technology Apprenticeship Agreement between
Cuyahoga Valley Career Center and Martindale Electric Company.
2024-4 17 (11)
Approve Agreement:•
Approve agreement between Cuyahoga Valley Career Center and Fives
North American Combustion, Inc.
2024-4 17 (12)
Approve Agreement:•
Approve agreement between Cuyahoga Valley Career Center and the
Ohio Department of Higher Education to accept Super RAPIDS funding
in the amount of $188,328.54.
2024-4 17 (13)
ROLL CALL:
Mr. Fortlage____ Mrs. Malec____ Mr. Suchocki____
Ms. Thomas____ Mr. Virost____ Mrs. Arendt____
Mrs. Burke____ Mrs. Crawford ____ Mr. Felber____

•

Move: Jennifer Burke  Second: Gary Suchocki  Status: Passed

Yes: Gary Suchocki, Jacquelyn Arendt, Robert Felber, Ashley Thomas,
Jennifer Burke, Rachel Malec, Rhonda Crawford

ADMINISTRATIVE, SUPPORT and CLASSIFIED EXEMPT (ASCE)
EMPLOYEES COMPENSATION AND FRINGE BENEFIT PLAN

XIII.

Approve the 2024-2027 ASCE Employees Compensation and Fringe Benefit
Plan, as presented by the Superintendent.
2024-4 18 

ROLL CALL: 
Mrs. Malec____ Mr. Suchocki____ Ms. Thomas____ 
Mr. Virost____ Mrs. Arendt____ Mrs. Burke____ 
Mrs. Crawford ____ Mr. Felber____ Mr. Fortlage____ 

•

Move: Rachel Malec  Second: Jacquelyn Arendt  Status: Passed

Yes: Gary Suchocki, Jacquelyn Arendt, Robert Felber, Ashley Thomas,
Jennifer Burke, Rachel Malec

Abstain: Rhonda Crawford
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OHIO ASSOCIATION OF PUBLIC SCHOOL EMPLOYEES (OAPSE),
AFSCME/AFL-CIO, AND ITS LOCAL 597 AGREEMENT

XIV.

Approve the 2024-2027 OAPSE, AFSCME/AFL-CIO, and its Local 597
Agreement, as presented by the Superintendent.
2024-4 19

ROLL CALL: 
Mr. Suchocki____ Ms. Thomas____ Mr. Virost____ 
Mrs. Arendt____ Mrs. Burke____ Mrs. Crawford ____ 
Mr. Felber____ Mr. Fortlage____ Mrs. Malec____ 

•

Move: Robert Felber  Second: Gary Suchocki  Status: Passed

Yes: Gary Suchocki, Jacquelyn Arendt, Robert Felber, Ashley Thomas,
Jennifer Burke, Rachel Malec

Abstain: Rhonda Crawford

ADJOURNXV.
6:40 PM

ROLL CALL: 
Ms. Thomas____ Mr. Virost____ Mrs. Arendt____ 
Mrs. Burke____ Mrs. Crawford ____ Mr. Felber____ 
Mr. Fortlage____ Mrs. Malec____ Mr. Suchocki____ 

•

Move: Robert Felber  Second: Rhonda Crawford  Status: Passed

Yes: Gary Suchocki, Jacquelyn Arendt, Robert Felber, Ashley Thomas,
Jennifer Burke, Rachel Malec, Rhonda Crawford

Next Board of Education Meeting: Thursday, May 30, 2024 at 6:00
PM in the Commons.
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CVCC Adult Education Forecast Monthly Cash Flow Data Entry

Advance In Current FY $0.00

FY2024 July August September October November December January February March April May June Totals Annual Estimate

% of Estimate 
Received/ 
Expended

Balance Remaining 
to be Received/ 

Expended

Receipts
1214-Tuition $33,028.41 $23,929.85 $178,749.66 $94,187.41 $55,546.60 $165,969.64 $154,311.52 $194,456.58 $94,824.83 $148,619.47 $0.00 $0.00 $1,143,623.97 $1,000,000.00 114.36% -$143,623.97
1730-Sale of Materials $4,790.50 $380.00 $3,683.00 $32,624.00 $105.00 $11,819.00 $2,445.00 $13,075.50 $1,340.50 $19,042.37 $0.00 $0.00 $89,304.87 $64,000.00 139.54% -$25,304.87
1790-Other Classroom Fees $2,885.00 $2,975.00 $0.00 $65.00 $580.00 $665.00 $0.00 $180.00 $390.00 $375.00 $0.00 $0.00 $8,115.00 $17,380.00 46.69% $9,265.00
1833-Services to Patrons $110.00 $341.00 $80.00 $135.00 $220.00 $326.00 $149.00 $200.00 $325.00 $240.00 $0.00 $0.00 $2,126.00 $1,400.00 151.86% -$726.00
1890-Miscellaneous $1,055.00 $75.00 $3,703.00 $1,950.00 $5,124.00 $760.00 $195.00 $7,774.00 $1,997.00 $205.00 $0.00 $0.00 $22,838.00 $25,000.00 91.35% $2,162.00
3110-State Foundation $0.00 $70,129.00 $0.00 $50,000.00 $70,129.00 $52,774.00 $0.00 $70,129.00 $41,666.67 $0.00 $0.00 $0.00 $354,827.67 $380,000.00 93.38% $25,172.33
5100-Transfers In $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 #DIV/0! $0.00
5210-Advances In $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 #DIV/0! $0.00
5300-Reduction of Prior Year Expenditures $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00
Total Receipts $41,868.91 $97,829.85 $186,215.66 $178,961.41 $131,704.60 $232,313.64 $157,100.52 $285,815.08 $140,544.00 $168,481.84 $0.00 $0.00 $1,620,835.51 $1,487,780.00 108.94% -$133,055.51

Expenditures
100-Salaries $64,717.57 $65,349.57 $60,497.17 $73,467.56 $76,203.64 $113,427.27 $70,607.60 $85,352.89 $89,629.90 $90,300.68 $0.00 $0.00 $789,553.85 $919,999.90 85.82% $130,446.05
200-Fringe Benefits $24,402.78 $26,791.01 $21,876.69 $24,234.88 $25,218.52 $33,299.65 $21,643.43 $24,125.94 $24,912.60 $22,227.69 $0.00 $0.00 $248,733.19 $313,999.69 79.21% $65,266.50
400-Purchased Services $2,882.67 $1,963.39 $31,469.25 $8,841.32 $4,402.52 $1,861.28 $1,945.64 $1,689.71 $5,046.81 $32,498.70 $0.00 $0.00 $92,601.29 $151,100.00 61.28% $58,498.71
500-Supplies $2,024.75 $5,471.62 $12,490.36 $10,820.60 $7,259.33 $27,025.85 $6,955.00 $4,720.42 $9,440.79 $5,183.19 $0.00 $0.00 $91,391.91 $87,100.00 104.93% -$4,291.91
600-Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $2,500.00 0.00% $2,500.00
800-Other $267.73 $673.24 $1,528.26 $588.41 $169.95 $439.79 $623.12 $417.57 $126.82 $785.43 $0.00 $0.00 $5,620.32 $10,129.00 55.49% $4,508.68
920-Advances Out $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 #DIV/0! $0.00
930-Refunds of Prior Year Receipts $0.00 $99.00 $0.00 $0.00 $0.00 $0.00 $0.00 $52,774.00 $0.00 $0.00 $0.00 $0.00 $52,873.00 $0.00 #DIV/0! -$52,873.00
Total Expenditures $94,295.50 $100,347.83 $127,861.73 $117,952.77 $113,253.96 $176,053.84 $101,774.79 $169,080.53 $129,156.92 $150,995.69 $0.00 $0.00 $1,280,773.56 $1,484,828.60 86.26% $204,055.04

Receipts Over/(Under) Expends. -$52,426.59 -$2,517.98 $58,353.93 $61,008.64 $18,450.64 $56,259.80 $55,325.73 $116,734.55 $11,387.08 $17,486.15 $0.00 $0.00 $340,061.95 $2,951.40

Beg. Cash Bal. incl. Advance Across FY-end $633,857.86 $581,431.27 $578,913.29 $637,267.22 $698,275.86 $716,726.50 $772,986.30 $828,312.03 $945,046.58 $956,433.66 $973,919.81 $973,919.81 $633,857.86 $633,857.86

End. Cash Bal. incl. Advance Across FY-end $581,431.27 $578,913.29 $637,267.22 $698,275.86 $716,726.50 $772,986.30 $828,312.03 $945,046.58 $956,433.66 $973,919.81 $973,919.81 $973,919.81 $973,919.81 $636,809.26

End. Cash Bal. without Advances $581,431.27 $578,913.29 $637,267.22 $698,275.86 $716,726.50 $772,986.30 $828,312.03 $945,046.58 $956,433.66 $973,919.81 $973,919.81 $973,919.81 $973,919.81 $636,809.26

Encumbrances $98,651.57 $125,626.36 $96,530.06 $111,624.10 $107,007.27 $64,638.22 $55,427.05 $84,791.41 $76,585.17 $52,533.54 $0.00 $0.00 $0.00 $25,000.00

Ending Unenc. Bal. $482,779.70 $453,286.93 $540,737.16 $586,651.76 $609,719.23 $708,348.08 $772,884.98 $860,255.17 $879,848.49 $921,386.27 $973,919.81 $973,919.81 $973,919.81 $611,809.26
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Cuyahoga Valley Career Center 

 
2024-2025 

 
Principal’s Liaison Representatives 

 

 
 

Vicki Vachon  Academics 

 
Melissa Munro  Art & Communication 

 

Tim Moore  Business & Administrative Services,  
Information Technology 

 

Jason Hance  Construction Technologies 

 

Laurie Robusto Health Science 
  Law & Public Safety 

 
April Moné  Hospitality & Tourism 

  Human Services 
  Education & Training 
 

Rick Pinkava   Manufacturing Technologies 

 

Stacey McNamara Special Services 

 

Chuck Russo   Transportation  
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CVCC Board of Education

Professional Growth Days:

First Name Last Name Days/Hours Start Date End Date Activity
In-person or 
Virtual Location

John Spano 3 Days 6/17/2024 6/19/2024

Exercise 
Management for 
Persons with 
Chronic Diseases & 
Disabilities Virtual

Kelli Casini 5 Days 7/20/2024 8/3/2024

American School 
Counselor 
Association (ASCA) 
National 
Conference Virtual

Rick Pinkava 20 Hours 7/10/2024 7/19/2024

Certified 
Manufacturing 
Associate On-Line 
Training and Exam Virtual

Lisa Clements 1 Day 7/2/2024 7/2/2024

Positive Behavioral 
Intervention 
Supports (PBIS) 
Training Virtual

Lisa Theodore 1 Day 7/2/2024 7/2/2024

Positive Behavioral 
Intervention 
Supports (PBIS) 
Training Virtual

Melissa Munro 6 Hours 7/24/2024 7/24/2024

Adobe Courses: 
Creativity for All & 
Make Impactful 
Social Videos With 
Your Students Virtual

Melissa Munro 6 Hours 7/17/2024 7/17/2024

Adobe Courses: 
Design Your 
Creative Course & 
Teachning Online 
Masterclass Virtual

Melissa Munro 6 Hours 7/3/2024 7/3/2024

Adobe Courses: 
Preparing Students 
with Essential 
Creative Skills and 
Digital Painting & 
Drawing in the 
Classroom Virtual

In accordance with Article 12 of the Agreement between Cuyahoga Valley Career Center and the Cuyahoga Valley Federation of Teachers, 
aprove the following staff person(s) for professional growth days and/or out of state trips. Professional growth days are granted outside 
of the normal working day.

Thursday, May 30, 2024
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Melissa Munro 6 Hours 7/31/2024 7/31/2024

Adobe Courses: 
Create Images with 
Your Class, Design 
Graphics with Your 
Students, and 
Design Fun Apps 
with Your Students Virtual

Melissa Munro 6 Hours 7/10/2024 7/10/2024

Adobe Courses: 
Cultivating Digital 
Literacy and Design 
You Creative Class Virtual

Kelli Casini 30 Hours 6/1/2024 6/30/2024

Multiple Short 
Courses Focusing 
on Students with 
Disabilities, 
Classroom 
Management, and 
Behavior 
Management 
through the Iris 
Center at 
Vanderbilt College Virtual

*Rick Pinkava 10 Hours 10/3/2024 10/5/2024

Project Lead The 
Way (PLTW) 2024 
Summit In-person San Diego, CA

Jason Hance 5 Days 6/8/2024 6/29/2024

Bancroft 
Construction Site 
Visitation In-person Canton, OH

Laurie Robusto 4 Hours 6/14/2024 6/14/2024
The Iris Center at 
Vanderbilt College Virtual

Laurie Robusto 3 Hours 7/12/2024 7/12/2024
The Iris Center at 
Vanderbilt College Virtual

Chuck Russo 18 Hours 6/11/2024 6/13/2024

Stark State 
Automotive 
Instructor 
Workshop In-person Stark State College

Lauren Visnick 1 Day 7/6/2024 7/6/2024

ASCD PD Online - 
Understanding 
Student Motivation Virtual

*Lisa Theodore 1 Day 3/22/2024 3/24/2024

RDA ESQ Meeting: 
Examinations, 
Qualifications and 
Standards In-person Rosemont, IL

John Spano 2 Days 6/10/2024 6/11/2024
Nutrient Timing for 
Peak Performance Virtual

Lisa Theodore 2 Days 7/15/2024 7/17/2024
Ohio ACTE 2024 All 
Ohio Conference In-person Columbus, OH
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Lisa Clements 2 Days 7/15/2024 7/17/2024
Ohio ACTE 2024 All 
Ohio Conference In-person Columbus, OH

Lauren Visnick 4 Days 7/1/2024 7/5/2024
Total Participation 
Techniques Virtual

Matt Harding 5 Days 6/10/2024 6/14/2024

Indsutry 
Visits/Shadowing at 
Sohar's Mower 
Service, Columbus 
Equipment, Sills 
Honda and Hissong 
KW In-person Various NEO Locations

Tim Moore 15 Hours 6/17/2024 6/19/2024

IoT (Internet of 
Things) Course - 
Online Cisco 
Academy Virtual

Mindy Wracher 24 Hours 7/1/2024 8/16/2024

Day Program and 
Summer Work Site 
Visits In-person Various NEO Locations

Stacey McNamara 24 Hours 7/1/2024 8/16/2024

Summer Youth 
Work Experiences, 
Voc Hab and Day 
Program Visists In-person Various NEO Locations

Joan Schentur 30 Hours 7/1/2024 7/5/2024

ASCD PD Online - 
Embracing 
Diversity: A Look in 
the Mirror and 
Special Education: 
From Goals to 
Growth Virtual

Patrick Ruebensaal 5 Days 7/29/2024 8/2/2024

Job Shadow/Site 
Visit at North Coast 
Litho In-person Cleveland, OH

Lisa Theodore 1 Day 7/3/2024 7/3/2024

What is 
Personalized 
Learning?  Why 
Personalized 
Learning? Virtual

Lisa Clements 1 Day 7/3/2024 7/3/2024

What is 
Personalized 
Learning?  Why 
Personalized 
Learning? Virtual

Mike Kapis 5 Days 6/17/2024 6/21/2024

Industry Visits - 
Crash Champions, 
Cambell PDR, 
American Fleet 
Services, Dent 
Patrol and Caliber 
Collision In-person Various NEO Locations
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Matt Schoeffler 5 Days 6/6/2024 6/21/2024

Project 
Management & 
Training Center 
Updates In-person Various NEO Locations

Joe McNamee 1 Day 7/15/2024 7/15/2024

Pre-Apprenticeship 
Coordination, 
Akron JATC In-person Akron, OH

Joe McNamee 1 Day 7/16/2024 7/16/2024

Apprenticeship and 
Work-Based 
Learning 
Coordination, 
Cleveland JATC 
Local 38 In-person Cleveland, OH

Joe McNamee 1 Day 7/31/2024 7/31/2024

Jade Learning Code 
Updates NEC 2023 
Parts 3 & 4 Virtual

Mike Reinhard 24 Hours 7/1/2024 8/16/2024

Day Program and 
Summer Work Site 
Visits In-person Various NEO Locations

Amy Chapman 1 Day 7/17/2024 8/16/2024

American School 
Counselor 
Association (ASCA) 
National 
Conference (On-
line Continuation) Virtual

Joe McNamee 2 Days 8/5/2024 8/6/2024

Job Shadow with 
Zenith Systems LLC, 
Cleveland Clinic 
Main Campus In-person Cleveland, OH

*Jamie Yax 4 Days 7/14/2024 7/19/2024

Automotive Service 
Excellence (ASE) 
National 
Automotive 
Instructor Training 
Conference In-person Minneapolis, MN

Kim Morton 30 Hours 7/1/2024 8/16/2024
The Iris Center at 
Vanderbilt College Virtual

April Mone 30 Hours 7/1/2024 8/16/2024
The Iris Center at 
Vanderbilt College Virtual

*Out of State Trip
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                Note – All useable equipment will be offered to associate districts prior to being discarded as scrap. 

May 2024 
 

Removal of Equipment from Inventory 
 

Program/Area   Item  
 

HVAC Lock Former Machine 
      Tag #3914 
 
  
      GRAPHICS    Screen Press 
      Tag #3807 
 
      GBC Punch 
      Tag #13605 
 
      Light Booth 
      Tag #9849 
 
      Epson 4800 with stand 
      Tag #9927 
 
      Printa System 
      Tag #9855 
 
      Laminators 
      Tag #5520 
      Tag #5486 
      Tag #3770 
 
      Epson 4900 
      Tag #8790 / 13616 
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DONATIONS – May 2024 

FROM TO ITEM(S) 

Diane VanNostran / 
Natevangreat 
3975 West 212th Street 
Fairview Park, OH 44126 

Power Equipment Program 
/ Christian Clark 

• One Thousand Dollars 
($1,000.00) 

Mary Jane Smejkal & the 
Smejkal Family Trust  
Tracy Smejkal 
8838 Gettysburg Dr. 
Twinsburg, OH 44087 

Construction • Misc. tools & nails 

ConBelt, Inc. 
Attn:  Lex Zeitler 
5656 Innovation Dr. 
Valley City, OH 44280 

Power Equipment 
• Scrap Metal for Welding 

2500 lbs. 
 

Village of Cuyahoga Heights 
4863 East 71st Street 
Cuyahoga Heights, OH 44125 

Auto Service • 2015 Ford Taurus Sedan 
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CVCC Off-Site Campus Training Location Sites 2024-25 

May 30, 2024 Board Meeting 
 
 
 

Transition to Work Sales and Service Hotels and Resorts 

Innovation Foods, 
Twinsburg 

Innovation Foods, 
Twinsburg 

Innovation Foods, Twinsburg 

Winking Lizard, Macedonia Winking Lizard, 
Macedonia 

Holiday Inn, Independence 
 

The Inn at Apple Ridge, 
Richfield 

The Inn at Apple Ridge, 
Richfield 

The Inn at Apple Ridge, 
Richfield 

CVS Workforce 
Innovation Talent 
Center/Stores, Various 
Locations 

CVS Workforce Innovation 
Talent Center/Stores, Various 
Locations 

Lobster and Pho, 
Independence 

MedWish, Cleveland Heinen’s, Brecksville 
 

  Honey Baked Ham, 
Independence 

Chippewa Senior Complex, 
Brecksville 

  Valley Overlook Lodging & 
Campground, Peninsula 

    

Building & Property 
Maintenance 

  

   

   

   

 

Page 66 of 200



Page 67 of 200



Page 68 of 200



Page 69 of 200



Page 70 of 200



Page 71 of 200



Page 72 of 200



Page 73 of 200



Page 74 of 200



Page 75 of 200



Page 76 of 200



Page 77 of 200



Page 78 of 200



Page 79 of 200



Page 80 of 200



Page 81 of 200



Page 82 of 200



Page 83 of 200



Page 84 of 200



Page 85 of 200



Page 86 of 200



Page 87 of 200



Page 88 of 200



Page 89 of 200



Page 90 of 200



Page 91 of 200



Page 92 of 200



Page 93 of 200



Page 94 of 200



To: Mr. Michael Hall, Principal Cuyahoga Valley Career Center  
From: Dr. Brian E. Harper, Esq.  
Date: April 23, 2024 
 
Re: Diversity ConsultaGon Contract  
 
DescripGon: Dr. Harper will serve as the Diversity Consultant for Cuyahoga Valley Career Center 

ac9ng in the capacity of a consultant and as an independent contractor. In that role, Dr. Harper 

will provide cultural competence training to the Administra9ve team at the Career Center. As the 

Diversity Consultant, Dr. Harper will work collabora9vely with the CVCC Principal, Mr. Michael 

Hall, to provide the necessary guidance and support staff to meet the needs of the diverse 

student popula9on at the Career Center.  
 
Performance Terms: Dr. Harper will be available for 10.0 days for the 2024-2025 school year.  

The effec9ve dates of the contract will be August 10, 2024 through May 31, 2025. Unlimited 

phone consulta9on for the Administra9ve team will be in effect for the same contract period.  

 

Cost: $9450.00  
 
Terms: $2,300.00. August 10, 2024  
             $1,250.00 September 1, 2024  
             $1,250.00 November 1, 2024  
             $2000.00 December 1, 2024  
             $1000.00 January 1, 2025  
             $1650.00 May 1, 2025  
 
      Dr. Brian E. Harper, Esq.  

7093 Liberty Road  
Signed____________________   Solon, Ohio 44139   
 
 
 
 
 
 
 
Cuyahoga Valley Career Center 8001 Brecksville Road 
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         Preferred Agent of Ohio Schools Council 
 
 

Commercial Insurance Proposal 
2024 - 2025 

 
Cuyahoga Valley Career Center 

 

Presented by: 

 
Jim Presot and Ned Hyland 

Todd Assoc, an ALERA Group Co. 
 22901 Millcreek Blvd, Suite 160 

Highland Hills, OH 44122 
Phone: 440-461-1101 

Fax: 440-446-0192 
 
 
 
 
This document summarizes the proposal for your insurance. This is not a contract. The terms of the policy forms 
will control the insurance contract without regard to any statement made in this proposal. 
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7 Cuyahoga Valley Career Center

Commercial Auto
Underwriting Company: Liberty Mutual Fire
Insurance Company
Rating Plan: Guaranteed Cost
Named Insured: Cuyahoga Valley Career
Center

Premium

Estimated Premium $19,535

Taxes, Assessments & Surcharges $0

Michigan Catastrophic Claims Association (MCCA) $0

Total Estimated Premium
   with Taxes, Assessments & Surcharges

$19,535

May be subject to audit.

Coverages Symbols Limits Deductibles Premium

Liability 01 $1,000,000 N/A $12,480

Personal Injury Protection N/A N/A N/A N/A

Added Personal Injury
Protection

N/A N/A N/A N/A

Auto Medical Payments 02 $5,000 N/A $190

Uninsured Motorist 02 $1,000,000 N/A $204

Underinsured Motorist 02 $1,000,000 N/A $996

Physical Damage

Comprehensive 02, 08 Actual Cash 
Value or Cost 
of Repair

$2,500 $1,290

Collision 02, 08 Actual Cash 
Value or Cost 
of Repair

$2,500 $2,754

Towing and Labor N/A N/A N/A N/A

Hired Liability N/A $1,000,000 N/A $536

Hired Physical Damage

Comprehensive N/A N/A $2,500 $168

Collision N/A N/A $2,500 $168

Endorsements N/A Various Various $749

Premium DetailsPremium Details
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Commercial Auto
Form Name Form Number Fill-Ins

2016 Commercial Auto
Miscellaneous Form Revisions
Advisory Notice To Policyholders

CNA 90 15 11 16

Alaska Exclusion of Terrorism
Above Minimum Statutory Limits

CA 23 88 10 13

Alaska Exclusion of Terrorism
Involving Nuclear, Biological or
Chemical Terrorism Above
Minimum Statutory Limits

CA 23 89 10 13

Annual Meeting Notice LIL 90 04 06 13

Assault, Battery, Abuse or
Molestation Exclusion

AC 20 01 11 16

Auto Medical Payments CA 99 03 10 13

Business Auto Coverage Form CA 00 01 10 13

Business Auto Declarations AC 00 03 02 13

Business Auto Declarations
Extension Schedule - Hired or
Borrowed Autos and Nonowned
Autos

ACS 00 03 11 11

Changes In Your Policy AC 00 30 10 13

Changes in Item Two of the
Declarations - Physical Damage
Coverages

ACS 00 25 04 13

Common Policy Conditions IL 00 17 11 98

Exclusion of Terrorism CA 23 84 01 06

Exclusion of Terrorism CA 23 84 10 13

Exclusion of Terrorism Above
Minimum Statutory Limits

CA 23 86 01 06

Exclusion of Terrorism Above
Minimum Statutory Limits

CA 23 86 10 13

Continued on next page...
Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.

8 Cuyahoga Valley Career Center

Forms & EndorsementsForms & Endorsements
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Commercial Auto
Form Name Form Number Fill-Ins

Exclusion of Terrorism Involving
Nuclear, Biological or Chemical
Terrorism

CA 23 85 01 06

Exclusion of Terrorism Involving
Nuclear, Biological or Chemical
Terrorism

CA 23 85 10 13

Exclusion of Terrorism Involving
Nuclear, Biological or Chemical
Terrorism Above Minimum
Statutory Limits

CA 23 87 01 06

Exclusion of Terrorism Involving
Nuclear, Biological or Chemical
Terrorism Above Minimum
Statutory Limits

CA 23 87 10 13

Forms Inventory ACS 00 26 04 13

Garagekeepers Coverage CA 99 37 10 13

Garagekeepers Schedule ACS 99 07 11 16

Insured Mailer Page CNI 90 04 01 12

Item 3 - Schedule of Covered
Autos You Own

ACS 00 24 04 13

Liberty Mutual Group California
Privacy Notice

SNI 04 01 01 23

Named Insured Endorsement AC 84 13 01 11 Named Insured: Cuyahoga Valley
Career Center

Nuclear Energy Liability Exclusion
Endorsement (Broad)

IL 00 21 09 08

Ohio Changes-Cancellation and
Nonrenewal

IL 02 44 09 07

Ohio School Business Auto
Extension Endorsement

AC 86 05 01 21

Ohio Uninsured and Underinsured
Motorists Coverage - Bodily Injury

CA 21 33 08 17

Continued on next page...
Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.

9 Cuyahoga Valley Career Center

Forms & Endorsements

Page 103 of 200



Commercial Auto
Form Name Form Number Fill-Ins

Producer Mailer Page CNI 90 05 01 12

Professional Services Not
Covered

CA 20 18 10 13

Public Entity Immunity And Tort
Cap Preservation Endorsement

LIL 90 09 05 17

Public Transportation Autos CA 24 02 10 13

Public or Livery Passenger
Conveyance and On-Demand
Delivery Services Exclusion

CA 23 45 11 16

State Application of Terrorism
Exclusion Endorsements

AC 84 27 08 15

State Application of Terrorism
Exclusion Endorsements
Involving Nuclear, Biological Or
Chemical Terrorism

AC 84 26 08 15

Temporary Substitute Auto -
Physical Damage Insurance

AC 84 73 01 16

U.S. Treasury Department's Office
of Foreign Assets Control
("OFAC") Advisory Notice To
Policyholders

IL P 001 01 04

Uninsured/Underinsured
Motorists Insurance (UM/UIM)
Schedule

ACS 21 02 04 13

Washington Exclusion of
Terrorism

CA 23 92 10 13

Washington Exclusion of
Terrorism Involving Nuclear,
Biological or Chemical Terrorism

CA 23 93 10 13

Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.

10 Cuyahoga Valley Career Center

Forms & Endorsements
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11 Cuyahoga Valley Career Center

General Liability
Underwriting Company: Liberty Mutual Fire
Insurance Company
Rating Plan: Guaranteed Cost
Named Insured: Cuyahoga Valley Career
Center

Premium

Estimated Coverage Premium $8,514

Estimated Endorsement Premium $12,252

Total Estimated Premium $20,766

Terrorism Risk Insurance Act (TRIA) Premium $104

Taxes, Assessments & Surcharges $0

Total Estimated Premium
    with TRIA, Taxes, Assessments & Surcharges*

$20,870

*TRIA Premium, Taxes, Surcharges & Assessments are estimates and are subject to change based upon
coverage changes, exposure changes, and/or written premium.
May be subject to audit.

Coverages Limits of Liability

General Aggregate Limit $3,000,000

Products/ Completed Operations Limit $3,000,000

Personal and Advertising Injury Limit $1,000,000

Each Occurrence Limit $1,000,000

Damage to Premises Rented to You (or any premises) $100,000

Medical Expense Limit (any one person) $5,000

Employee Benefits Liability* $1,000,000

Employee Benefits Aggregate* $3,000,000

* Employee Benefits Liability Retroactive Date: 7/1/2005

Premium DetailsPremium Details
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General Liability
Common Policy Form

Form Name Form Number Fill-Ins

Common Policy Conditions IL 00 17 11 98

Inventory Coverage Forms/Parts,
Endorsements, Enclosures

IC 00 42 07 09

Ohio Changes-Cancellation and
Nonrenewal

IL 02 44 09 07

Coverage

Form Name Form Number Fill-Ins

Amendment Of Insured Contract
Definition

CG 24 26 04 13

Commercial General Liability
Coverage Form

CG 00 01 04 13

Corporal Punishment CG 22 67 10 93

Cyber Suite Coverage
Endorsement

LC 32 743 02 20 Fill-In: Cyber Suite Annual Aggregate
Limit:
First Party Annual Aggregate Limit:
$1,000,000
Third Party Annual Aggregate Limit:
$1,000,000
Cyber Suit Deductible Per Occurrence:
$10,000
Data Compromise Response Expenses:
Included
Forensic IT Review Sublimit: $500,000
Legal Review Sublimit: $500,000
Public Relations Sublimit: $5,000
Regulatory Fines and Penalties Sublimit:
$500,000
PCI Fines and Penalties Sublimit:
$500,000
Computer Attack: Included
Loss of Business Sublimit: $500,000
Public Relations Sublimit: $5,000
Cyber Extortion: Included
Cyber Extortion Sublimit Per

Continued on next page...
Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.

12 Cuyahoga Valley Career Center

Forms & EndorsementsForms & Endorsements
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General Liability
Form Name Form Number Fill-Ins

Occurrence: $25,000
Misdirected Payment Fraud: Included
Misdirected Payment Fraud Sublimit
Per Occurrence: $25,000
Computer Fraud: Included
Computer Fraud Sublimit Per
Occurrence: $25,000
Data Compromise Liability: Included
Network Security Liability: Included
Electronic Media Liability: Included

Employee Benefits Liability
Coverage

CG 04 35 12 07 Retroactive Date: 07/01/2005
Aggregate Limit: $3,000,000
Deductible: 1000
Limit: $1,000,000

Non-Cumulation Of Liability
(Same Occurrence)

LC 25 13 08 08

Personal And Advertising Injury -
Occurrence Redefined

LC 29 06 08 08

Personal And Advertising Injury
Redefined - Definition Of
Publication

LC 29 04 08 08

Premium Responsibility LC 99 36 02 13

Public Entity Immunity And Tort
Cap Preservation Endorsement

LIL 90 09 05 17

School Amendatory Endorsement LC 32 768 02 20

Sexual Misconduct Liability
Coverage

LC 04 91 07 21 Fill-In: Sexual Misconduct Liability
(Occurrence)
Each Sexual Misconduct: $1,000,000
Aggregate Sexual Misconduct:
$1,000,000
Sexual Misconduct Liability
Deductible:$2,500

Continued on next page...
Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.

13 Cuyahoga Valley Career Center

Forms & Endorsements
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General Liability
Form Name Form Number Fill-Ins

Stop Gap - Employers Liability
Coverage Endorsement - Ohio

CG 04 41 12 19 Fill-In: Stop Gap - Employers Liability
Coverage
BI Each Accident:  $1,000,000
BI By Disease Policy Limit:  $1,000,000
BI By Disease Each Employee:
$1,000,000

Violent Event Response Coverage
For Schools

LC 32 766 02 20 Fill-In: Each Violent Event Limit -
Response Expenses and Loss:
$1,000,000
Aggregate Limit - Response Expense
and Loss: $1,000,000
Each Person Limit - Loss: $25,000
Each Person Limit - Death Benefits:
$15,000

Declaration

Form Name Form Number Fill-Ins

Commercial General Liability
Declarations

LC 00 04 08 12

Declarations Extension Schedule LCS 00 02 05 12

Declarations Extension Schedule -
Classification Descriptions

LCS 00 01 05 12

Declarations Extension Schedule -
Miscellaneous Charges

LCS 00 03 05 12

Notice to Policyholder

Form Name Form Number Fill-Ins

Liberty Mutual Group California
Privacy Notice

SNI 04 01 01 23

Policyholder Disclosure Terrorism
Risk Insurance Act

SNI 90 02 01 20

Continued on next page...
Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.
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General Liability
Form Name Form Number Fill-Ins

U.S. Treasury Department's Office
of Foreign Assets Control
("OFAC") Advisory Notice To
Policyholders

IL P 001 01 04

Other Exclusion

Form Name Form Number Fill-Ins

Asbestos Exclusion LC 21 01 06 05

Cyber Suite Amendatory
Endorsement

LC 21 201 12 23

Discrimination Exclusion LC 21 04 06 05

Employment - Related Practices
Exclusion

CG 21 47 12 07

Exclusion - Access Or Disclosure
of Confidential or Personal
Material or Information

CG 21 06 12 23

Exclusion - Cyber Incident CG 40 35 12 23

Exclusion - Law Enforcement
Professional Liability

LC 21 110 08 18

Exclusion - Silica (Schools) LC 21 111 02 14

Exclusion - Specified Therapeutic
Or Cosmetic Services

CG 22 45 04 13 Description of Operations: Any
cosmetic, ear piercing, tonsorial,
massage, physiotherapy, chiropody,
hearing aid, optical or optometrical
services or treatment.

Exclusion - Trampolines LC 21 112 02 14

Exclusion - Violation of Law
Addressing Data Privacy

CG 00 69 12 23

Fungi or Bacteria Exclusion
(Legionella Bacterium Excluded)

LC 21 91 09 12

Health Care Professional Services
Exclusion

LC 21 145 01 20

Continued on next page...
Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.
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General Liability
Form Name Form Number Fill-Ins

Lead Exclusion LC 21 06 06 07

Nuclear Energy Liability Exclusion
Endorsement (Broad)

IL 00 21 09 08

Total Pollution Exclusion CG 21 49 09 99

Policy Cover

Form Name Form Number Fill-Ins

Annual Meeting Notice LIL 90 04 06 13

TRIA Exclusions

Form Name Form Number Fill-Ins

Alaska Exclusion Of Punitive
Damages Related To A Certified
Act Of Terrorism

CG 26 93 01 15

Arkansas Exclusion Of Punitive
Damages Related To A Certified
Act Of Terrorism

CG 26 86 01 15

Cap On Losses From Certified
Acts Of Terrorism

CG 21 70 01 15

Exclusion Of Punitive Damages
Related To A Certified Act Of
Terrorism

CG 21 76 01 15

Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.
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17 Cuyahoga Valley Career Center

School Leaders
Errors Omissions Underwriting Company: Liberty Mutual Fire

Insurance Company
Rating Plan: Guaranteed Cost
Named Insured: Cuyahoga Valley Career
Center

Coverages Premium

School Leaders Errors & Omissions (SLEO) Premium  $7,518

Non-Monetary Relief Defense Coverage  Included

Limited Fiduciary Liability Extension for School 403(b)
and 457(b) Plans

 Included

Terrorism Risk Insurance Act (TRIA) Premium  $75

Total Estimated Premium
    with TRIA, Taxes, Assessments & Surcharges*  $7,593

*TRIA Premium, Taxes, Surcharges & Assessments are estimates and are subject to change based upon
coverage changes, exposure changes and/or final written premium.
May be subject to audit.

Coverages Limits of Liability Deductibles

Each Wrongful Act $1,000,000 $10,000

Aggregate $1,000,000 -

Non-Monetary Relief Defense Coverage $100,000 $10,000

This insurance does not apply to "wrongful acts" committed prior to the Retroactive Date:
07/01/2023. Claims-made Inception Date: 07/01/2023.

Premium DetailsPremium Details
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School Leaders
Errors Omissions
Form Name Form Number

Amendment of Other Insurance
Condition

LC 24 33 02 14

Annual Meeting Notice LIL 90 04 06 13

Cap On Losses From Certified
Acts Of Terrorism

LC 21 128 05 17

Common Policy Conditions IL 00 17 11 98

Declarations Extension Schedule LCS 00 02 05 12

Declarations Extension Schedule -
Classification Descriptions

LCS 00 01 05 12

Deductible Insurance -
Non-Monetary Relief Claims

LC 03 50 02 20

Defense Erodes Deductible -
Monetary Damages Claims

LC 03 71 12 23

Exclusion - Access Or Disclosure
Of Confidential Or Personal
Information And Data
RelatedLiability

LC 21 174 12 21

Exclusion - Biometric Information
Privacy Claim

LC 21 191 11 22

Exclusion - Cyber Incident LC 21 203 12 23

Exclusion - Eminent Domain,
Inverse Condemnation, Adverse
Possession

LC 21 113 02 14

Exclusion - Law Enforcement
Professional Liability

LC 21 115 08 18

Exclusion - Recording And
Distribution Of Material In Violation
Of Law

LC 21 175 12 21

Exclusion - Tax Assessment LC 21 114 02 14

Continued on next page...
Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.
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School Leaders
Errors Omissions
Form Name Form Number

Exclusion - Violation of Law
Addressing Data Privacy

LC 21 204 12 23

Exclusion Of Punitive Damages
Related To A Certified Act Of
Terrorism

LC 21 130 05 17

Finding for Recovery Amendment LC 32 719 02 20

Form Inventory IC 00 42 07 09

Insured Mailer CNI 90 04 01 12

Liberty Mutual Group California
Privacy Notice

SNI 04 01 01 23

Limited Fiduciary Liability
Extension For School 403(b) And
457(b) Plans

LC 04 82 02 14

Ohio Changes - Cancellation and
Nonrenewal

LC 32 697 02 20

Policyholder Disclosure Terrorism
Risk Insurance Act

SNI 90 02 01 20

Producer Mailer CNI 90 05 01 12

Public Entity Immunity And Tort
Cap Preservation Endorsement

LIL 90 09 05 17

School Leaders Errors and
Omissions Liability Coverage Form

LC 00 12 02 20

School Leaders Errors and
Omissions Liability Declarations

LC 00 18 07 20

U.S. Treasury Department's Office
of Foreign Assets Control ("OFAC")
Advisory Notice To Policyholders

IL P 001 01 04

Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.
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20 Cuyahoga Valley Career Center

Law Enforcement
Liability Underwriting Company: Liberty Mutual Fire

Insurance Company
Rating Plan: Guaranteed Cost
Named Insured: Cuyahoga Valley Career
Center

Coverages Premiums

Law Enforcement / Security Guards Personal Liability
Premium

$720

Non-Monetary Relief Defense Premium Included

Terrorism Risk Insurance Act (TRIA) Premium $7

Total Estimated Premium
    with TRIA, Taxes, Assessments & Surcharges*

$727

*TRIA Premium, Taxes, Surcharges & Assessments are estimates and are subject to change based upon
coverage changes, exposure changes and/or final written premium.
May be subject to audit.

Coverages Limits of Liability Deductibles

Each Wrongful Act $1,000,000 $10,000

Aggregate  $1,000,000 -

Non-Monetary Relief Defense Coverage $100,000 N/A

The insurance does not apply to "wrongful acts" committed prior to the Retroactive Date:
7/1/2022. Claims-made Inception Date: 7/1/2022.

Premium DetailsPremium Details
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Law Enforcement
Liability
Form Name Form Number

Annual Meeting Notice LIL 90 04 06 13

Cap On Losses From Certified
Acts Of Terrorism

LC 21 128 05 17

Common Policy Conditions IL 00 17 11 98

Declarations Extension Schedule LCS 00 02 05 12

Declarations Extension Schedule -
Classification Descriptions

LCS 00 01 05 12

Exclusion - Access Or Disclosure
Of Confidential Or Personal
Information And Data
RelatedLiability

LC 21 174 12 21

Exclusion - Biometric Information
Privacy Claim

LC 21 191 11 22

Exclusion - Cyber Incident LC 21 203 12 23

Exclusion - Recording And
Distribution Of Material In Violation
Of Law

LC 21 175 12 21

Exclusion - Violation of Law
Addressing Data Privacy

LC 21 204 12 23

Exclusion Of Punitive Damages
Related To A Certified Act Of
Terrorism

LC 21 130 05 17

Form Inventory IC 00 42 07 09

Insured Mailer CNI 90 04 01 12

Law Enforcement Professional
Liability Coverage Form

LC 00 13 02 20

Law Enforcement Professional
Liability Declarations

LC 00 16 02 20

Liberty Mutual Group California
Privacy Notice

SNI 04 01 01 23

Continued on next page...
Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.
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Law Enforcement
Liability
Form Name Form Number

Non-Monetary Relief Defense
Coverage

LC 99 49 02 20

Ohio Changes - Cancellation and
Nonrenewal

LC 32 697 02 20

Policyholder Disclosure Terrorism
Risk Insurance Act

SNI 90 02 01 20

Producer Mailer CNI 90 05 01 12

Public Entity Immunity And Tort
Cap Preservation Endorsement

LIL 90 09 05 17

U.S. Treasury Department's Office
of Foreign Assets Control ("OFAC")
Advisory Notice To Policyholders

IL P 001 01 04

Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.
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23 Cuyahoga Valley Career Center

Property
Underwriting Company: Liberty Mutual Fire
Insurance Company
Rating Plan: Not Applicable
Named Insured: Cuyahoga Valley Career
Center

Premium Type  Premium Amount

Policy Premium

Excluding premium for certified act(s) of terrorism
(TRIA)

$62,412

Certified act(s) of terrorism (TRIA) $811

$0

Total Policy Premium $63,223

The premiums shown for State or Municipal Taxes, Surcharges or Other are estimates only and are subject
to adjustment. Final numbers will be reflected on the actual policy.

If you change your coverage election for "certified act(s) of terrorism" (TRIA), the Total Policy Premium
amount shown on the proposal will be recalculated.

*Terrorism Risk Insurance Act

Insured Property Values

Description of Property Insurable Values

Real Property $123,048,397

Personal Property $16,668,584

Loss of Business Income/Rents $200,000

Total $139,916,981

A properly executed Loss of Income Worksheet must be received within 30 days of binding. Additional
premium may be required at that time.

Premium DetailsPremium Details
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24 Cuyahoga Valley Career Center

Property
Coverages Limits of Insurance*

Insurance applies on a BLANKET basis only to a
coverage or type of property shown below for which a
Limit of Insurance is shown below, and then only at the
Covered Locations for which a value for such coverage
is shown below or for locations subsequently reported
to and insured by us.

See Statement of Values

All locations

Real Property and Personal Property $139,716,981

Business Income $200,000

Ordinary Payroll Included

Extra Expense $1,000,000

*Limits of Insurance apply in any one occurrence, unless otherwise stated.

Valuation Provision:
Replacement cost (subject to limitations) applies to covered property.

Valuation Exception(s): Covered Locations

Actual Cash Value - Roof(s) applies to Covered
Locations:

 1.1 - 1.7

Limits of InsuranceLimits of Insurance
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25 Cuyahoga Valley Career Center

Property
Coverage or Covered Equipment Limits of Insurance*

All Locations

Covered Equipment Equipment Breakdown Cause of Loss 
applies to all Covered Locations

Business Income Equipment Breakdown Cause of Loss 
applies to all Covered Locations

Extra Expense Equipment Breakdown Cause of Loss 
applies to all Covered Locations

*Limits of Insurance are in any one Equipment Breakdown Accident, unless otherwise stated

Coverage Extensions Limits of Insurance*

All Locations

Ammonia Contamination $250,000

Expediting Expense $250,000

Hazardous Substances Contamination other than
Ammonia

$250,000

Spoilage $250,000

*Limits of Insurance are in any one Equipment Breakdown Accident, unless otherwise stated

Equipment BreakdownEquipment Breakdown
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26 Cuyahoga Valley Career Center

Property
Coverage Limits of Insurance*

Earthquake Coverage

Total Earthquake Policy Period Limit of Insurance is the
maximum amount payable in this policy for all covered
loss or damage for the Cause of Loss Earthquake
regardless of the number of occurrences during the
Policy Period

$1,000,000

All Earthquake losses in the following States, Territory,
Earthquake Hazard Zones or specific Covered
Locations as described below are included in and not in
addition to the Total Earthquake Policy Period Limit of
Insurance

All Locations $1,000,000 Policy Period

Flood Coverage

Total Flood Policy Period Limit of Insurance is the
maximum amount payable in this policy for all covered
loss or damage for the Cause of Loss Flood regardless
of the number of occurrences during the Policy Period

$1,000,000

All Flood losses in the following Flood Hazard zones
are included in and not in addition to the Total Flood
Policy Period Limit of Insurance.

Flood Hazard - High and Moderate Excluded

Flood Hazard - Low $1,000,000 Policy Period

*Limits of Insurance are in any one occurrence, unless otherwise stated

Catastrophe CoveragesCatastrophe Coverages
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27 Cuyahoga Valley Career Center

Property
Coverage Name Limits of Insurance, Limits of Coverage

Period or Insurance, Coverage Radius
Period or Coverage Radius*

Accounts Receivable $250,000

Arson Reward $50,000

Contract Penalties $25,000

Course of Construction

Physical Damage $500,000

Number of consecutive days that Physical
Damage applies

180 days

Cyber Incident $25,000

Debris Removal $250,000

Windblown Debris $50,000

Deferred Payments $50,000

Electronic Data $25,000

Errors and Omissions $250,000

Exhibitions, Expositions, Trade Shows, Fairs $100,000

Fire Department Service Charges $25,000

Fine Arts

Physical Damage $100,000

For any one item $10,000

Fungus, Wet Rot, Dry Rot or Bacteria

Physical Damage $250,000

Business Income and Extra Expense Included in Fungus PD limit

Number of consecutive days that Business
Income and Extra Expense applies

180 days

Installation of Personal Property $250,000

Lock and Key Replacement $50,000

Mobile Equipment or Tools

Mobile Equipment or Tools will be valued at Actual Cash Value (ACV)

Physical Damage $100,000

Newly acquired Mobile Equipment or Tools you own
or you rent

$100,000

Continued on next page...

Coverage ExtensionsCoverage Extensions
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28 Cuyahoga Valley Career Center

Property
Coverage Name Limits of Insurance, Limits of Coverage

Period or Insurance, Coverage Radius
Period or Coverage Radius*

Miscellaneous Unnamed Locations

Physical Damage $100,000

Business Income EXCLUDED

Causes of Loss Flood Does not apply

Causes of Loss Earth Movement Does not apply

Causes of Loss Earthquake Does not apply

Newly Acquired Locations

Physical Damage $2,500,000

Number of consecutive days that Physical
Damage applies

180 days

Business Income Included in Newly Acquired Locations 
PD limit

Extra Expense Included in Newly Acquired Locations 
PD limit

Causes of Loss Flood Does not apply

Causes of Loss Earth Movement Does not apply

Causes of Loss Earthquake Does not apply

Ordinance or Law

Demolition & Increased Cost of Construction $500,000

Increased Period of Restoration Included in Demolition & Increased Cost 
of Construction and Value of the 
Undamaged Portion of Real Property PD
 limit

Value of the Undamaged Portion of Real Property INCLUDED

Personal Effects of Employees

Physical Damage $100,000

For any one employee $10,000

Pollutant Clean Up Expense

Physical Damage $100,000

Business Income Included in Pollutant Clean Up Expense 
PD limit

Continued on next page...

Coverage Extensions
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29 Cuyahoga Valley Career Center

Property
Coverage Name Limits of Insurance, Limits of Coverage

Period or Insurance, Coverage Radius
Period or Coverage Radius*

Protection and Preservation of Property

Physical Damage $100,000

Number of consecutive days that Physical
Damage applies

30 days

Professional Fees $250,000

Salespeople Personal Property $50,000

Transit

Personal Property $100,000

Business Income Included in Transit PD limit

Trees, Shrubs, Plants

Physical Damage $250,000

For any one item $10,000

Utility Services

Coverage for Above Ground and Underground
Transmission Lines:

Physical Damage EXCLUDED

Physical Damage $250,000

Business Income $250,000

Extra Expense $250,000

Causes of Loss Cloud Applies

Causes of Loss Internet Applies

Causes of Loss Power Supply Applies

Causes of Loss Communication Supply Applies

Causes of Loss Water Supply Applies

*Limits of Insurance are in any one occurrence, unless otherwise stated

Coverage Extensions
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30 Cuyahoga Valley Career Center

Property
Time Element Coverage Extensions

Coverage Name Limits of Insurance, Limits of Coverage
Period or Insurance, Coverage Radius
Period or Coverage Radius*

Attraction Property EXCLUDED

Contingent Property

Actual loss of Business Income sustained due to
loss or damage at Contingent Properties within the
coverage territory

EXCLUDED

Actual loss of Extra Expense incurred due to loss or
damage at Contingent Properties within the
coverage territory

EXCLUDED

Actual loss of Business Income sustained due to
loss or damage at Contingent Properties outside of
the coverage territory

EXCLUDED

Actual loss of Extra Expense incurred due to loss or
damage at Contingent Properties outside of the
coverage territory

EXCLUDED

Causes of Loss Named Storm Does not apply

Causes of Loss Flood Does not apply

Causes of Loss Earth Movement Does not apply

Causes of Loss Earthquake Does not apply

Causes of Loss Equipment Breakdown Accident Does not apply

Crisis Event Caused By Violent Crime

Crisis Event Business Income $250,000

Number of consecutive days that Crisis Event
Business Income applies

30 days

Crisis Event Extra Expense $250,000

Number of consecutive days that Crisis Event
Extra Expense applies

30 days

Civil or Military Authority

Business Income Included

Coverage Period: 30 days

Coverage Radius Distance: 1 miles

Qualifying Period: 72 hours

Continued on next page...

Coverage Extensions
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31 Cuyahoga Valley Career Center

Property
Coverage Name Limits of Insurance, Limits of Coverage

Period or Insurance, Coverage Radius
Period or Coverage Radius*

Extra Expense INCLUDED

Coverage Period: 30 days

Coverage Radius Distance: 1 miles

Qualifying Period: 72 hours

Causes of Loss Flood Does not apply

Causes of Loss Earth Movement Does not apply

Causes of Loss Earthquake Does not apply

Extended Period of Restoration

Number of consecutive days that Business
Income applies

180 days

Interruption of Computer Operations $25,000

Ingress/Egress

Business Income $50,000

Number of consecutive days that Business
Income applies

30 days

Coverage Radius Distance: 1 miles

Qualifying Period: 24 hours

Extra Expense $50,000

Number of consecutive days that Extra Expense
applies

30 days

Coverage Radius Distance: 1 miles

Qualifying Period: 24 hours

Causes of Loss Named Storm Does not apply

Causes of Loss Flood Does not apply

Causes of Loss Earth Movement Does not apply

Causes of Loss Earthquake Does not apply

Research & Development - Loss of Business Income $100,000

Secondary Contingent Property

Actual loss of Business Income sustained due to
loss or damage at Secondary Contingent Property
within the coverage territory

EXCLUDED

Continued on next page...

Coverage Extensions
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32 Cuyahoga Valley Career Center

Property
Coverage Name Limits of Insurance, Limits of Coverage

Period or Insurance, Coverage Radius
Period or Coverage Radius*

Actual loss of Extra Expense incurred due to loss or
damage at Secondary Contingent Property within
the coverage territory

EXCLUDED

Actual loss of Business Income sustained due to
loss or damage at Secondary Contingent Property
outside of the coverage territory

EXCLUDED

Actual loss of Extra Expense incurred due to loss or
damage at Secondary Contingent Property outside
of the coverage territory

EXCLUDED

Causes of Loss Named Storm Does not apply

Causes of Loss Flood Does not apply

Causes of Loss Earth Movement Does not apply

Causes of Loss Earthquake Does not apply

Causes of Loss Equipment Breakdown Accident Does not apply

*Limits of Insurance are in any one occurrence, unless otherwise stated

Coverage Extensions
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33 Cuyahoga Valley Career Center

Property
Coverage Name Limits of Insurance, Limits of Coverage

Period or Insurance, Coverage Radius
Period or Coverage Radius*

Educational Institutions

Animals $25,000

$1,500 any one animal

Broadened Covered Location Distance 1250 feet

Classroom Chemical Spills $50,000 in any one policy period

Fire Protective Equipment Recharging Real Property limit applicable in any one 
policy period

Land Improvement $100,000

Miscellaneous School Property at School Sponsored
Events Away from a Covered Location

$100,000

Personal Effects of your Students $100,000 max in any one policy period

$5,000 any one student

*Limits of Insurance are in any one occurrence, unless otherwise stated

Industry Coverage ExtensionsIndustry Coverage Extensions
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Property
Form Name Form Number Limits of Insurance and/or

Deductibles(s)*

Actual Cash Value Roofs LPP 3000 12 21 See Endorsement

Property At a Miscellaneous Unnamed
Location

LPP 3009 12 21 See Endorsement

Roof Surfacing Cosmetic Loss Exclusion LPP 4005 12 21 See Endorsement

Ohio TRIA Cap on Losses LPP 1042 12 21

Cause Of Loss - Earthquake LPP 2002 12 23

Equipment Breakdown - Cause Of Loss LPP 2005 12 21

Cause of Loss - Flood LPP 2006 12 23

Liberty Mutual Property Protector -
Educational Institutions

LPP 5002 12 21

*Limits of Insurance are in any one occurrence, unless otherwise stated

Refer to Draft Policy for additional endorsements not shown

34 Cuyahoga Valley Career Center

Endorsements
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Property
Policy

Coverage Name Deductible Amount*

All Locations

All locations $10,000

*Deductibles apply in any one occurrence unless otherwise stated.

Catastrophe Coverage

Coverage Name Deductible Amount*

Earthquake

All locations $100,000

Flood

Flood Hazard - Low $100,000

Named Storm

All Locations $100,000

All Locations As respects to Business Income 72 
hour deductible applies to all Covered 
Locations

Water Damage

All Locations $50,000 at each Covered Location

All Locations As respects to Business Income 72 
hour deductible applies to all Covered 
Locations

Hail/Windstorm other than Named Storm

All Locations $100,000

All Locations As respects to Business Income 72 
hour deductible applies to all Covered 
Locations

*Deductibles apply in any one occurrence unless otherwise stated.

Equipment Breakdown

Coverage Name Deductible Amount*

All Locations

In any one Equipment Breakdown Accident to
Covered Equipment and Business Income:

$10,000

35 Cuyahoga Valley Career Center

Deductibles & Waiting PeriodDeductibles & Waiting Period
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Property
*Deductibles apply in any one occurrence unless otherwise stated.

Coverage Extensions

Coverage Name Deductible Amount*

Mobile Equipment or Tools

Mobile Equipment or Tools $1,000

Newly acquired Mobile Equipment or Tools you own
or you rent

Newly acquired Mobile Equipment or Tools you
own or you rent

$1,000

Utility Services

Physical Damage $2,500

Business Income 24 hours

Extra Expense 24 hours

Miscellaneous Deductible

To each camera or item of audio/visual equipment,
in any one occurence:

$1,000

To each item of miscellaneous school property , in
any one occurence:

$1,000

To each of your cellular phones, laptop computers,
or other personal electronic devices while in the
possession of You, Your Employees, or Your
Assigned Students, in any one occurence:

$1,000

*Deductibles apply in any one occurrence unless otherwise stated.

36 Cuyahoga Valley Career Center

Deductibles & Waiting Period
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38 Cuyahoga Valley Career Center

Crime
Underwriting Company: Employers
Insurance Company of Wausau
Rating Plan: Guaranteed Cost
Named Insured: CUYAHOGA VALLEY
CAREER CENTER

Premium

Estimated Premium $6,496

Taxes, Assessments & Surcharges $0

Total Estimated Premium
    with Taxes, Assessments & Surcharges

$6,496

Coverages Limits of Insurance Deductibles

Inside the Premises - Theft of Other Property $250,000 $500

Outside the Premises $250,000 $500

Computer and Funds Transfer Fraud $250,000 $500

Employee Theft - Per Loss $500,000 $1,000

Government Faithful Performance of Duty $500,000 $1,000

Forgery Or Alteration $250,000 $500

Any other requested coverages not included will require further discussion prior to providing.

Premium DetailsPremium Details
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Crime
Form Name Form Number Fill-Ins

 Reporting A Commercial Claim 24
Hours A Day

CNI 90 11 07 18

Add Faithful Performance Of Duty
Coverage For Government
Employees

CR 25 19 08 13

Annual Meeting Notice LIL 90 04 06 13

CommonPolicyDeclarations IC0002 03 05

Crime Declarations EY DS 01 03 13

Exclusion of Terrorism EY 07 01 04 19

Form Inventory IC 00 42 07 09

Government Crime Policy (Loss
Sustained Form)

CR 00 27 08 13

Inside The Premises - Theft Of
Other Property

CR 04 05 08 13

Liberty Mutual Group California
Privacy Notice

SNI 04 01 01 23

Notice To
Policyholders-Restriction Of
Coverage

CNC 90 02 04 19

Ohio Changes CR 02 19 10 10

Ohio Changes - Legal Action
Against Us

CR 03 01 02 13

U.S. Treasury Department's Office
of Foreign Assets Control ("OFAC")
Advisory Notice To Policyholders

IL P 001 01 04

Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.

39 Cuyahoga Valley Career Center

Forms & EndorsementsForms & Endorsements
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40 Cuyahoga Valley Career Center

Umbrella
Underwriting Company: Liberty Insurance
Corporation
Rating Plan: Guaranteed Cost
Named Insured: CUYAHOGA VALLEY
CAREER CENTER

Premium

Estimated Coverage Premium $8,496

Terrorism Risk Insurance Act (TRIA) Premium $212

Taxes, Assessments & Surcharges $0

Total Estimated Premium
with TRIA, Taxes, Assessments & Surcharges*

$8,708

*TRIA Premium, Surcharges & Assessments are estimated and are subject to change based upon coverage
changes, exposure changes, and/or written premium. May be subject to audit.
Tax calculation for the purpose of KY will be calculated at time of binding.

Coverage Limits of Liability

Each Occurrence Limit $5,000,000

General Aggregate Limit $5,000,000

Products - Completed Operations Aggregate Limit $5,000,000

Self-Insured Retention - Each Occurrence $10,000

Premium DetailsPremium Details
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Underlying Schedule Limits Writing Company & Effective Date

Auto Liability

Combined Single Limit $1,000,000 Liberty Mutual Fire Insurance Company
07/01/2024 - 07/01/2025

General Liability

Each Occurrence $1,000,000 Liberty Mutual Fire Insurance Company
07/01/2024 - 07/01/2025

General Aggregate $3,000,000

Products/Completed
Operations Aggregate

$3,000,000

Personal & Advertising Injury
Limit

$1,000,000

Employers Liability

Each Accident $1,000,000 Liberty Mutual Fire Insurance Company
07/01/2024 - 07/01/2025

Policy Limit $1,000,000

Each Employee $1,000,000

Employee Benefits Liability

Each Employee $1,000,000 Liberty Mutual Fire Insurance Company
07/01/2024 - 07/01/2025

Aggregate $3,000,000

Sexual Misconduct Liability

Each Sexual Misconduct $1,000,000 Liberty Mutual Fire Insurance Company
07/01/2024 - 07/01/2025

Aggregate Sexual
Misconduct

$1,000,000

School Leaders Errors & 
Omissions

Each Wrongful Act $1,000,000 Liberty Mutual Fire Insurance Company
07/01/2024 - 07/01/2025

Aggregate $1,000,000

Law Enforcement Liability

Each Wrongful Act $1,000,000 Liberty Mutual Fire Insurance Company
07/01/2024 - 07/01/2025

Aggregate $1,000,000

Umbrella

Cuyahoga Valley Career Center

Underlying Schedule

Page 134 of 200



Umbrella
Form Name Form Number Fill-Ins

Access Or Disclosure Of
Confidential Or Personal
Information And Data-Related
Liability Exclusion

LCU 21 84 12 23

Certified Acts Of Terrorism
Exclusion

LCU 60 05 01 18

Climbing Or Rappelling Walls
Exclusion

LCU 21 105 01
18

Commercial Liability - Umbrella
Coverage Form

LCU 00 01 01 18

Commercial Liability - Umbrella
Declarations

LCU 00 02 01 18

Crisis Management Coverage LCU 04 11 01 18 Liberty Mutual Preferred Public
Relations Vendor: Weber Shandwick
Liberty Mutual Claims: 1-800-362-0000
Crisis Management Expense Aggregate
Limit: $250,000

Cross Suits Exclusion LCU 21 04 01 18

Cyber Incident Exclusion LCU 21 222 12
23

Damage First Occurring Prior To
Policy Period Exclusion

LCU 21 47 01 18

Declarations Extension - Named
Insured

LCU 99 05 01 18

Foreign Liability Limitation LCU 24 09 09 19

Fungi or Bacteria Exclusion
(Legionella Bacterium Excluded)

LCU 21 203 11
22

Health Care Professional Services
Exclusion

LCU 21 177 01
20

Lead Exclusion LCU 21 122 01
18

Continued on next page...
Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.

TRIA: See the Terms & Conditions section for a list of endorsements that will be added to your policy
depending on whether TRIA is accepted or rejected.

42 Cuyahoga Valley Career Center
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Umbrella
Form Name Form Number Fill-Ins

Liberty Mutual Group California
Privacy Notice

SNI 04 01 01 23

Non-Cumulation Of Liability
(Same Occurrence)

LCU 25 09 01 18

Ohio Changes - Cancellation And
Nonrenewal

LCU 02 16 01 18

Participating Provision LIL 90 05 06 13

Personal and Advertising Injury
Redefined - Definition of
Publication

LCU 29 19 04 22

Policyholder Disclosure Terrorism
Risk Insurance Act

SNI 90 02 01 20

Professional Liability Exclusion
Including But Not Limited To
Specified Operations

LCU 21 70 01 18

Public Entity Immunity And Tort
Cap Preservation

LCU 22 04 01 18

School Amendatory Endorsement LCU 04 20 02 20

School Law Enforcement
Professional Liability Coverage
Limitation (Claims-Made)

LCU 04 22 02 20 Claims-Made Inception Date:
07-01-2022
Retroactive Date: 07-01-2022

School Leaders Errors And
Omissions Liability Coverage
Limitation (Claims Made)

LCU 04 19 12 22 Claims-Made Inception Date:
07-01-2022
Retroactive Date: 07-01-2022

Schools-Unlawful Discrimination
Limitation

LCU 04 38 04 22

Sexual Misconduct Liability
Coverage Limitation

LCU 04 13 07 21

Silica Or Silica-Related Dust
Exclusion

LCU 21 19 01 18

Continued on next page...
Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.

TRIA: See the Terms & Conditions section for a list of endorsements that will be added to your policy
depending on whether TRIA is accepted or rejected.

43 Cuyahoga Valley Career Center
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Umbrella
Form Name Form Number Fill-Ins

Total Pollution Exclusion LCU 26 01 01 18

Trampoline Exclusion LCU 21 106 01
18

Unmanned Aircraft Exclusion LCU 21 90 01 18

Violation of Law Addressing Data
Privacy Exclusion

LCU 21 223 12
23

Note: Endorsement numbers listed above may be replaced with/or used in conjunction with State Specific
endorsements. The forms listed on this proposal are not all inclusive of the forms that will be included in the
published policy.

TRIA: See the Terms & Conditions section for a list of endorsements that will be added to your policy
depending on whether TRIA is accepted or rejected.
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Estimated Exposures Students 995

Area 8

Power Units

Passenger Transport 1

Light Trucks 10

Medium Trucks 1

Private Passenger Type 0

Heavy Trucks 0

Extra Heavy Trucks 0

Tractor 0

Total: 12

Umbrella

Cuyahoga Valley Career Center

Estimated Exposures
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Terms & Conditions
This proposal is valid for 60 days from the Date of Proposal or until the Effective Date (whichever is earlier)
and is solely an estimate of premium, based on the information provided, and all amounts are subject to
change. This proposal does not bind or provide actual coverage and is not an offer of insurance. Specific
terms of coverage, exclusions, and limitations are contained solely in a completed insurance policy for
which a premium has been paid.
 
This proposal may vary from your original request for coverage. Please review the proposal carefully for any
variances. The terms, conditions and premiums included in this proposal contemplate the sale or renewal
of all the quoted insurance lines. Electing to buy or renew only some of the lines of coverage may result in
changes to the terms, conditions and premiums of the remaining insurance lines.
 

We are willing to provide only the coverage described by this document. This document is a proposal to
provide coverage based solely on these specifications.  We will not be bound or obligated by proposals,
specifications, or requests prepared by any other party. Further, this coverage is not bound until expressly
accepted, in writing, by a Liberty Mutual Insurance employee who is authorized to bind these coverages.
Finally, this document is not a policy of insurance. Coverage will be determined by the terms and conditions
of the policy or policies issued by us. This document was created and distributed to you solely for
information purposes only. You must look to and rely upon the full terms and conditions of the policy to
determine the nature and extent of coverage.

To learn more about Liberty Mutual’s privacy policy, go to  libertymutual.com/privacy
 

This proposal and any policy or contract that may be issued pursuant to this proposal, is based on the
information you or your authorized representative provided regarding named and additional insureds. In the
event that individuals, entities, vessels or countries that have a direct or indirect interest in the quoted
insurance coverage are subject to U.S. or foreign financial sanctions laws, or appear on any domestic or
foreign list of persons with whom we are prohibited from doing business or conferring financial benefit,
Liberty Mutual Insurance reserves the right to amend this proposal or to withdraw it in its entirety; and, in
the event a policy of insurance or a contract for other benefits is issued by us prior to or after learning that
any subject persons or entities appear on the prohibited list, or otherwise are identified in connection with
an economic sanctions program, Liberty Mutual Insurance reserves the right to declare any such issued
policy or contract null, void and without legal or binding effect, such voiding to be effective from the
otherwise effective date of such issued policy or contract and regardless of whether any circumstance has
arisen, or there has been an occurrence since such issuance that would be material to the duties and
responsibilities set forth in such policy or contract.
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Terms & Conditions
Property: Offer of Coverage for "Certified Acts of Terrorism"
 
This proposal includes an offer of coverage for "Certified Acts of Terrorism" (as defined by the Terrorism
Risk Insurance Act).

You can elect to:

• Accept the offer of coverage at the indicated premium as stated in this Proposal, or

• Reject the offer of coverage for "Certified Acts of Terrorism".

If you reject this coverage, then an exclusion for "Certified Acts of Terrorism" (as defined by the Terrorism
Risk Insurance Act) will apply.

Please refer to the Terrorism Insurance Premium Disclosure within this proposal and return the completed
Terrorism Coverage Election Form to the Liberty Mutual Underwriting Team listed in the insurance
proposal.

Quote Stipulations
 

We reserve the right, but are not required, to inspect any location insured hereunder. This proposal is
subject to favorable inspections and compliance with any recommendations made as a result of such
inspections. We stress that inspections are not made for life safety, but for the sole purpose of our property
underwriting. Not all hazards and conditions are evaluated. It is not to be inferred from our visits that all
hazards are under control nor that the properties and operations are safe or healthful or are in compliance
with laws, rules, or regulations.

 

We have provided a draft property policy to help you make an informed decision regarding your insurance
needs, but it is for informational purposes only and is not a final policy of insurance. Your coverage will be
determined only by the terms and conditions of a final policy and not by the linked draft policy.

 

A properly executed SOV and, if applicable, Loss of Income Worksheet must be received within 30 days of
binding.  Additional premium may be required at that time.

 

All policy coverages, terms, and conditions are subject to applicable State Amendatory Endorsements.

 

If the Named Insured’s signature is required for any of the policies or coverages included in this proposal,
they must be signed by the proposed Named Insured and returned to us by the effective date of the policy,
or within 30 days of receipt, whichever is later.  Failure to execute and return any required signature
documents within the specified time frame may result in withdrawal of the proposed payment plan, or
cancellation or rescission where allowed by law, and/or coverage changes and corresponding premium
increase(s) required by law as a result of not having signed forms.
 

Services
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Terms & Conditions
These services are provided during the effective period, unless otherwise specified.  Services will convert to
our standard claims and other services, except as otherwise agreed in writing or stated below, if:

1) all of the policies described, including any renewals and rewrites of those policies, are cancelled or
non-renewed by you or by us,

2) losses are projected to exceed a rating plan maximum, or

3) you become insolvent or file for bankruptcy.

We may modify our standard services at any time without notice.
 
Claim Service Definitions
 

Notification: the formal act of alerting the customer/broker when a specific claim action is taking place.
Specific actions can include but are not limited to Nurse Case Manager, Field Investigation, Surveillance,
Third Party, Reserves and Settlement. No response from customer is required in order for Claims to
proceed with their action plan.
 
Risk Control Services
 
Our risk control service is advisory only and does not include:

• Providing for the health and safety of your employees or the public

• Managing or controlling your safety activities or implementing recommended corrective measures

• Identifying all hazards

• Warranting that requirements of any federal, state, or local law, regulation, or ordinance have or have
not been met.

To order a jurisdictional inspection contact LMEBInspections@libertymutual.com or 877-526-0020.
 
Regulatory Service Requirements
 
After the effective date of this policy, we may be required to provide certain services (e.g., managed care)
or to re-classify/re-code certain services - under the policy in accordance with filed rating and statistical
plans. If this happens, we will align the charges with the filed rating and statistical plans (e.g., medical loss,
indemnity loss, allocated loss adjustment expense, or unallocated loss adjustment expense).
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Terms & Conditions
Risk Management Information Systems (RMIS)
 
You will have access to certain claims information ("DATA") from the electronic data processing files of the
member companies of the Liberty Mutual Insurance. This DATA pertains to claims made against some of
the insurance policies or claims service agreements issued to you by our member companies through the
risk management information systems (collectively "RMIS").
Access to DATA or media is based on your ongoing acceptance of the terms and conditions listed on the
portal used to access RMIS, as well as the following:

• We do not warrant that operation of the RMIS or the DATA provided will be error-free. We make no
warranties, express or implied, and further, we DISCLAIM THE IMPLIED WARRANTIES OF
MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE.

• You understand and agree that the limit of our liability for any cause of action arising from, or related
in any way to RMIS and/or DATA, is for direct damages only. We are not liable to you for any indirect,
consequential, punitive, or special damages of any kind or nature.

 
To the extent that we provide DATA to you through RMIS and/or through any other means or media
otherwise, the following terms shall apply:
 

a. We and you (the "Parties") shall comply with all laws and regulations governing the confidentiality,
security, transmission, retransmission, copying, disclosure, and use of information pertaining to
individuals, including but not limited to any medical information or non-public information as
individually identifiable medical information and non-public, protected personal information of persons
as defined in applicable law or regulation.

b. Access to RMIS is restricted to employees for whom the applicable subscription fees have been
paid. You shall restrict access to RMIS and DATA to those employees who may lawfully access and
use such information unless they agree otherwise in writing.

c. You shall instruct all employees accessing RMIS and DATA with regard to the obligations imposed
under paragraphs a. and b. and ensure that your employees fully comply.
Each party agrees to defend, indemnify, and hold harmless the other party and its officers, directors,
subsidiaries, affiliates, and employees from and against any third-party claims* that the party seeking
indemnification may suffer or incur that arises out of:
 
• Any allegation that the other party's possession of or access to DATA violates any statute or

regulation

• Any allegation that the other party's treatment or use of any DATA including, by way of example and
not limitation, the transmission, retransmission, communication, or other publication of such DATA,
was negligent, grossly negligent or intentionally improper

• The other party's breach of any representation or other obligation arising under this agreement with
regard to DATA or RMIS

 
*Claims collectively refers to losses, damages, suits, fees, judgments, costs, and expenses, including
reasonable attorneys' fees, made by the directors, officers, and employees of the party responsible for
indemnification.
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Terms & Conditions
The party seeking indemnification will:

• Promptly let the other party know in writing of any claim for which it is seeking indemnification

• Forward to the other party all documents in its possession related to the matter

Failure to provide prompt notice of a claim for indemnification will not prevent the party's claim for
indemnification unless the other party is negatively impacted.

With regard to DATA and RMIS provided according to this section, your obligations and ours will survive
indefinitely regardless of the termination of our partnership, any insurance policy, this or any other
agreement between the parties.

Broker/Third-Party Access

If you want to extend access to RMIS and/or DATA to your broker/consultant or any third party, they must
enter into a separate agreement with us that includes the terms and conditions of such access

 
New Mexico Limitation Of Uninsured/Underinsured Motorist Coverage

On October 4, 2021, the New Mexico Supreme Court issued an opinion titled Crutcher v., Liberty Mutual
Insurance Company et al (No. S-1-SC-37478). As a result of the Court’s decision, we are required to provide
the following clarification of the limitation of Uninsured/Underinsured Mototrist Coverage (UM/UIM).  In the
event of a loss from a motor vehicle accident in which the total reimbursement you receive from the other
parties' insurance policies is equal to or in excess of your UM/UIM limit, you may not have any UIM
coverage available to you.

An Underinsured Motorist is NOT simply a motorist who does not have sufficient insurance coverage to pay
for all of your injuries and/or damages. Rather, an Underinsured Motorist is an operator of a motor vehicle
for which the sum of the Limits Of Liability under all bodily injury liability insurance applicable at the time of
the accident is less than the Limits Of Liability under all Uninsured/Underinsured Motorist Coverage
applicable to you. This means that if you have the same amount of Underinsured Motorist Coverage that an
at fault driver carries in liability limits, you may not have any Underinsured Motorist Coverage available to
you. For example, if you receive $25,000 in liability bodily injury benefits from an at fault driver and you have
$25,000 per person in UM/UIM Coverage available to you under your own or someone else's policy, you
may not receive any benefits for UIM Coverage under the Policy because that driver would most likely not
be an Underinsured Motorist. Similarly, if you received $50,000 in liability bodily injury benefits from the at
fault driver and you have a total of $50,000 per person in UM/UIM Coverage available to you under your
own or someone else's policy, you may not receive any benefits for UIM Coverage under your policy(ies)
because that driver would most likely not be an Underinsured Motorist. This is because under New Mexico
law, Underinsured Motorist Coverage pays the 'gap' between the at fault driver's liability insurance limits
and the limits of Underinsured Motorist Coverage available to you. It does not pay the 'excess' of damages
you suffer that are above the at fault driver's liability limits – only the difference between that person's
liability limits and the limits of all Underinsured Motorist Coverage available to you, if there is any difference.

Please note that the above example applies only to situations inlvolving UIM coverage and not UM
coverage.

Therefore, it is very important to consider this when selecting UM/UIM coverage limits.
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Terms & Conditions

Umbrella Terrorism Risk Insurance Act, Including all Amendments, ("TRIA" or the "Act")

If you ACCEPT TRIA: The following endorsements will be added to your policy:

Underlying Coverage Requirement for Certified Acts of Terrorism - LCU 60 01

Cap on Losses from Certified Acts of Terrorism - LCU 60 04

Punitive Damages Related to a Certified Act of Terrorism Exclusion - LCU 60 06

Punitive Damages Related to a Certified Act of Terrorism Exclusion - LCU 60 10
(This endorsement applies only in Arkansas.)

If you REJECT TRIA: The following endorsement will be added to your policy:

Certified Acts of Terrorism Exclusion - LCU 60 05

Please note TRIA does not apply to Commercial Automobile.

Umbrella Important Considerations:

Please read this proposal carefully, as the terms and conditions may differ from those in the submission.

We reserve the right to amend premium, terms & conditions or withdraw the proposal if underlying carriers,
pricing or terms change. All underlying carriers must be rated A- V or better by A.M. Best.

Underlying policy numbers must be received upon binding for policy issuance.

The Terrorism Risk Insurance Act offer letter is included in this document.

Copies of all non-Liberty Mutual underlying policies must be received within 60 days of binding.

To learn more about Liberty Mutual's privacy policy,
go to: https://www.libertymutualgroup.com/about-lm/corporate-information/privacy-policy
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Premium Summary 
 
 
 

Policy Type/Lines of Coverage 23-24 Expiring 24-25 Proposed 
Property – $10,000 AOP deductible 53,075.00 62,412.00 
General Liability 18,577.00 20,766.00 
School Leaders E&O 5,569.00 7,518.00 
Law Enforcement Liability 1,560.00 720.00 
Crime 6,622.00 6,496.00 
Inland Marine Included with Property Included with Property 
Fleet Auto 16,882.00 19,535.00 
Cyber - $1M 1st & 3rd Party limits Included with GL Included with GL 
Umbrella - $5M 6,985.00 8,496.00 
Boiler Machinery Equipment Breakdown Included with Property Included with Property 
   
Grand Total 109,270.00 125,943.00 
   

 

Premium Notes: 
• Approximate total increase from last term to 2024-2025 renewal is 15.2%, which is comprised of: 

o Property premium increase of appx. 17.5% due to rate increase driven by catastrophic weather 
events and increased cost of materials and labor in the event of a loss. 
 Minimum AOP deductible is now $10,000 
 $25,000 AOP deductible option would be $59,214 Property premium 

• Savings of -$3,198 from the $10,000 AOP deductible option 
o School Leaders E&O continues to be a loss driver for Public Entities. The Loss Ratio for this line 

of coverage has been over 100% since 2016. 
 Because of this, premium increased 35% on this line of coverage. 

o General Liability premium increased by appx. 11.5% due to increase in Sexual Abuse & 
Molestation rates, which is covered under the GL 

o Umbrella premium is based on underlying liability coverages, exposures, and premiums. 
 

I agree to bind this Insurance Proposal based on the information contained within. 
 
 

Insured Signature (Authorized Representative) Date 
 
 
This document summarizes the proposal for your insurance. This is not a contract. The terms of the 
policy forms will control the insurance contract without regard to any statement made in this proposal. 
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ARTICLE 1 

DURATION ARTICLE 

A. This agreement shall become effective on July 1, 2024, and shall continue in effect to and
including June 30, 2027. This agreement shall expire on midnight June 30, 2027. This 
agreement may be extended by mutual consent.

ARTICLE 2 

NEGOTIATION PROCESS 

A. Statement of Principles. The Board of Education of Cuyahoga Valley Career Center,
hereinafter referred to as the "Board," and the Cuyahoga Valley Federation of Teachers,
OFT-AFT, AFL-CIO, hereinafter referred to as the "CVFT" agree that these procedures
and principles shall govern the bargaining process between the Board and the CVFT.

B. Representation. Designated representatives of the Board and the CVFT shall meet to
negotiate in good faith in accordance with the procedures set forth within this agreement.
The Board's negotiating team and the CVFT's negotiation team shall be limited to not more
than five (5) Members on each team. Neither party shall have control over the selection of
the other party's team Members.

C. Authority of Negotiators. While no final agreement can be executed by the negotiators, the
parties mutually pledge that their representatives will be clothed with all necessary power
and authority to make proposals, consider proposals, make counter-proposals, consider
counter-proposals, and reach compromises in the course of negotiations.

D. Good Faith Negotiating. All parties involved recognize their responsibilities toward the
entire community for negotiating in good faith. "Good Faith" means coming to the
negotiating table for purpose of negotiating and interacting on proposals, not to
dogmatically pursue preconceived stands. "Good Faith Negotiating" requires that both
parties involved recognize the right of each party to present their views and opinions
without censure or penalty.

E. Exchange of Information. Prior to and during the period of bargaining, each party will
provide the other, upon written request, all regularly and routinely prepared information
concerning issues under consideration.

F. Consultants. The parties may call upon consultants, but the attendance of such
consultants at the negotiation table shall not cause the maximum number of team
Members to exceed five (5). Costs of such consulting services shall be borne by the party
requesting it.

G. Interest Based Bargaining Process. The Board and CVFT agree to the concept of Interest
Based Bargaining which will occur sufficiently prior to the initiation of the formal bargaining
process to allow the parties an opportunity to reach agreement before formal negotiations
begin, provided the process and ground rules for such bargaining are mutually agreed
upon by both parties. If through Interest Based Bargaining or otherwise, a negotiated
agreement has not been reached by April 15 prior to the expiration of this working
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agreement in the calendar year in which negotiations are scheduled to occur, either party 
may notify the other of a desire to commence bargaining. A meeting shall be held within 
fifteen (15) days of such request.  The parties, through the Interest Based Bargaining 
process, however, may agree to extend the period of time before formal bargaining may 
occur, provided both parties are in agreement with the modification. 

 
H. Submission of Issues. All issues for formal negotiations by the Board of Education and the 

CVFT shall be submitted in writing at the first formal negotiation meeting. No additional 
issues shall be submitted by either party following the designated meeting, unless agreed 
to by both parties. 

 
I. Proposals shall, in form and detail, specify that to which agreement is sought. Topical 

listings of items proposed for negotiation ("laundry lists") shall constitute a clear failure of 
compliance with this requirement and may be disregarded. 

 
J. Meetings. The parties shall meet at places and times agreed upon at the beginning of the 

prior meeting. Length of meetings, as well as times and places of the meetings, as well as 
times and places of the following meetings shall be agreed upon at the beginning of each 
session. 

 
K. Bargaining Meetings shall be closed to the press and public.  
 
L. Caucus. Upon request of either party, the negotiation meeting shall be recessed to permit 

the requesting party a period of time within which to caucus in privacy. 
 
M. Progress Reports. During negotiations, interim reports may be made to the CVFT by its 

representatives and to the Board by its representatives. Each party will be responsible for 
requesting that the information from such reports be regarded as only proposals and shall 
be confidential information with the organization concerned. 

 
N. Minutes of Meetings shall be kept by each party if it deems necessary and only in such 

form and detail as they may determine advisable. 
 
O. News Releases. During the negotiation process, only mutual statements will be issued to 

the media, jointly signed by the spokesperson for the Board of Education and CVFT so 
long as good faith bargaining is in progress. 

 
P. Item Agreements. As negotiated items ("articles") are agreed upon, they shall be reduced 

to writing and initialed by the chief negotiator of each party. Such initialing shall be 
construed as tentative agreement by both parties on that item or issue ("article"), subject 
to finalization by ratification by the Membership of the CVFT and adoption by the Board. 

 
Q. Tentative Agreement may be brought back to the table when it is believed that it will result 

in progress toward developing a final package. Each tentative agreement brought back to 
the table shall be discussed. 

 
R. Agreement. When an agreement is reached through negotiations, the outcome shall be 

reduced to writing. Both parties shall review the agreement together to determine the 
accuracy of the transcript. If the agreement is then in proper form, it shall be submitted to 
the CVFT for ratification and the Board for approval. 
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S. Resolving Differences (impasse procedures): 
 

1. Federal Mediation and Conciliation Services: 
 

a. Following the 30th calendar day from the first meeting, in the event an 
agreement is not reached by negotiations, either party may choose the 
option of declaring impasse and shall cause unresolved issues to be 
submitted to mediation. 

 
b. The Federal Mediation and Conciliation Services will be utilized, and 

mediation will conform to their rules and guidelines. In the event that the 
services of a federal mediator cannot be provided, the mediator shall be 
selected by the alternate strike method from a list of nine (9) proposed 
mediators from the American Arbitration Association. In the event any costs 
are involved by the FMCS or AAA, such costs shall be borne equally by the 
Board and the CVFT. 

 
c. The mediator shall have the authority to call meetings for the purpose of 

promoting an agreement between the parties, but (s)he shall have no 
authority to create binding agreements on either party. These provisions 
are in lieu of mediation and fact finding along with the timelines specified 
under the provisions of the State Employee Relations Board and the Ohio 
Revised Code. 

 
 

ARTICLE 3 
 

MANAGEMENT RIGHTS 
 
A. The CVFT recognizes the Board as the locally elected body legally responsible for the 

management of policies for public education in the school district, and that the Board 
retains all of those rights of management as set forth in the laws and constitution of the 
State of Ohio including ORC §4117.08 which rights may be exercised consistent with the 
foregoing subject to the limitations as may be set forth in this Agreement. 

 
 

ARTICLE 4 
 

RECOGNITION 
 
A. The Cuyahoga Valley Career Center Board of Education (hereinafter referred to as the 

"Board") recognizes the Cuyahoga Valley Federation of Teachers, OFT-AFT, AFL-CIO 
(hereinafter referred to as the "CVFT") as the sole and exclusive representative and 
bargaining agent for all certified personnel, which shall be defined to include daytime 
classroom teachers, guidance counselors, daytime certified instructional support staff 
positions of media specialists and evaluators (provided, however, such media specialists 
be hired on or after July 1, 1997), hereinafter referred to as "Members", but not including 
personnel excluded by ORC §4117, post-secondary personnel, and other current 
management positions. The CVFT shall have those rights as are afforded employee 
organizations by ORC §4117 including the right to negotiate agreements concerning 
wages, hours, fringe benefits, and conditions of employment. 

 
B. Challenge to CVFT as bargaining agent shall be according to ORC §4117.07. 
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C. At the commencement of negotiations, the CVFT shall be required to provide satisfactory 
evidence that it in fact represents a majority of the employees in the bargaining unit. 

 
D. Both parties agree that all Members of the bargaining unit have the right to join, participate 

in, and assist the employee organization, and the right to refrain from such without 
intimidation or coercion. 

 
 

ARTICLE 5 
 

CVFT PRIVILEGES 
 
A. CVFT shall be permitted the use of reasonable space on the faculty bulletin board and 

teacher mailboxes, and it shall be used only for the posting of official notice of, or results 
of official business, activities, and meetings of CVFT. 

 
B. CVFT shall have the privilege, without charge, of holding membership meetings after 

school hours, on school property in accordance with established procedures for building 
utilization requests. The time and location of the building utilization request shall not 
interfere with normal or other scheduled use. 

 
C. The CVFT President will be provided copies of the agenda of official Board meetings within 

a reasonable time, but not later than forty-eight (48) hours prior to such meeting, and a 
copy will be posted on the faculty bulletin board. 

 
D. The CVFT President will receive a copy of any documents made available to the public at 

3:00 p.m. on the day of each Regular or Special Board of Education Meeting. 
 
E. Professional days for OFT convention of two (2) days will be granted to two (2) CVFT 

officers or designees. The Board will not incur any expense in connection with this 
provision other than the cost of needed substitutes. 
 

F. A Member has the right to request union representation in a disciplinary meeting. 
 
 

ARTICLE 6 
 

FAIR SHARE FEE 
 
A. The CVFT recognizes its obligation to fairly and equitably represent all employees whether 

or not they are members of the CVFT. The Board and the CVFT agree that there will be a 
fair share fee provision in accordance with ORC §4117.09 (C) except that the provisions 
of this Article shall not apply to those teachers who as of March 18, 1997 were not 
members of the CVFT. 

 
B. The notice of the amount of annual fair share fee, which in no event shall exceed 100% of 

the dues of the CVFT, shall be transmitted by the CVFT to the Treasurer by October 5 of 
each year during the term of this agreement for the purpose of determining the amounts 
to be payroll-deducted. The CVFT shall also transmit to the Treasurer by October 5; the 
names of the employees who have elected not to join the CVFT (those paying the fair 
share fee). The Treasurer will deduct the fair share fee from the paychecks of employees 
who elect not to join the CVFT beginning with the first paycheck in December. The annual 
fair share fee amount shall be deducted in substantially equal payments for the remainder 
of the paychecks for that school year. 
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C. The Treasurer shall inform the CVFT when there is a newly hired teacher after the school 
year begins within five (5) calendar days of the teacher being hired. If the teacher elects 
not to join the CVFT, then the CVFT shall inform the Treasurer of that within thirty (30) 
days of that teacher's date of hire and shall also inform the Treasurer as to that teacher's 
annual fair share fee. Payroll deductions, in substantially equal amounts, shall commence 
on the first pay date after the later of sixty (60) days of employment or the first paycheck 
in November. 

 
D. It shall be the responsibility of the CVFT to prescribe an internal procedure to determine 

a rebate for non-members, which conforms to the provisions of ORC §4117.09(C). No 
teacher is required to become a member of CVFT. 

 
E. The CVFT on behalf of itself, the OFT, AFT, and any and all other parent or affiliated 

organizations, agrees to indemnify, defend and hold harmless the Board, its designees, 
the Superintendent and Treasurer from any and all claims or for any cost or liability 
incurred as a result of the implementation and enforcement of this provision. 

 
 

ARTICLE 7 
 

NO STRIKE 
 
A. For the duration of this agreement, no Member of the bargaining unit shall withhold 

services, or engage in any strike, slowdown, or interruption of normal school activities. 
 
 

ARTICLE 8 
 

SAVINGS CLAUSE 
 
A. If any provision of this agreement, or the application of any provision, shall be rendered or 

declared invalid, unlawful, or not enforceable by the State Employee Relations Board 
(SERB) or by court action, then such provision shall not be applicable, performed, or 
enforced, but all remaining parts of the agreement shall remain in full force and effect for 
the term of this agreement. 

 
 

ARTICLE 9 
 

WAIVER 
 
A. It is agreed that negotiations will not be reopened on any items during the life of this 

agreement, except upon the mutual consent of the parties. 
 
B. The express provisions of this agreement for its duration constitute the complete and total 

understanding between the parties with respect to the matters contained herein and shall 
be binding upon the parties unless changed by mutual agreement or determined to be 
contrary to law. All prior negotiated agreements not contained herein shall not be binding 
upon the parties to this agreement. 
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ARTICLE 10 
 

PROOFREADING FINAL AGREEMENT 
 
A. Representatives of the CVFT and Board will have no less than five (5) business days to 

proofread the agreement after final typing. Any errors, typographical errors, omissions, or 
other such "differences" between what the negotiation teams discussed and reached a 
tentative agreement on, shall be communicated in writing to the Superintendent and the 
CVFT President for appropriate revision prior to Board adoption. 

 
B. This provision for proofreading shall not alter the content of the final document as ratified 

by the CVFT and as approved by the Board of Education. The intent here is to provide for 
the opportunity for correction, not the opportunity for renegotiation. 

 
 

ARTICLE 11 
 

BOARD POLICY MANUAL 
 
A. One (1) copy of adopted Board policies shall be provided to the CVFT President. The 

Policy Manual, as well as any Policy updates, will be provided to all members of the 
bargaining unit via the Internet or other electronic means. 

 
B. All policy manuals distributed will remain the property of the Board and will be considered 

"on loan" to anyone, or any organization, in whose possession they might be at any time. 
 

 
ARTICLE 12 

 
ADDITIONAL COMPENSATION 

 
A. Curriculum Development.  Each appropriate Member of the bargaining unit shall develop 

or revise his/her course of study once every five (5) years. This will be done on a rotating 
basis with the appropriate Members of the bargaining unit working on the task each year.  
The Member shall receive the sum of one hundred fifty dollars ($150.00) for each quarter 
of the course of study model being developed or revised.  When multiple instructors are 
involved with a course of study, the task shall be offered first to the group of instructors 
involved. If the instructors elect not to work as a group, the task shall be offered to the 
instructor with most seniority at Cuyahoga Valley Career Center. If declined, the 
administration may assign the task to any member involved with the course of study. When 
more than one Member is involved in the task, the sum shall be divided equally among 
the Members involved. Members will submit the course of study on a computer disk or in 
such other format as may be prescribed by the curriculum department. The curriculum 
department will put the course of study in the proper final format. Those on the rotation 
will be notified in January and their work must be completed on or before December 31 of 
that calendar year.  The Member will be paid upon the acceptance of the course of study 
by the Board. 

 
B. Summer Work / School Task.  Bargaining unit Members will have an opportunity to apply 

for summer work above and beyond the regular teaching year for activities that include, 
but are not limited to lab preparation, inventory, ordering and receiving supplies, 
coordination of the department or program and facility maintenance. The purpose is not 
to include the instruction/teaching/evaluation of students.  Those approved will be 
compensated at the rate of .0006 times the BA, Step 0 per hour for a maximum of six (6) 
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hours per day.  If a Member has exhausted all professional growth days except those to 
be determined or directed by the Superintendent/designee, as outlined in Section D of this 
Article, he/she will be entitled to use Summer Work / School Task funds for the purposes 
of professional development for program certification.  In all circumstances, the maximum 
number of hours each Member may be compensated in this Section will be no greater that 
thirty (30). 

 
C. Extended Service.  In addition to the one hundred eighty-five (185) days of the regular 

teaching year, Members of the bargaining unit will have the opportunity to perform 
extended service days if requested by the Superintendent. The standard extended service 
contract will be as approved by the Superintendent or designee and as listed below: 

 
1. Classification Extended Service 
 

Career Based Intervention One (1) extended day per student up to a 
maximum of twenty (20) days 

Job Training Up to ten (10) extended days 
Transition-to-Work  Up to five (5) extended days 
Transition Coordinator  Up to ten (10) extended days 
School Counselor/Recruitment  Up to ten (10) extended days 
Internship/Apprenticeship  One (1) day for every six (6) students up to a 

maximum of eight (8) days per chart below: 
 

# Students # Days # Students # Days 
1 to 6 1 25 to 30 5 
7 to 12 2 31 to 36 6 

13 to 18 3 37 to 42 7 
19 to 24 4 43 to 48 8 

 
2. Use and Payment for Extended Service Days.  All extended service will be paid at 

the daily rate of the Member's base rate for that contract year. Extended service 
days are to be used on non-school days with the exception of circumstances, 
which require student conferences, IEP meetings and student job site visits. These 
events must take place at a minimum of fifteen (15) minutes after the member’s 
scheduled work day in one-hour increments. Career Technical Teachers with 
workload can begin these events a minimum of sixty (60) minutes after their 
scheduled work day. Time sheets must be submitted once the Member accrues a 
full days' pay. When extended service days are used on a school day, the Member 
must submit a detailed log listing what activities he/she accomplished during the 
regular work day and an explanation of the reason for the use of extended service 
time on the school day. Time sheets and logs shall be turned into the immediate 
supervisor prior to payment. In determining the number of extended service days 
for Cooperative Business Education and Internships, the student participation will 
be determined on June 15th. 
 

3. Comp Time.   
 

a. Career Assessment Members shall be entitled to comp time during the one 
hundred eighty (180) scheduled school days for up to five (5) days 
necessary to conduct summer student testing and other activities approved 
by the Superintendent or designee. 
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b. VOSE Members shall be entitled to comp time during the one hundred 
eighty (180) scheduled school days for up to five (5) days necessary to 
conduct summer student conferences, IEP meetings, student job visits and 
other activities approved by the Superintendent or designee.  On scheduled 
workdays, these events must take place after 4:30 p.m. in one-hour 
increments.   

 
D. Professional Growth Days. In addition to the one hundred and eighty-five (185) days of 

the regular teaching year, Members of the bargaining unit will have the opportunity to work 
additional days for professional growth and student recruitment, to be paid at the daily rate 
of the Member's base rate for that contract year pursuant to the following guidelines: 

 
1. A Member whose most recent evaluation rating is “developing” or better may 

submit a written request for additional days for professional growth and student 
recruitment. The request shall be submitted at least four (4) weeks in advance of 
the requested day(s). 

 
2. Each year the Members of the bargaining unit shall have the opportunity to receive 

up to five (5) professional growth days for activities leading to professional 
development. The Superintendent or designee will determine and direct the 
activities for all of the days utilized by Members new to the district and shall 
determine and direct the activities for one (1) of the days for all other Members.  
Members new to the District are those Members who are in the first year of 
teaching at Cuyahoga Valley Career Center. 

 
3. Members shall apply for professional growth days on the approved form. The plan 

must be approved by the Superintendent or designee. If rejected, the plan may be 
modified and resubmitted by the Member for reconsideration. 

 
4. Members may utilize professional growth days in hourly increments equal to six 

(6) hours (6 hours = 1 day).  Members will submit a timesheet after six (6) hours 
have been accrued.  Members can only earn one (1) professional growth day in a 
calendar day. 

 
E. Workload.  A planning period(s) within the regularly scheduled school day shall be 

provided to teachers.  Vocational block instructors teaching two (2) three (3)-hour block 
classes shall be provided at least one (1) forty-five (45) minute planning period through 
the provision of an infused academic instructor during the block period(s).  In cases where 
such planning period(s) is/are not provided, the instructor will be paid workload pay.  (See 
Table.) 

 
1. Professional staff identified in the side letter of September 24, 1996 shall retain 

workload pay through their tenure at Cuyahoga Valley Career Center. 
 

2. Those persons who received workload pay for at least two (2) prior consecutive 
years and had initial contracts, with supplemental workload contracts issued prior 
to August 1, 2002 shall retain workload pay, except where instructional 
realignments take place involving the addition of the infused academic period(s) 
into the vocational block.  In such cases, the workload pay will be phased 
out/stepped down in such a manner, which will result in earnings not less than 
those paid in the Member’s previous school year (earnings defined as base salary 
plus workload pay).  The administration may assign the teacher to another regular 
duty during the planning period with retention of the workload pay consistent with 
ORC §3319.01. 
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3. Supplemental workload contracts shall provide specific language relative to 

planning period(s) and workload pay.  All supplemental contracts for workload pay 
shall specify whether the workload pay is for a full year or a partial year and set 
forth the amount of the workload pay.  If a supplemental workload contract is issued 
for a partial year, the period of time the workload will be in effect shall be stated 
and the amount of the workload pay shall be prorated accordingly.  No Member 
shall be entitled to workload pay during any contract year unless the Member has 
executed a supplemental workload contract issued by the Board for that contract 
year. 

 
Those Members assigned by the Superintendent to teach six (6) or more clock hours per 
classroom instructional day, without a planning period, shall receive additional 
compensation at the rate of thirteen percent (13%) of the Member’s salary with a minimum 
payment of seven thousand two hundred dollars ($7,200.00) and a maximum payment of 
eight thousand seven hundred dollars ($8,700.00). 

 
F. Student Activities.  A Member may receive up to five (5) days' pay for the time used in 

student activities where his/her student is an active participant such as: 
 

1. Student Competition (local, district, state and national). An additional two (2) days 
may be granted if necessary for participation at the national level. 

 
2. Non-school day field trips. 

 
3. Leadership camps. 

 
4. Other student activities provided the Member receives advance approval by the 

Superintendent. 
 

The days shall be for activities on non-school days except that the instructors may be 
compensated for hours incurred outside the regular school day for contests which take 
place on regularly scheduled days of work but outside the regular school day. 
Notwithstanding the limitation of days as set forth above, the CTSO Coordinator may 
receive up to a maximum of the (10) days for summer camp, contests and officer training. 
Compensation will be at the per diem rate as calculated from Step 0, Column D, of the 
salary schedule. 

 
G. Principal’s Liaison. The purpose of the liaison group is to collectively plan and meet with 

the high school principal and liaison members.  The liaison group will disseminate and 
collect information, and secure members’ input to help facilitate an efficient decision-
making process.  There will be no more than nine (9) teacher members representing 
school-identified career fields, which will be determined by the high school principal and 
CVFT President.  When multiple instructors are included in a career field, the position will 
first be offered to the instructor with the most seniority at Cuyahoga Valley Career Center.  
If declined, then instructors within each career field will elect the liaison.  The pay for this 
position will be based on a standard thirty (30)-hour time commitment (not to be increased 
or decreased) times the prevailing summer work hourly pay rate. 

 
H. Resident Educator Program.  This article will adhere to the requirements of the OAC 3301-

24-04: Teacher Residency. 
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1. Definitions 
 
a. Lead Instructor – a Member of the bargaining unit who voluntarily applies 

and is selected to provide professional support to an individual within the 
first four (4) years of employment working under a resident educator license 
or alternative resident educator license.  
 

b. Resident Educator – a Member of the bargaining unit in the first four (4) 
years of employment working under a resident educator license or 
alternative resident educator license. 

 
2. Lead Instructor Application 

 
a. Any Member of the bargaining unit who meets the selection criteria 

established in Section 3 below and wishes to be part of the Lead Instructor 
pool shall make his/her interest known to the Superintendent or designee 
in writing.  

 
3. Criteria for Lead Instructor 

 
a. Lead Instructor must meet the following criteria: 

 
1) The applicant must have a minimum of five (5) consecutive years 

of teaching experience. 
 

2) The applicant must hold a valid 5-year professional license or 2-
year provisional license that has been renewed two (2) or more 
times and should currently be teaching in the same area of 
certification as the Resident Educator where possible. If such an 
applicant is not available, this criteria will be waived so that the 
Resident Educator will have a Lead Instructor who meets the other 
criteria listed in this section.  

 
3) The applicant must have completed state required mentor training. 

The District will pay all training fees for mentors to receive state 
required mentor training. 

 
4) The applicant must have the ability to maintain confidentiality.  

 
4. Lead Instructor Responsibilities 
 

a. The Lead Instructor, in collaboration with the Resident Educator, shall 
follow the program of professional support for the Resident Educator as 
legislated by OAC 3301-24-04 and established by ODE guidelines.  

 
5. Restrictions 

 
a. The program of professional support developed between the Lead 

Instructor and Resident Educator shall not be utilized as part of the 
evaluation process of the Resident Educator. 
 

b. No Lead Instructor shall participate in any informal or formal evaluation of 
a Resident Educator, nor make, or be requested or directed to make, any 
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recommendation regarding the continued employment of a Resident 
Educator.  

 
c. All interaction, written or oral, between the Lead Instructor and Resident 

Educator shall be confidential. Any violation of confidentiality by the Lead 
Instructor shall constitute grounds for immediate removal from the Lead 
Instructor role.  

 
d. Unless mutually agreed upon, no Lead Instructor shall be assigned to more 

than one (1) Resident Educator at any time during the school year.  
 

e. A Lead Instructor may be assigned to a cohort of Resident Educators in 
years two (2), three (3), or four (4) of the program.  

 
6. Compensation 

 
a. The Lead Instructor shall be paid a stipend of .0006 of the BA-0 Base 

Salary to a maximum of fifteen (15) hours. 
 

b. If the assignment does not last the entire year, compensation will be 
prorated for the year. 

 
7. Resident Educator Coordinator (REC) 

 
a. The REC, if any, will be appointed by the Superintendent or designee. 

 
b. The REC will work with administration to secure Lead Instructors for the 

program and assign Lead Instructors to Resident Educators. The REC will 
also provide assistance to mentors and shall be the cohort for Resident 
Educators within their second, third and fourth year of the program.  

 
c. The REC will not have a formative evaluation role and shall not participate 

in the evaluation of any Resident Educator. 
 

d. The REC will not be requested to make any recommendation regarding the 
continued employment of the Resident Educator. 

 
e. The REC will be reimbursed for mileage for necessary travel between 

school buildings.  
 

f. The REC will receive compensation of thirty (30) hours at one hundred 
twenty percent (120%) of the Summer Work Rate (.0006 of the BA-0 Base 
Salary). 

 
g. Resident Educators will be compensated as follows: 

 
1) New Teachers – thirty (30) hours at the Summer Work Rate (.0006 

of the BA-0 Base Salary) 
 

2) Experienced Teachers – eight (8) hours at the Summer Work Rate 
(.0006 of the BA-0 Base Salary). 
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I. Career Technical Teacher Mentorship. 
 
1. Definitions 

 
a. Lead Teacher – a Member of the bargaining unit who voluntarily applies 

and is selected to provide professional support to a newly hired Career 
Technical Teacher until the Career Technical Teacher earns the five (5)-
year professional license.  
 

b. Mentee – a newly hired Member of the bargaining unit as a Career 
Technical Teacher who is licensed under less than a five (5)-year 
professional license. 

 
2. Lead Teacher Responsibilities 

 
a. The Lead Teacher will follow the mentorship program outlined by 

Administration and the Lead Teacher.  
 

3. Compensation 
 
a. The Lead Teacher shall be paid a stipend of .0006 of the BA-0 Base Salary 

to a maximum of fifteen (15) hours.   
 

b. If the assignment does not last the entire year, compensation will be 
prorated for the year. 

 
c. The Mentee shall be compensated as follows: 

 
1) First year – thirty (30) hours at the Summer Work Rate (.0006 of the 

BA-0 Base Salary) 
 

2) Sequential years – eight (8) hours at the Summer Work Rate (.0006 
of the BA-0 Base Salary) 

 
3) The mentorship will end at the completion of the school year in 

which the Mentee obtains a five (5)-year professional license. 
 
J. Other Supplementals.  The Superintendent may approve additional supplemental 

contracts for high school activities at his/her discretion to be paid at an appropriate rate. 
 

Adult Education contracts are outside the scope of this collective bargaining agreement 
and shall not be deemed to be supplemental contracts or additional compensation. 
 

K. Accountability. 
 

1. Report Card(s) & End-of-Course State Exams. Members shall be eligible for only 
one (1) of the following test score incentives: 

 
a. All Career and Technical Instructors shall receive two hundred fifty dollars 

($250.00) when the “Achievement-Technical Skill Attainment” score on the 
state-developed District Report card has a letter grade of “A” on the State 
Report Card.  
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b. End-of-Course State Exams (EOC). All academic and other instructors who 
directly remediate students for the EOC will be eligible for two hundred fifty 
dollars ($250.00) if eighty percent (80%) of the students they service earn 
a three (3) or better on all EOC by June 1st. 

 
c. All academic and other instructors who directly instruct or remediate 

students in core academic areas shall receive two hundred fifty dollars 
($250.00) when the “Achievement-Academic Attainment” (English 
Language Arts and Mathematics) average score on the Perkins 
Performance Report is ninety-five percent (95%) or better.  

 
2. Positive Post Program Placement. If the District meets the standard of ninety-six 

percent (96%) for positive post program placement, each Member will receive two 
hundred twenty-five dollars ($225.00).    

 
3. Retention. If the District retains seventy percent (70%) of its students from the 

Junior to Senior years as measured in October of the respective years, then each 
Member will receive one hundred twenty-five dollars ($125.00).    

 
4. Payment of Stipends. The stipends set forth above shall be paid by the first pay 

day in July or two (2) weeks after the information to calculate the sum becomes 
available, whichever is later. 

 
L. Local Professional Development Committee (LPDC) Member Compensation. All 

Members of the LPDC committee shall be compensated as follows: 
 

1. Chairperson: Up to three percent (3%) of the base, Step 0, Column A at an hourly 
rate calculated to be .0009 times Step 0, Column A of the Teachers' Salary 
Schedule. The compensation shall be calculated based upon the number of hours 
of work and shall not exceed the designated amount. The Chairperson's 
responsibilities are specified in Board policy. It is recognized that the Chairperson's 
work shall include any or all of the following: presentations to Federation 
membership, filing of reports, approval of committee member timesheets, and 
other duties as specified in Board policy. 

 
2. Remaining Members: Up to two percent (2%) of the base, Step 0, Column A at an 

hourly rate calculated to be .0007 times Step 0, Column A of the Teachers' Salary 
Schedule. This is also at an hourly rate not to exceed the amount specified. 

 
3. Additional PDU Credits: PDU’s would be granted on an hourly basis with the 

Member completing and submitting a timesheet.  Substantiating the hours 
completed toward said credits, time spent in actual LPDC meetings, in addition to 
time spent in preparation for the meetings would be included.   

 
It is understood that the Chairperson will assume the responsibility for submitting quarterly 
the timesheets for the hours that the committee worked. 

 
M. Single period substitute pay.  Bargaining unit Members who may substitute for a single 

period shall be paid at the rate of fifteen dollars ($15.00) for each forty-five (45)-minute 
period.  The Treasurer shall pay the Member for his or her accumulated single period 
substitute pay semi-annually; with the first payroll of December and the second payroll of 
June.   
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N. Longevity.  With the first pay in January, members with continuous years of service at 
CVCC shall be paid a sum as follows: 

 
10 - 14 years $400.00 
15 - 19 years $500.00 
20 + years $600.00 

 
O. Catering.  A supplemental contract will be offered for catering to a qualified person in the 

Hospitality and Tourism Department.  The pay will be .0006 times Step 0, Column A per 
hour.  There will be no more than four (4) district events that will be mandatory for this 
supplemental.  Any other events will be voluntary and be paid at the same rate as above.  
This pay will apply to any hours worked outside the school day.  If no qualified Member 
accepts this supplemental, the Board may assign it to a person outside the bargaining 
unit.    

  
 

ARTICLE 13 
 

DUTY-FREE LUNCH PERIOD 
 
A. Each teacher shall have a forty-five (45) minute duty-free lunch period each day. All 

staffing for educational programs and services is of primary importance. Appropriate 
attention will be given to providing the lunch period toward the middle of the day. The lunch 
period shall be a continuous forty-five (45) minutes except that academic teachers may 
be required by the Superintendent or designee to split the period in order to meet staffing 
needs provided that one (1) of the periods is no less than thirty (30) minutes. 

 
 

ARTICLE 14 
 

EVALUATION 
 
A. Purpose.  The purpose of evaluation is to: 1) improve the quality of instruction students 

receive, 2) improve student learning, 3) strengthen professional competence, and 4) 
inform employment decisions (retention, promotion, and removal of poorly performing 
teachers).This evaluation section shall replace ORC §3319.111 in the implementation of 
ORC §3319.11, or any provision of this contract adopting, modifying or replacing ORC 
§3319.11. 

 
B. Procedure. A committee will develop a handbook for teachers and administrators to use 

as a guideline for OTES evaluations.  The final handbook will be mutually agreed to by 
the parties. The handbook will not be considered a part of an agreement.  

 
C. Orientation.  The supervisor must provide an orientation to all new teachers under his/her 

supervision, prior to any evaluation, but will provide an orientation to other teachers only 
when a new evaluation instrument has been developed. 
 

D. Lesson Plans.  All new teachers to the district will be required, during their initial year at 
Cuyahoga Valley Career Center, to submit daily lesson plans to their immediate supervisor 
on a weekly basis.  Lessons will be reviewed and suggestions for improvement will be 
made if necessary. After the initial year, teachers shall submit daily lesson plans as 
directed by their immediate supervisor except that tenured teachers shall not be required 
to submit daily lesson plans but will have them available upon request as directed by the 
tenured teacher’s immediate supervisor.  
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E. Evaluation Instrument.  Upon request of either party, the evaluation instrument will be 

reviewed by a Joint Federation/Management Committee to make recommendations to the 
Superintendent.  

 
F. Basis of Evaluation.  Evaluations shall be based on classroom activities, student 

supervision, and the other criteria identified in the evaluation instrument. Formal 
classroom evaluations shall be conducted in the open and with full knowledge of the 
teacher concerned. Without prior notification, no form of electronic device may be used. 
Formal classroom observations may not be conducted in conjunction with a holiday or on 
the day after or before it. 

 
G. Observation.  All written comments must be provided to the teacher within ten (10) working 

days following a formal observation. Observations may be used to provide a guide for 
teacher improvement and correction of any deficiency. All teachers shall acknowledge the 
observation by signing it. The signature of the teacher means that the observation has 
been reviewed by the teacher and evaluator. It does not imply agreement with any, all or 
part of the observation. 

 
H. Evaluation.  All teachers shall acknowledge the evaluation by signing it both electronically 

and on the final paper copy. The signature of the teacher means that the evaluation has 
been reviewed by the teacher and evaluator. It does not imply agreement with any, all, or 
part of the evaluation. A teacher may file a rebuttal, both electronically and on the final 
paper copy, to an evaluation and have it attached to it, prior to it being placed in the 
teacher's personnel file. A supervisor with a rebuttal shall have copies of same delivered 
to the Superintendent. The contents of the evaluation are not grievable. 

 
I. Non-renewal of a limited teaching contract shall be pursuant to the provisions of ORC 

§3319.11. A non-renewal recommendation shall require the execution of at least three (3) 
thirty (30) minute observations.  
 

J. Implementation of state-required modifications to teacher evaluation procedures.  In 
compliance with recent modifications implemented by the General Assembly including 
amendments to ORC §3319.111 and §3319.112, the parties established an Evaluation 
Committee composed of three (3) administrators selected by the Superintendent and three 
(3) teachers selected by the Union for the purpose of making recommendations to the 
Board of Education with respect to the adoption of a standards-based teacher evaluation 
policy that conforms with the framework for evaluation of teachers developed under ORC 
§3319.112 (“the Evaluation Policy”).   
Should the Evaluation Committee decide to have teacher(s) trained pursuant to the Ohio 
Department of Education OTES Program, they shall be granted release time and the 
Union shall pay for the cost of the substitute required by the teacher’s absence.  The 
Teacher members of the Evaluation Committee shall be granted release time for 
Evaluation Committee meetings that occur during the regular school day.   
 
The Evaluation Policy adopted by the Board of Education shall apply to all classroom 
teachers who instruct students at least fifty percent (50%) of the school day. 
 
School counselors will follow the OSCES evaluation procedures.  Any changes in OSCES 
mandated by either the Ohio Department of Education and/or state statute shall be 
addressed through the Evaluation Committee. 
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ARTICLE 15 
 

PRIVATE VEHICLE USE 
 
A. While no Member of the bargaining unit will be required to transport any student in his/her 

privately owned vehicle (unless included in the Member's job description), Members who 
volunteer to transport students in the Members' privately owned vehicles shall receive 
mileage reimbursement as set forth in Section B of this Article with the prior approval of 
the Superintendent or his/her designee.  In the event that transportation of students is 
required/necessary, total amount of mileage will be reimbursed, with prior administrative 
approval of the Superintendent or his/her designee. 

 
B. While a Member is on official school business in the Member’s privately owned vehicle 

he/she shall receive the IRS mileage rate in effect at that time.  Official mileage will be 
from the Cuyahoga Valley Career Center.  The total amount of mileage will be reimbursed 
following the completion of the required forms for such travel.   

 
C. The Board shall maintain a vehicle insurance policy for "employer's non-owned automobile 

liability insurance" in the amounts established by the Board and as available, as excess 
insurance in the event of an accident while a Member of the bargaining unit is transporting 
student(s) on official and approved school business, although nothing can relieve the 
primary responsibility of the Member driver in the event of an accident.  Members are 
directed to Board Policy No. 8660 and/or the Manager of Facilities and Operations for 
further information and the procedures to be followed. 

 
 

ARTICLE 16 
 

LABOR MANAGEMENT COMMITTEE 

A. The Board and the CVFT desiring to foster better day-to day communications, and to 
achieve and maintain a mutually beneficial relationship through the use of a continuing 
communications program to effectively maintain stable labor-management relations and 
avoid controversies, do hereby establish a Labor Management Committee hereinafter 
referred to as the “LMC”. 

 
B. The purpose of the LMC is to discuss, explore and study issues of concern referred to it 

by the parties to this Agreement.  The LMC, by mutual agreement, shall be authorized to 
make recommendations on those issues of concern that have been discussed, explored 
and studied. 

C. The initial makeup of the LMC will be the Superintendent of the CVCC and two (2) other 
members of his/her choosing, the President of the CVFT and two (2) other CVFT members 
of his/her choosing.  The number of members may be higher, if the LMC decides to 
expand. 

 
D. The LMC will meet quarterly or more often if necessary.  If there are no issues of concern 

to be discussed the quarterly meetings may be cancelled.  Prior to each meeting the CVFT 
President and the Superintendent shall meet to set the issues of concern agenda which 
will be sent out to the other committee members prior to the meeting.  Neither party may 
veto the other party’s issues. 

 
E. The LMC will decide on its own ground rules and methods of operation.  This could also 

include going through training provided by FMCS on these matters. 
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ARTICLE 17 
 

GRIEVANCE PROCEDURES 
 
A. DEFINITIONS 
 

1. Grievance - is an alleged violation of, misinterpretation of, or misapplication of the 
terms of this contract. 

 
2. Grievant - shall be an individual Member of the bargaining unit or the Federation 

acting on its own behalf or on behalf of the Members of the bargaining unit. 
 

3. Days - shall mean calendar days exclusive of recognized legal holidays.  
 

4. Rights of Grievant - The lodging and resolving of grievances shall be the right of 
each Member of the bargaining unit and the Federation acting on its own-behalf or 
on the behalf of Members of the bargaining unit. However, the resolution of any 
grievance shall not be inconsistent with the terms of this Contract. 

 
5. Supervisor - shall include the Member's immediate supervisor as well as a 

designee in the immediate supervisor's absence. 
 
B. PROCEDURE 
 

1. Informal Step.  If an employee believes there is a basis for a grievance, the 
employee is encouraged to first discuss the matter with the immediate supervisor 
or other involved administrator in an effort to resolve the problem informally. 

 
2. Step I.  A grievant shall file a written grievance (Appendix B), clearly setting forth 

all reasons for the grievance, with his/her immediate supervisor within twenty (20) 
days following the act or condition which is the basis for the grievance; provided, 
however, that this time limit shall be extended to thirty (30) days if the aforesaid 
twenty (20)-day period included within it fewer than seven (7) regularly scheduled 
work days. The supervisor shall, within seven (7) regularly scheduled work days 
following the filing of the written grievance, deliver to the grievant and the 
Grievance Representative a completed grievance decision form (Appendix B-1) on 
which he/she shall have clearly set forth the reason for his/her decision. If the 
grievant is not satisfied with the disposition of the grievance at Step I, he/she may, 
within seven (7) days of receiving the Step I answer, proceed to Step II. 

3. Step II.  If the action taken by the supervisor does not resolve the grievance to the 
satisfaction of the grievant he/she may appeal, in writing (Appendix B), to the 
Superintendent. A hearing shall be conducted by the Superintendent within seven 
(7) days after receipt of the appeal. The Superintendent shall, within seven (7) 
days following the hearing, deliver to the grievant and the Federation Grievance 
Representative a completed Grievance Decision Form (Appendix B-1) on which 
he/she shall have clearly set forth the reason(s) for his/her decision. 

 
4. Step III. 

 
a. If the Grievant is not satisfied with the disposition of the grievance at Step 

II he/she may request the Federation to demand a hearing before an 
arbitrator. 
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b. The Federation shall file such demand with the Superintendent within 
fifteen (15) days after receipt of the written disposition at Step II. 

 
c. The arbitrator shall be selected pursuant to the Voluntary Labor Arbitration 

Rules of the American Arbitration Association. 
 

d. The Arbitration level of the grievance procedure shall be conducted 
pursuant to the Voluntary Labor Arbitration Rules of the American 
Arbitration Association. 

 
e. The cost of the arbitrator shall be borne both equally. 

 
f. The decision of the arbitrator shall be rendered as promptly as possible and 

shall be binding on all of the parties. The arbitrator shall have no power to 
add to, subtract from, disregard, alter, or modify any terms of the Contract. 

 
C. MISCELLANEOUS 
 

1. Failure of Administrator to Respond. Should the appropriate administrator fail to 
act within the prescribed time limitation, the grievance will move to the next level. 
 

2. Failure of Grievant to Respond. Should the grievant fail to act within the prescribed 
time limitation, the grievance will move to the next level. 

 
3. Grievant's Right to Representation. The grievant shall have the right to have a 

representative present at all conferences/hearings, above the informal level, which 
are part of this procedure. 

 
4. Federation's Right to Representation. The Federation shall have the right to have 

a representative present at all conference/hearings. Said Federation 
Representative shall be allowed to speak for the Federation regarding the 
grievance and any proposed resolution of the grievance. 

 
5. Confidentiality of Grievance Files. All documents, communications and records 

dealing with the processing of a grievance will be filed in a separate grievance file 
and will not be kept in the personnel file or included in any other record pertaining 
to the individual grievant. 

 
 

ARTICLE 18 
 

JOB DESCRIPTIONS 
 
A. Each Member of the bargaining unit employed in the particular certification shall receive 

a copy of changes in his/her job description prior to June 1 for the following school term. 
Any changes in the job description between June 1 and the beginning of the next school 
year can only occur upon the occurrence of a resignation or a vacancy. 

 
B. Each newly hired regular Member shall receive a copy of the job description for his/her 

certification. 
 
C. The CVFT President shall receive a copy of all job descriptions for bargaining unit 

Members. 
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D. In the event a bargaining unit Member has reason(s) to believe that the contents of his/her 
job description should be revised, he/she shall present such reason(s) to the immediate 
supervisor. Such reason(s) should be in writing along with a draft of recommended 
changes in the job description. The supervisor shall consider such reason(s) and 
change(s) and shall respond to the bargaining unit Member. In the event the bargaining 
unit Member is not satisfied with the immediate supervisor's response, he/she may present 
such proposed revisions to the Superintendent or designee. 

 
 

ARTICLE 19 
 

PARKING 
 
A. The school district shall provide parking facilities accessible to the school to accommodate 

the parking of the privately owned vehicles of the Members. 
 
 

ARTICLE 20 
 

ACCESS TO PERSONNEL FILE 
 
A. All materials placed in a Member's personnel file after initial employment, other than 

confidential letters of reference, shall be available for inspection by that Member during 
regular business hours. 

 
B. If possible, said file inspection shall take place within one (1) day of the request to the 

Superintendent, but no later than five (5) days, excluding Saturdays, Sundays and 
holidays, of the request, unless mutually extended by the Superintendent or his/her 
designee and the Member. 

 
C. Any Member who elects to review material in his/her file may be accompanied by a 

representative of his/her choice. 
 
D. All material placed in a Member's personnel file shall be dated. 
 
E. The initialing and/or signing of any material by the Member, including any and all 

observation and evaluation forms, is merely an acknowledgment of having seen the 
material and does not necessarily indicate agreement or disagreement. 

 
F. No material shall be placed in the Member's file that comes from an anonymous source. 
 
G. Parental complaints shall not become a part of the official personnel file or be used in 

disciplinary decisions unless shared with the Member. 
 
H. If a document, in the judgment of the Superintendent, is considered to be accurate and 

reliable, Members shall be provided with copies of any adverse materials within ten (10) 
days after receipt and before placement in the file. The Member shall have the opportunity 
to reply in writing to the adverse material within ten (10) days after receipt of a copy of 
such material and the reply shall be placed in the file along with the adverse material. 

 
I. Member personnel files shall be used only to the extent that they are required for the 

operation of the district, its program and stated purposes. Documents in the file or copies 
thereof shall not be released except (1) Members of the Board (2) any person having the 
written permission of the Member (3) as required by subpoena or judicial order (4) by 
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application of any law relating to access of public records including, but not limited to ORC 
§149.43. 

 
 

ARTICLE 21 
 

STUDENT MISCONDUCT-TEACHING DUTIES 
 
A. The Board of Education and the CVFT agree that the adjustment of behavior problems is 

the joint responsibility of teachers and administrators. While administrators and teachers 
share joint responsibility for handling student discipline, teachers should initiate the 
process through classroom management in accordance with Board Policy.  Administrators 
shall act with reasonable dispatch to render assistance to the teacher in resolving behavior 
problems. 

 
 

ARTICLE 22 
 

TEACHER ASSIGNMENT 
 
A. If, after July 10, a teacher has not received notice of his/her instructional assignment or 

his/her instructional assignment is changed without his/her consent for the forthcoming 
school year, the teacher shall have the right to resign his/her employment. If a change in 
instructional assignment made after July 10 is accepted by a teacher and two (2) or more 
teachers with the same certification have the same course assignment, the teacher with 
the most seniority in the district will be consulted as to his/her preference prior to making 
the assignment. 

 
B. Teachers hired on or after July 1, 1996 and not teaching at least six (6) or more 

instructional classroom hours per day in a skill training classroom course that is daily 
taught in two (2) three (3)-hour segments and results in three hours of credit towards 
graduation may be required to teach in locations other than the main campus. Any other 
teacher may agree to teach in locations other than the main campus. 
 

C. New or existing course can be delivered through remote learning. 
 

1. When a new Career Technical Program or course is offered and the curriculum is 
of the nature that it is flexible enough to be taught outside a traditional laboratory 
and classroom space, the program may be designed to be delivered through 
remote learning. The posting for the teaching position will specify the requirement 
of the remote learning and the course schedule time expectations. 

2. An existing course may be taught through remote learning with written agreement 
by the instructor, CVFT President, and the Superintendent. 

 
 

ARTICLE 23 
 

TEACHER DAY 
 
A. The normal teacher day shall be seven and one-half (7½) continuous hours (with a duty-

free lunch period as provided elsewhere in this negotiated agreement). These continuous 
hours shall begin no earlier than 6:00 a.m. and end no later than 5:00 p.m. over the one 
hundred and eighty-five (185) days of the school calendar.  The normal teacher day will 
be from 7:30 a.m. to 3:00 p.m. unless the Superintendent establishes otherwise.  The 
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Superintendent and/or Principal may vary the teacher day for particular teachers as may 
be necessary or appropriate to accommodate the District’s mission but that particular 
teacher’s day shall remain seven and one-half (7½) continuous hours (with a duty-free 
lunch period as provided elsewhere in this negotiated agreement) and within the 6:00 a.m. 
to 5:00 p.m. parameter as established above. 

 
B. Certain school activities, teacher meetings, leadership development activities, open 

house, and other similar work related activities will continue to be scheduled as required, 
which may require the teacher's attendance before, after completion of or beyond the end 
of the regular work day. 

 
C. Parent/Teacher Conferences will be held on the Wednesday and Thursday evenings prior 

to the regularly scheduled teacher In-Service Day. These two (2) evenings will act as a 
replacement for the October In-Service. 

 
D. Remote Learning Teacher(s) are exempt from provisions of Article 23 (A) above. 

Teacher(s) instructing through remote learning will have a seven and one-half (7½) work 
day (with a duty-free lunch period as provided elsewhere in this negotiated agreement). 
The work hours may not be continuous, however, must be scheduled between the hours 
of 6:00 a.m. and 8:00 p.m. The schedule must be of mutual agreement between the 
teacher and the superintendent. Remote learning teachers will be limited to eight (8) 
course sections daily and 125 students. 
 

E. The Board will comply with Ohio law regarding the teacher work year.  
 
 

ARTICLE 24 
 

GRADING PERIODS 
 

A. To the extent possible, the grading periods of each school year shall be scheduled to 
end on a Friday with the grades due on the next working day.  A CVFT representative 
shall participate in the initial establishment of grading period schedules with associate 
school district representatives. 
 
 

ARTICLE 25 

REDUCTION IN FORCE-TEACHERS 

A. General Reduction in Force.  If, for the reasons set forth in ORC §3319.17, the Board 
determines it necessary to reduce the number of bargaining unit positions, the provisions 
of ORC §3319.17 will be used.  In making any such reduction, the Board of Education 
shall proceed to suspend contracts in accordance with the recommendation of the 
Superintendent of Schools who shall, within each teaching field affected, give preference 
first to teachers on continuing contracts.  The Superintendent shall not give preference to 
any teacher based on seniority, except when making a decision between teachers who 
have comparable evaluations and shall use the following procedures to implement this 
provision: 
 
1. Prior to making a reduction in force, the Superintendent/Designee shall identify 

those teachers whose teaching field is affected by the need to reduce the number 
of teachers employed by the Board (hereinafter, “RIF Pool”); 
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2. Next, the Superintendent/Designee shall exclude any teacher from the RIF Pool 
who previously attained continuing contract status within the District provided 
however that this requirement shall not apply where the RIF Pool contains only 
teachers with continuing contract status;  

 
3. Next, the Superintendent/Designee shall review written evaluations together with 

any related materials (hereinafter, “Evaluations”) of each teacher in the RIF Pool.  
This review shall consider the Evaluations completed for the most recent three (3) 
Evaluation Years, if available, for each teacher in the RIF Pool.  An Evaluation 
Year shall mean all Evaluations completed within one (1) school year.  Based 
solely upon the review of each teacher’s Evaluations during the most recent three 
(3) Evaluations Years (if available), the Superintendent/Designee shall rank the 
teachers in the RIF Pool using Objective and Measureable Standards.  If a teacher 
in the RIF Pool does not have any completed Evaluations, the teacher shall be 
ranked as having the lowest overall Evaluation.  While developing the Objective 
and Measureable Standards, the Superintendent/Designee shall provide to Union 
representatives an opportunity to meet and discuss any draft(s) of the Objective 
and Measurable Standards.  Any meeting occurring under this subsection shall be 
collaborative in nature.  The Superintendent/Designee shall give due consideration 
to input provided by Union representatives regarding the draft(s) of the Objective 
and Measurable Standards.  The Superintendent retains the final authority to 
determine the Objective and Measureable Standards. 

 
4. Next, the Superintendent/Designee shall select for reduction in force the teacher(s) 

in the RIF Pool with the lowest overall Evaluations.  If the Superintendent/Designee 
determines, after following the process in the preceding paragraph, that two (2) or 
more teachers in the RIF Pool have the same ranking, the 
Superintendent/Designee shall use seniority as the tiebreaker. 

 
5. Prior to implementing a reduction in force, the Superintendent/Designee shall 

provide an opportunity to the Union President to meet, discuss and confirm the 
Superintendent/Designee’s application of the procedures under Section A of this 
Article and any corresponding calculations.  Also, prior to implementing the 
reduction in force, the Superintendent/Designee shall provide an opportunity to the 
Union President and the teacher(s) subject to the reduction in force to meet and 
discuss the reduction in force. 

 
B. Reduction in Force due to Elimination or Reduction of Career Technical Program or 

Academic Content Area.  Notwithstanding the provisions of Section A, if the Board elects 
to eliminate a specific career technical program or academic content area for such reasons 
as low enrollment, reduced funding or reduced placement, then the Board may eliminate 
the position of the Member who was teaching that program.  However, the parties agree 
that prior to elimination of the program, the Superintendent, or designee, and the Member 
will discuss the situation between themselves, and with others as may be appropriate, 
including the exploration of possible options.  If the Board still elects to eliminate the 
program, the Member affected may present the issue to the Labor Management 
Committee for review and possible recommendation to their respective parties assuming 
they are able to mutually come to an agreed recommendation.  Nothing herein shall be 
deemed to require the Board to keep a program, it being agreed that the decision of which 
programs to offer is a management right not subject to bargaining or negotiation. 
 
In the event a career technical program or academic content area has two (2) or more 
teaching positions and less than all are to be eliminated, then those teaching positions 
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within the program or academic content area to be reduced will be determined pursuant 
to the criteria set forth in Section A. 

 
C. Recall.  Teachers who have been laid off shall be entitled to recall for a period of two (2) 

years to a vacant position with the same taxonomy code as the position from which the 
teacher was laid off or to a position for which he or she is qualified by reason of prior, 
recent related instructional content experience.  In the event two (2) or more persons are 
entitled to be recalled to the vacant position then the person with the highest Evaluation 
score as described in Section A above shall have the first right to recall. 

 
A teacher’s name will be removed from the recall list if (a) he or she waives his or her 
recall rights; (b) the teacher resigns while he or she is on layoff; (c) the teacher fails to 
accept recall to a vacancy within fifteen (15) calendar days of the date the notice was sent 
via certified mail to his or her last address on record with the Board; or (d) more than two 
(2) years have passed since the teacher was laid off.  It shall be the responsibility of the 
teacher to notify the Board of any change in address. 

 
 

ARTICLE 26 
 

ASSAULT LEAVE 
 
A. Any Member of the bargaining unit who is absent due to physical disability or trauma 

directly resulting from any assault by a student or parent or other(s), which occurs in the 
course of Board employment while on duty either on school grounds during school hours, 
or where assigned to be in attendance at a school-sponsored function, shall be eligible to 
receive assault leave. 

 
B. To qualify for assault leave, the Member must: 
 

1. Receive a physical examination or psychological evaluation and diagnosis by a 
physician mutually agreed upon (the Board shall pay the costs of such physical). 

 
2. Deliver to the Treasurer (or cause to be delivered to the Treasurer) a signed 

statement on forms (ADM 28) prescribed by the Board which shall indicate the 
nature of the injury, the date of its occurrence, the identity of the individual(s) 
causing the assault, the facts surrounding the assault, and the willingness of the 
Member to pursue legal action against the assailant(s) and to cooperate with the 
Board and administration in such regard. 

 
3. File (or cause to be filed) a claim with the Bureau of Worker's Compensation: all 

medical payments shall be applied for through the Bureau of Worker's 
Compensation; if Worker's Compensation benefits are granted, the amount of 
these benefits shall be subtracted from the assault leave benefits (per diem rate of 
pay) paid by the Board of Education. 

 
4. If a Member becomes permanently disabled due to an assault, he/she shall apply 

for disability retirement. 
 
C. In the event the Member is unable to complete the reports in a timely manner as a result 

of the assault, the Member shall receive assistance from his/her administrative supervisor 
to complete the required documents. 
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D. Under the provisions of Ohio Revised Code, if medical attention is required, a certificate 
from a licensed physician stating the nature of the disability and its duration shall be 
required before assault leave can be approved for payment for the maximum of twenty 
(20) working days of assault leave. 

 
 

ARTICLE 27 
 

PROFESSIONAL LEAVE 
 
A. Upon the recommendation of the Superintendent, the Board may initiate a leave of 

absence for a Member to receive additional training as may benefit him/her. 
 
B. A "professional leave for program or personnel improvement" may be granted to any 

Member of the bargaining unit for professional study and improvement for a period not to 
exceed two (2) semesters in the same school year (one (1) year for twelve (12) month 
employees) after a minimum of five (5) years employment in the district, unless such 
restrictions are waived by the Superintendent. Payment will be at the employee's per diem 
rate less any substitute costs connected with the decision. 
 

C. Such a leave with pay may also be granted during the summer months when classes are 
not normally in session. 

 
D. In the event the leave is granted without Board-paid "fringe" benefits (insurance), 

Members of the bargaining unit may continue to participate in the district's collateral 
Member benefits (insurance) subject to the carrier's rules and regulations by remitting in 
advance monthly the costs of such programs for the Member on leave and his/her 
dependents if so covered, or as otherwise approved by the Superintendent. 

 
E. Upon return to duty, the Member shall be returned to the same or similar position. 
 
F. Upon return to duty, all rights with respect to contract status, salary increments, and other 

benefits provided by law or granted by the Board shall be granted to the Member. 
 
G. The leave must be based on a prospectus for professional growth submitted by April 1 

and approved by the Superintendent, as well as the availability of a satisfactory substitute. 
 
H. Evidence will be required to show that the plan is being followed prior to any partial 

payment. 
 
I. The Member of the bargaining unit will be required to spend at least one (1) year following 

the leave of absence in employment of the school district unless the bargaining unit 
Member has completed ten (10) years of teaching in the district. 

 
J. No more than two (2) Members of the bargaining unit may be on professional leave during 

the school year at one time, nor shall this leave be granted to the same Member more 
than once in a three (3)-year period. 
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ARTICLE 28 
 

PERSONAL LEAVE 
 
A. Each Member of the bargaining unit will be entitled annually to a total of three (3) days 

personal leave (such leave may be taken in part or in whole days) for matters that may be 
handled only during school hours. Personal leave days are non-accumulating and shall 
not be deducted from accumulated days of sick leave. Personal leave will be granted 
under the following provisions: 

 
1. Personal leave is granted for matters that may be handled only during school 

hours. 
 

2. All requests for personal leave must be submitted five (5) days in advance of the 
leave day(s) on the Advance Leave Request Form. The Superintendent may waive 
the advance notice when reasons warrant such action. 

 
3. Personal leave days may not be used immediately before or after a holiday or 

vacation, except with personal circumstances that may require that leave. The 
exception requires prior approval from the Superintendent or his/her designee. 

 
4. All requests for personal leave will receive prompt attention. 

 
5. The Superintendent may approve personal leave for emergency reasons other 

than those identified below. Valid reasons for personal leave would include; 
 

a. Day of marriage of the Member, Member's child, or Member's parent. 
 

b. Graduation exercises of the Member, Member's child, Member's spouse, 
or Member's parent. 

 
c. Acceptance of a civic or public service honor or award. 
 
d. Legal transactions or legal matters which can not be scheduled outside of 

the regular working day. 
 
e. Personal business. 

 
f. First day of departure of Member's child for initial induction into military 

service, or for admission to institutions of higher education. 
 

g. Official audit for the Internal Revenue Service. 
 

h. House or dwelling of Member damaged by fire, flood, or severe accident. 
 

i. Repair of damaged major appliance which would create hazardous 
conditions to the Member's dwelling if left unattended. 

 
j. Proceeding for the adoption of a child by a Member. 

 
k. Wedding of a close relative or friend. 
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l. Funeral of a family member, close relative or friend.  At the time of leave, 
the member shall designate whether he/she is taking personal leave, sick 
leave or a combination of the two. 

 
m. Observance of religious holiday. 

 
 

ARTICLE 29 
 

MATERNITY LEAVE 
 
A. A Member who is pregnant shall file a letter of notification with the Superintendent no later 

than the end of the sixth month of pregnancy. This notification shall include the anticipated 
delivery date, and shall indicate whether the Member plans to take a maternity leave of 
absence or not. 

 
B. If the Member wishes to take a maternity leave of absence, the actual beginning of the 

leave shall be no later than the next regularly scheduled workday following the delivery 
date or at such earlier time as specified by the Member. 

 
C. Maternity leave shall be subject to the following provisions and conditions: 

 
1. The Member may use any or all accumulated sick days while on maternity leave 

before, and six (6) weeks following, delivery upon the recommendation of her 
physician while unable to return to work. 
 

2. If the Member chooses not to use accumulated sick leave, or if accumulated sick 
leave expires during the maternity leave, the Member shall be permitted to 
continue health insurance coverage at the Member's expense and subject to the 
carrier's conditions throughout the period of maternity leave. 
 

3. Between the time leave is requested and one (1) calendar week following the 
delivery date, the Member shall have the right to cancel the leave upon written 
notification to the Superintendent. If the time limit of one (1) calendar week 
following the delivery date occurs on a Saturday, Sunday, or Board-recognized 
holiday, the leave may be canceled no later than the weekday following the one 
(1) calendar week. 

 
4. The leave shall extend through the date requested by employee for the school year 

in which the leave begins and, upon the request of the Member, for an additional 
school year. However, if delivery is to occur during the first semester of the school 
year, a Member with the approval of her physician, may return to work during the 
second semester. 

 
5. Members on maternity leave shall notify the Superintendent by letter of plans for 

the coming school year by April 1 proceeding that school year. 
 
6. On returning to service from maternity leave, the Member shall be returned to the 

same or similar position the Member occupied prior to the leave if said position has 
not been abolished. If the position has been abolished, the Member shall be given 
another position for which the Member is properly certified. If the Member is unable 
to fill any other position, the Member shall be placed on a reduction in force list for 
not more than a two (2)-year period. 
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7. Upon return to duty, all rights with respect to contract status, salary increments, 
and other benefits provided by law or granted by the Board shall be granted to the 
Member, except such unpaid leave will not be included for the purpose of seniority 
and placement on the salary schedule. 

 
 

ARTICLE 30 
 

PATERNITY AND ADOPTION LEAVE 
 
A. Upon advance written request, a total of no more than ten (10) days of paid sick leave will 

be granted for the birth or adoption of the Member’s child. The number of days will be 
determined by the Superintendent or his/her designee. 

 
B. Upon advance written request, a total of no more than five (5) days per contract year of 

paid sick leave will be granted for the birth of the Member’s grandchildren.  The number 
of days will be determined by the Superintendent or his/her designee. 

 
 

ARTICLE 31 
 

PROFESSIONAL MEETING LEAVE  
 
A. The Board and Superintendent recognize and encourage professional development of 

Members through the attendance at professional meetings/activities during the normal 
workday. The Administration will develop guidelines for leave to attend such 
meetings/activities. 
 

B. Members are to discuss meeting/activity requests with their supervisors and submit 
requests to the Superintendent or designee for his/her final consideration. 

 
 

ARTICLE 32 
 

MILITARY LEAVE 
 
A. Military leave will be granted in accordance with ORC §3319.14 and §5923.05 and any 

other applicable state and federal law.   
 
 

ARTICLE 33 
 

SICK LEAVE 
 
A. Sick leave shall be accumulated at the rate of one and one-fourth (1¼) days per month to 

a total of three hundred eighty (380) days. 
 

First year Members or Members who have exhausted their sick leave are granted five (5) 
days as of the first day of employment; however, these must be earned in the first four (4) 
months of employment before additional days can be accrued. 

 
B. The use of sick leave and transfer of sick leave shall be in accordance with the provisions 

of the Ohio Revised Code. An employee absent from work for the reason of sick leave for 
six (6) or more days shall provide the District with documentation of care by a medical 
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professional upon their return to work. If medical attention is required, the documentation 
will include a “return-to-work” date. 

 
C. Previously accrued sick leave of a Member from other Ohio public employment shall be 

transferred to Cuyahoga Valley Career Center provided that such employment by CVCC 
takes place within ten (10) years of the last employment from other public employment up 
to the maximum accumulated provided herein. Sick leave may be used for absence due 
to personal illness, due to pregnancy, injury, exposure to contagious disease which could 
be transmitted to others, and for accident, illness, injury, or death in the Member's family.  
The term “family” shall mean spouse, father, mother, brother, sister, child or anyone who 
clearly stands in the same relationship with the Member.  In the event of the death of a 
close relative (other than “family”) or friend, the Member may elect to take up to a total of 
three (3) days in any contract year as sick leave. 

 
D. If a teacher is currently absent for thirty (30) consecutive days or more due to a 

catastrophic or long-term illness or accident of the teacher, his/her spouse or minor child, 
and has exhausted all of his/her accumulated sick leave, another teacher may donate up 
to five (5) days of his/her accumulated sick leave to the absent teacher. The requirement 
of thirty (30) consecutive days absence may be waived in extraordinary circumstances at 
the discretion of the Superintendent. 

 
No teacher may receive more than an aggregate of thirty (30) donated sick leave days in 
any one school year. This thirty (30) day limit may be waived in extraordinary 
circumstances at the discretion of the Superintendent. 
 

E. A Member who fails to comply with Article 33 (B) above and Section 3319.141 of Ohio 
Revised Code, shall not be allowed to use sick leave for time absent from work under such 
non-compliance. Falsification of documents or statements for the application of use of sick 
leave with the intent to defraud shall be grounds for disciplinary action which may include 
suspension or termination of employment. 

 
 

ARTICLE 34 
 

PROFESSIONAL DEVELOPMENT/IN-SERVICE COMMITTEES 
 
A. A Local Professional Development Committee (LPDC) will be formed in compliance with 

the teacher licensure law. The Committee will consist of five (5) members, three (3) of 
whom shall be practicing classroom teachers appointed to the Committee by the 
Federation and two (2) of whom shall be appointed by the Superintendent. Compensation 
for service on the committee shall be as set forth in Article 12.  The LPDC shall follow 
established guidelines and make recommendations on the implementation of the law as 
well as guidelines as may be adopted by the Board. 

 
B. An In-Service Committee will be formed to develop the agenda for in-service days.  This 

committee will be composed of high school teachers, high school administration and 
central office administration.  Members will serve on a voluntary basis. 
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ARTICLE 35 
 

INSURANCE COVERAGE 
 
A. Group Health Insurance. 
 

1. Working Spouse Coverage.   
 

a. If an employee’s spouse is eligible to participate, as a current employee or 
retiree in group health insurance and/or prescription drug insurance 
sponsored by his/her employer or any public retirement plan, the spouse 
must enroll in such employer or public retirement plan sponsored group 
insurance coverage(s).   

 
This requirement does not apply to any spouse who works less than thirty 
(30) hours per week AND is required to pay more than fifty percent (50%) 
of the single premium to participate in his/her employer’s group health 
insurance coverage and/or prescription drug insurance coverage.  This 
requirement also does not apply to any spouse who is a retiree under a 
public retirement plan and enrolled in Medicare coverage. 

 
Upon the spouse’s enrollment in any such employer or public retirement 
plan sponsored group insurance coverage, that coverage will become the 
primary payor of benefits and the coverage sponsored by the Board of 
Education will become the secondary payor of benefits.  If an employee’s 
spouse enrolls in his/her employer’s health insurance, the employee shall 
not be required to enroll in single coverage offered by the Board of 
Education, provided the employee is eligible for family coverage. 

 
Any spouse who fails to enroll in any group insurance coverage sponsored 
by his/her employer or any public retirement plan, as required by this 
Section, shall be ineligible for benefits under such group insurance 
coverage sponsored by the Board of Education.  

 
Every employee whose spouse participates in the Board of Education’s 
group health insurance coverage and/or prescription drug insurance 
coverage shall complete and submit to the Board of Education, upon 
request, a written certification verifying whether his/her spouse is eligible 
to participate in group health insurance coverage and/or prescription drug 
insurance coverage sponsored by the spouse’s employer or any public 
retirement plan.  If any employee fails to complete and submit the 
certification form by the required date, such employee’s spouse will be 
removed immediately from all health and prescription drug insurance 
coverages sponsored by the Board of Education.  Additional 
documentation may be required.   
 
If you submit false information or fail to timely advise the Plan of a change 
in your spouse’s eligibility for employer or public retirement plan sponsored 
group health insurance and/or prescription drug insurance, and such false 
information or such failure by you results in the Plan providing benefits to 
which your spouse is not entitled, you will be personally liable to the Plan 
for reimbursement of benefits and expenses, including attorneys’ fees and 
costs, incurred by the Plan.  Any amount to be reimbursed by you may be 
deducted from the benefits to which you would otherwise be entitled.  In 
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addition, your spouse will be terminated immediately from group health 
insurance and/or prescription drug insurance coverage under the Plan.  If 
you submit false information, you may be subject to disciplinary action by 
your school district, up to and including termination of employment. 
 

b. If an employee elects the High Deductible Health Plan, the Working Spouse 
Coverage language in Article 35 (A)(1)(a) above does not apply. 

 
2. Option not to Participate.  Any Member eligible for a district offered health 

insurance plan electing to not participate in the current health coverage shall have 
an amount of three thousand dollars ($3,000.00) for single eligibility, or six 
thousand dollars ($6,000.00) for family eligibility deposited into a Board-approved 
tax deferred annuity, or, at the employee's election, paid as compensation on the 
second pay in June. These amounts will be prorated based on the number or 
months/days the employee was eligible for a district offered health insurance plan. 

 
If a Member’s spouse is an employee of Cuyahoga Valley Career Center and 
eligible for benefits described above, and either the Member or the spouse elects 
family coverage, the other will not be obligated to enroll or pay premium 
contributions but shall not be entitled to the Option not to Participate benefit 
described above in this Section (A)(2). 

 
3. Hospitalization, Major Medical and Prescription Drug Insurance Plan Offerings. 

 
a. Effective July 1, 2024 through December 31, 2024, the  Board shall offer 

each employee a choice of four (4) managed care plans administered 
through the Suburban Health Consortium which shall consist of 
hospitalization, major medical, and prescription drug insurance at 
comparable levels as follows: 

 
(1) Preferred Provider Organization Plan Ø (PPO- Ø): Single $0 

Deductible / Family $0 Deductible 
 
(2) Preferred Provider Organization Plan 250 (PPO-250): Single $250 

Deductible / Family $500 Deductible 
 

(3) Preferred Provider Organization Plan 500 (PP)-500): Single $500 
Deductible / Family $1,000 Deductible 

 
(4) Minimum Value Plan (PPO-MVP): Single $7,350 Deductible / 

Family $14,700 Deductible 
 

 
b. Employee Premium Contributions: 
 

Plan Member Contribution 
PPO- Ø 16% 
PPO-250 14% 
PPO-500 12% 
PPO-MVP 0% 

 
c. All employee contributions shall be through payroll deduction to the extent 

authorized by law. 
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d. Effective January 1, 2025, the Board shall offer each employee a choice of two 

(2) managed care plans which shall consist of hospitalization, major medical, 
and prescription drug insurance: 

 
(1) High Deductible Health Plan (HDHP) 

 
(2) Minimum Value Plan (MVP) 

 
e. Employee Premium Contributions: 

 
Plan Member Contribution 

High Deductible 16% 
Minimum Value 0% 

 
f. Effective January 1, 2025, members who select the High Deductible Health 

Plan and who meet federal requirements will have the establishment of a 
Health Savings Account (HSA). The Board will contribute to the eligible 
member’s HSA the contribution level as outlined below on the first payroll 
date in January for each of the calendar years covered under this plan. 
 

g. Board Health Savings Account Contributions: 
 

Calendar Year 2025 2026 2027 
Single Medical Coverage $3,200.00 $3,200.00 $3,100.00 
Family Medical Coverage $6,400.00 $6,400.00 $6,200.00 

 
h. In addition to the Board contribution in the table above, the following 

provisions exist: 
 

(1) The Board will match the first increase to the IRS in-network 
deductible out-of-pocket amount when and if the increase occurs in 
calendar year 2025 or 2026. This match is a one-time contribution 
and will only be deposited in the calendar year when and if the 
increase first occurs. 
 

(2) In calendar year 2027, the Board will make no additional deposit 
amounts in excess of the table above into the member’s HSA. 

 
i. The Board contribution to the HSA will be prorated for eligible members 

based on the number of months/days the member is eligible for the High 
Deductible Health Plan with the Health Savings Account, and deposited on 
the first available pay period of the month the member becomes eligible. 

 
4. Enrollment.  Each Employee will be able to enroll in a district offered health plan 

each year.  The Insurance Enrollment period is thirty (30) days following 
employment during the insurance year. All employees will complete insurance 
forms as required and will update insurance data within ten (10) days before or 
after a change in status occurs. If a change in status occurs and the District is not 
notified in writing, the employee is responsible for the greater of the value of the 
premium or the claims. Any current employee covered through the insurance 
program of a family member who no longer qualifies for insurance coverage will 
be enrolled in a district offered health insurance plan in accordance with applicable 
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federal regulations. New employees who qualify will be enrolled in a district offered 
health insurance plan at the beginning of the next premium month. 

 
5. Workers' Compensation Claims. Cuyahoga Valley employees must submit 

medical expenses through the Workers Compensation Program for all covered 
claims. The employee who is injured in a covered claims area of the Workers 
Compensation Program must notify the doctor and/or hospital that the injury will 
be covered by this program during the admission or office admittance process. The 
Cuyahoga Valley Insurance Program reserves the right to refuse payment for all 
such claims. 

 
Family members who are eligible (regardless of whether the coverage is bought) 
for Workers Compensation Coverage in a covered claim area will not be 
reimbursed for any expenditures under the Cuyahoga Valley Insurance Program. 

 
 

B. Flexible Spending Account (FSA). 
 

1. Eligible employees may elect to enroll in the following plans: 
 
a. Medical Reimbursement Account (MRA). When participating in the MRA, 

the Member will have a minimum of ten dollars ($10.00) per pay deducted 
and placed in this account. The Board shall match ren dollars ($10.00) per 
pay up to two-hundred and sixty dollars ($260.00) annually for each 
participating Member. The Board shall also pay administration fees for 
these accounts. Any Member not enrolled in any of the above plans shall 
have an additional and separate deduction from his or her pay in an amount 
equal to the cost of the plan administration attributable to the Member. The 
Board shall pay the cost of plan administration for those employees who 
are enrolled in any of the above plans. 
 

b. Dependent Care Reimbursement Account (DCRA). When participating in 
the DCRA, the Board shall not match Member contributions but will pay 
administration fees. 

 
2. Members electing to participate in the High Deductible Health plan with the Health 

Savings Account are ineligible to participate in the MRA.  
 

3. These funds will be distributed among employees by deposit to an MRA, DCRA or 
both, at the election of the employee and in accordance with the MRA or DCRA 
procedures and IRS rules.  

 
4. Employees may carry over the maximum allowed by the plan under IRS rules to 

the next calendar year.  
 

5. These funds will be administered and distributed in accordance with the 
regulations which govern the administration of IRS Code Section 125. 

 
C. Dental and Vision Insurance.  Provided the employee is enrolled in a district offered health 

insurance plan, the Board shall pay one hundred percent (100%) of the premium and 
administration costs of Dental, and/or Vision insurance plans.  

 
D. Life Insurance.  The Board shall provide life insurance coverage in the amount of fifty 

thousand dollars ($50,000.00) for each full-time employee of the bargaining unit. This life 
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insurance will include double payment provisions for accidental death and 
dismemberment (AD&D). (Subject to the carrier's rules and regulations, Members will be 
allowed to purchase additional life insurance at their own expense). 

 
E. Insurance Study Committee.  An insurance study committee shall be formed which is 

advisory to the CVFT and the administration. The purpose of this committee is to 
"troubleshoot" concerns with present insurance coverage along with obtaining information 
about alternative insurance concepts, plans, carriers, etc. in an effort to present options to 
effectuate cost containment. In addition, the committee will make recommendations to the 
CVFT and administration regarding the continued funding of the accounts referred to in 
Paragraph B under this article. The committee shall be comprised of two (2) administrative 
representatives (appointed by the Superintendent) and two (2) CVFT representatives 
(appointed by the CVFT President) and shall meet as needed. 

 
 

ARTICLE 36 
 

VACANCIES 
 
A. During the school year when a vacancy is created by an employee's leaving of the 

bargaining unit position or by the creation of a new bargaining unit position, all bargaining 
unit Members will receive notification of the vacancy five (5) workdays before it is opened 
to outside applicants. 

 
B. When a vacancy occurs during summer break, the President and those employees who 

notify the Treasurer's Office in June will receive notification of the vacancy five (5) working 
days before the position is offered to an outside applicant, however, when the vacancy 
occurs between July 10 and the beginning of school, the Board may open the position to 
outside applicants at the time of notification to the staff. 

 
C. A bargaining unit Member who applies for a vacancy and who has the necessary 

certification (or can become certified readily in that area) shall be granted an interview. 
 
D. The Board shall notify the Federation President of the filling of any bargaining unit vacancy 

within five (5) workdays. Such notice shall include the position filled, the name of the 
person filling the vacancy, and the date of hire. 

 
 

ARTICLE 37 
 

TUITION REIMBURSEMENT 
 
The Board agrees to set aside a sum equal to 0.6 times the Step 0, Column A for each school 
year to a tuition reimbursement pool. At the conclusion of each year all Members successfully 
completing approved coursework will share in this pool according to the following guidelines: 
 
A. A Member's share may not exceed the cost of the tuition for the year. 

 
B. This fund is intended to reimburse Members for three (3) semester hours of college credit 

for a total of not more than seven hundred fifty dollars ($750.00) for those three (3) hours.  
The three (3) semester hours may consist of one (1) course or multiple courses for a 
combined total of three (3) semester hours.  If a course exceeds three (3) semester hours, 
it will be treated as a three (3) semester hour course for reimbursement purposes.  If 
insufficient funds exist to fully fund the first round of courses, the money shall be divided 

Page 182 of 200



34 

equally, but will be the lesser of seven hundred fifty dollars ($750.00) or the actual tuition 
cost.   

 
C. If the total cost of tuition by the Members does not exhaust the fund, the monies left may 

be used to reimburse a second round of up to three (3) semester hours completed by a 
Member or Members. If insufficient funds exist to fully fund the second round, the money 
shall be shared by the qualifying Members and will be divided on a percentage basis, not 
to exceed the cost of tuition. The percentage basis will be calculated as a ratio of the 
Member's cost, up to seven hundred fifty dollars ($750.00), over the total cost of that round 
of semester hours.  This procedure will continue for up to three (3) rounds, or up to nine 
(9) semester hours completed. 

 
D. A separate pool will be set up for newly hired career technical teachers during their first 

year who are new to the profession for the purpose of taking their initial certification/license 
classes at an approved Career & Technical Licensure Program. The pool will not exceed 
four thousand dollars ($4,000.00) per newly hired teacher. Members who qualify for this 
pool will not be eligible to participate in the other reimbursement pool until after they have 
completed their first year with Cuyahoga Valley Career Center. This clause, 37 (D), is 
exempt from Article 37 (B). 
 

E. A separate pool will be set up for retirees for five hundred dollars ($500.00) annually per 
the number of retirees employed. 

 
F. Advance written notice of intended coursework will be provided to the LPDC (for 

certification/license requirements) or to the Superintendent (for an educational degree or 
other career plan) for approval at least two (2) weeks prior to the start of the course to be 
eligible for reimbursement. All courses must be directly applicable to the employee's 
certification/license requirements, an educational degree, or a career plan approved by 
the Superintendent. 

 
G. Classes must be scheduled during non-school time. Payment shall be made following 

submission of verification of completion of the course with at least a "C" grade in letter 
grade courses and a "pass" grade in pass/fail courses. Also, the Member must submit a 
voucher validating the tuition payment. The cut-off date for submission of all required 
paperwork for reimbursement will be September 15. 

 
H. All courses meeting the above criteria (A, B, C, D, E, F) will be listed by employee and 

subtracted from the pool amount in accordance with the negotiated agreement until the 
funds are exhausted (up to a maximum of three (3) rounds). Any semester hours not 
qualifying for reimbursement due to disapproval or insufficient funds may not be 
resubmitted in the next tuition year. 

 
Once the amounts are assigned, the information will be provided to the CVFT President. 
Once approved by the Treasurer, a budgetary check (not payroll) will be processed for 
each qualifying Member. 
 
The "tuition year" will be September 16 through September 15. Course work submitted for 
reimbursement shall have a completion date within the same "tuition year".  
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ARTICLE 38 
 

RETIREMENT STIPEND 
 
A. For employees who began work as a bargaining unit member prior to July 1, 2015, the 

Board will offer a retirement stipend of thirty thousand dollars ($30,000.00) to those 
Members who retire on or after July 1, 2001 but on or before June 30 of the contract year 
in which they first are eligible to retire. 
 

B. To be eligible for the retirement stipend the Member must meet each of the following 
qualifications: 

 
1. The Member must submit a written resignation letter to the Superintendent no later 

than October 30 of the contract year during which the Member first becomes or will 
become eligible to retire stating his/her retirement date. 

 
2. The Member must be eligible for and take a service or disability retirement 

pursuant to the provisions of the State Teachers Retirement System (STRS) during 
the first year of eligibility. 

 
3. The Member shall have completed ten (10) consecutive years of service with 

Cuyahoga Valley Career Center at the time of retirement. 
 

4. The Member must complete a salary questionnaire and all other applicable STRS 
forms and forward them to STRS and to the Board. 

 
5. The Member must retire at a time other than during the school year unless on a 

disability retirement. 
 

6. Any Member who withdraws his or her resignation shall be ineligible for the 
retirement stipend. 

 
C. The retirement stipend shall be paid the January following the Member's retirement 

provided proof of the Member's retirement is supplied. 
 
 

ARTICLE 39 
 

COMPENSATION 
 

A. Following BA-0 salary: 
 

YEAR BA-0 SALARY 
2024-2027 $50,085 

 
B. The Board will continue to issue salary stipends to Members as outlined in the assigned 

salary schedule. 
 

Stipend Rules: 
 
1. The salary stipends will be paid in such installments and at intervals during the 

year consistent with the Board’s payroll practices. 
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2. If Member works a partial year, stipend will be prorated per number of days/hours 
worked divided by contracted days/hours. 

 
3. Stipend is added to base pay for all daily/hourly rate calculations ( e.g. extended 

service, professional growth) 
 
4. Stipend is included in the salary amount reported to STRS. 
 
5. Yearly stipends are non-cumulative. 

 
6. Standard salary calculations in subsequent agreements will be to add the salary 

and stipend together from the last year of the current agreement resulting in the 
beginning salary of the first year of the next agreement. 
 

 
ARTICLE 40 

 
SEVERANCE PAY 

 
A. Severance pay shall be a one (1)-time, lump-sum payment to eligible Members according 

to the following: 
 

1. Eligibility.  A Member's eligibility for severance pay shall be determined as of the 
final date of employment. The criteria are: 

 
a. The Member retires, or upon death, or non-renewal due to program 

elimination from the school system. 
 

b. Service retirement is retirement in accordance with the guidelines 
established by any state or municipal retirement system in this state. 

 
c. The Member must have been an employee of this school system a 

minimum of ten (10) years. 
 

2. Benefit calculation.  The amount of the benefit due a Member shall be calculated 
by: 

 
a. Multiplying the Member's accrued but unused sick leave by twenty-five 

percent (25%). 
 
b. Multiplying the product times the base per diem rate of pay appropriate for 

that Member's placement on the salary schedule. 
 
c. The amount of the benefit calculated in steps (2.a.) and (2.b.) directly above 

shall not exceed seventy-five (75) days of accrued but unused sick leave. 
 
d. During the Member's final two (2) years prior to severance, he/she shall 

earn an additional one-quarter (1/4) day of additional severance pay for 
each unused sick day in the final two (2) years. The additional severance 
shall not exceed the value of seven and one-half (7½) days. 

 
B. Receipt of payment for accrued but unused sick leave shall eliminate all sick leave credit 

accrued by the Member. 
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ARTICLE 41 
 

PAYROLL DEDUCTIONS 
 
A. Organizational Dues Deductions.  A CVFT Member may have dues deducted on a regular 

basis upon presentation of a written authorization executed by the Member in favor of 
CVFT in accordance with the provisions of ORC §9.41. 
 
Authorized forms executed by Members must be delivered to the Treasurer on or before 
September 15. Authorization for dues deduction for a new Member must be delivered to 
the Treasurer within thirty (30) days after employment or membership. 

 
Deductions shall be made in twelve (12) equal installments from the first paycheck of the 
month. The monies so deducted shall be forwarded to the Treasurer of CVFT. 
 
CVFT agrees to indemnify and hold the Board harmless against any and all claims that 
arise out of, or are in any way related to the deduction of dues pursuant to any 
authorization. 

 
B. Credit Union.  The Board shall provide payroll deductions for the repayment of loans to 

the Cleveland Northeast Ohio Credit Union. Such deductions shall be made in accordance 
with the Credit Union's procedures upon proper application by the Member to the School 
Treasurer. The Board shall also provide payroll deductions for the purchase of shares in 
the Credit Union. Such deductions shall be made in the amount specified by the Member 
from each paycheck. There shall be four (4) open periods for the initiating or changing of 
these deductions-the first week in October, January, April, and July. Deductions for the 
Credit Union will be discontinued upon notice by the individual Member to the Treasurer 
at any time. 

 
C. Tax Sheltered Annuities.  Members may elect to purchase tax sheltered annuities bi-

weekly through payroll deductions choosing from not less than two (2) Board approved 
plans. Members may change plans or the amount of deduction or both, by making 
arrangements with the Treasurer during the first week in October, January, April, and July. 
If discontinued during the school year, it cannot be renewed until the following September 
15. 

 
D. U.S. Savings Bonds.  Members may elect to purchase U.S. Savings Bonds through payroll 

deduction. Such deductions shall be made bi-weekly upon proper application made to the 
Treasurer during the first week in October, January, April, and July. 

 
E. Sick Days.  Accumulated and used sick days will be reported on the pay stubs. 
 
 

ARTICLE 42 
 

TEACHING CONTRACTS 
 
A. Limited Teaching Contracts.  Limited teaching contracts shall be contingent upon meeting 

and obtaining the proper teacher certification/licensure requirements. 
 

1. Length and Terms.  The length and terms of a limited teaching contract shall be as 
provided in ORC §3319.08 and §3319.11. 
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2. Non-Renewal of a Limited Teaching Contract.  Non-renewal of a limited teaching 
contract shall be pursuant to the provisions of ORC §3319.11 except that the 
evaluation procedures contained in Article 14 shall supersede those contained in 
ORC §3319.11 in the implementation of this Article. 

 
B. Continuing Teaching Contracts 
 

1. Achieving Eligibility for Tenure 
 

a. A Member of the bargaining unit who meets the eligibility criteria for 
continuing contract status during the term of a limited teaching contract 
shall be eligible for a continuing contract the following school year if written 
notification is provided the Superintendent prior to January 1. 
 

b. A Member of the bargaining unit presently employed on the last year of a 
limited teaching contract who files evidence after January 1 of the contract 
year showing eligibility for continuing contract status may be issued a one 
(1) year regular limited teaching contract for the succeeding school year to 
permit the Board adequate time to evaluate the employee. This one (1) 
year contract shall not be construed as an extended limited or probationary 
contract under ORC §3319.11. 

 
2. Issuance of Continuing Teaching Contracts.  A continuing teaching contract shall 

be issued to an eligible Member of the bargaining unit pursuant to ORC §3319.08 
and §3319.11. 

 
 

ARTICLE 43 
 

EMPLOYMENT OF STRS RETIREES 
 

A. Employment of STRS Retirees.  Members newly hired for the 2003-04 school year and 
thereafter will have this article govern the terms and conditions of employment of a 
superannuate or “other retirement system retirant” (as those terms are statutorily defined 
for purposes of ORC §3307.35) whom the Board may regularly employ in positions that 
fall within the description of the bargaining unit appearing in ARTICLE 4, Recognition, 
Section A of this Agreement.  This Member shall be hereinafter referred to as the “Retiree.” 
 
1. Placement for the Retiree on the Salary Schedule (APPENDIX A) will be in the 

appropriate Column A through H up to Step 5.  There will be no step increases 
beyond Step 14 during the time of employment at the Cuyahoga Valley Career 
Center.  Any increases in the base will be reflected in the Retiree’s salary. 

 
2. The Retiree may participate in the Insurance Coverage as provided in ARTICLE 

35, INSURANCE COVERAGE, except that the District shall pay on behalf of the 
Retiree only the cost of individual coverage under the Group Health Insurance 
provided in Section A of ARTICLE 35. 

 
3. The Retiree will enter CVCC with no sick leave accumulation and will not be eligible 

to participate in ARTICLE 33, Sick Leave, Section D. 
 
4. The Retiree will receive a one (1) year limited contract of employment and it will 

automatically be non-renewed.  (If employed after the start of the school year, such 
contract will be for the remainder of that school year.)  If subsequently re-
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employed, the Retiree will be awarded a one (1)-year contract as stated above.  In 
no event will the Retiree qualify for a continuing contract or a multi-year limited 
contract. 

5. Neither the procedures under ARTICLE 14, Evaluation of this Agreement nor the
procedures appearing in ORC §3319.11 shall apply to the Retiree.

6. The Retiree will not be eligible for ARTICLE 40, Severance Pay, as well as any
early retirement incentive or retirement stipend stated in this Agreement.

7. ARTICLE 27, Professional Leave will be granted only upon the approval of the
Superintendent.

8. ARTICLE 37, Tuition Reimbursement. A separate fund will be established at five
hundred dollars ($500.00) annually, per retiree.

9. If ARTICLE 25, Reduction in Force is invoked, the Retiree will be the first employee
to lose their position within the employee’s certification area.

10. The provisions of this article supersede and prevail over any inconsistent terms
that may appear elsewhere in this Agreement or in any part of the ORC.

EXECUTION OF AGREEMENT 

This agreement is entered into by and between the Cuyahoga Valley Career Center Board 
of Education and the Cuyahoga Valley Federation of Teachers for the period of July 1, 2024 
through June 30, 2027. 

On behalf of the Cuyahoga Valley On behalf of the Cuyahoga Valley 
Career Center Board of Education: Career Center Federation of Teachers: 

Date Date 

Jacquelyn Arendt, President Joseph McNamee, Past President 

Ashley Thomas, Vice President Richard Parrott, President 

David Mangas, Superintendent Charles Russo, President-elect 

Richard Berdine, Treasurer 
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EXPLANATION OF SALARY SCHEDULE PLACEMENT 
 

A. Previous teaching experience in public schools shall be recognized. Each year shall 
consist of at least one hundred twenty (120) days under a teacher’s contract up to a 
maximum of ten (10) years. Fractional years shall not be recognized on this schedule. 
(ORC §3317.13) 

 
B. Credit for military experience will be given for salary schedule placement up to five (5) 

years. A partial year of active military service of eight (8) continuous months or more in 
the armed forces shall be counted as a full year. (ORC §3317.13) 

 
C. A Member who possesses an earned college degree which relates to the subject taught 

and a one (1) year vocational certificate will be placed on the schedule in the appropriate 
column. In order to receive credit for additional college credit completed following receipt 
of the Bachelor’s Degree, courses must relate to the subject to be taught. Courses which, 
by title, do not appear to be relevant to the Member’s teaching area, but which the Member 
believes to be relevant shall be reviewed by the Superintendent with the Member and if 
agreed to by the Superintendent, shall be termed “accepted for credit”. 

 
D. For each ten (10) semester hours (15 quarter hours) of college course work taken 

successfully, a Member will be advanced to the next column, BA-BS or equivalent + ten 
(10) semester hours at the beginning of the next school year. Upon successful completion 
of each additional ten (10) semester hours of college credits, a Member will be advanced 
to the next column until he/she has reached the BA+30 column. In order to qualify for 
credit under this paragraph, the course work must be directly applicable to the employee’s 
certification requirements, an educational degree, or a career plan approved by the 
Superintendent. 

 
E. Those Members who have earned Master’s Degrees related to the subject field will be 

placed on the Master’s Schedule. Upon successful completion of an additional ten (10) 
semester hours of college credits completed following receipt of the Master’s Degree, and 
directly related to the subject being taught, a Member will be advance to the next column, 
MA+10, at the beginning of the next school year. Upon successful completion of each 
additional ten (10) semester hours (15 quarter hours) of college credits directly related to 
the subject being taught, a Member will be advanced to the next column until he/she has 
reached the MA+30 column. 

 
F. Credit on the schedule above the Master’s Degree will be given only for college credits 

completed after the Master’s Degree is awarded. 
 
G. It is the Member’s responsibility to provide the school Treasurer with the official transcript 

of grades (copies not acceptable) prior to September 15 of the year in which additional 
credits are to apply for movement on the salary schedule. Upon acceptance of the credits 
by the Board, the Member shall receive the increased salary as of September 1 of the 
same year. 

 
H. For Members coming directly from business and industry, with at least a high school 

diploma or equivalent, the first five (5) years in the trade is required for 
certification/licensure plus a minimum one (1) year certificate/license will qualify a Member 
for Step 0 on the BA-BS or equivalent scale. For Members coming directly from business 
and industry with at least a baccalaureate degree, the first two (2) years in the trade as 
required for licensure plus a minimum one (1) year certificate/license will qualify a Member 
for Step 0 on the BA-BS or equivalent scale. 
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I. Experience in the trade beyond that required for certification/licensure will be evaluated 
by the Superintendent at the time of employment. One (1) additional year on the schedule 
shall be given for each additional one (1) year appropriate experience in the trade up to 
ten (10) years. In unusual circumstances, additional years may be credited beyond the ten 
(10) years with notification to the Federation. A year of experience on this schedule shall 
consist of at least eight (8) months continuous employment. In determining total years of 
experience, eight (8) months shall be raised to the next step. 
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STEP
BA
A

BA+10
B

BA+20
C

BA+30
D

MA
E

MA+10
F

MA+20
G

MA+30
H STEP

0 $50,085 $52,253 $54,422 $56,588 $58,757 $60,923 $63,095 $65,264 0
Stipend $1,152 $1,202 $1,252 $1,302 $1,351 $1,401 $1,451 $1,501 Stipend

1 $52,253 $54,422 $56,588 $58,757 $60,923 $63,095 $65,264 $67,428 1
Stipend $1,202 $1,252 $1,302 $1,351 $1,401 $1,451 $1,501 $1,551 Stipend

2 $54,422 $56,588 $58,757 $60,923 $63,095 $65,264 $67,428 $69,595 2
Stipend $1,252 $1,302 $1,351 $1,401 $1,451 $1,501 $1,551 $1,601 Stipend

3 $56,588 $58,757 $60,923 $63,095 $65,264 $67,428 $69,595 $71,763 3
Stipend $1,302 $1,351 $1,401 $1,451 $1,501 $1,551 $1,601 $1,651 Stipend

4 $58,757 $60,923 $63,095 $65,264 $67,428 $69,595 $71,763 $73,933 4
Stipend $1,351 $1,401 $1,451 $1,501 $1,551 $1,601 $1,651 $1,700 Stipend

5 $60,923 $63,095 $65,264 $67,428 $69,595 $71,763 $73,933 $76,101 5
Stipend $1,401 $1,451 $1,501 $1,551 $1,601 $1,651 $1,700 $1,750 Stipend

6 $63,095 $65,264 $67,428 $69,595 $71,763 $73,933 $76,101 $78,272 6
Stipend $1,451 $1,501 $1,551 $1,601 $1,651 $1,700 $1,750 $1,800 Stipend

7 $65,264 $67,428 $69,595 $71,763 $73,933 $76,101 $78,272 $80,436 7
Stipend $1,501 $1,551 $1,601 $1,651 $1,700 $1,750 $1,800 $1,850 Stipend

8 $67,428 $69,595 $71,763 $73,933 $76,101 $78,272 $80,436 $82,605 8
Stipend $1,551 $1,601 $1,651 $1,700 $1,750 $1,800 $1,850 $1,900 Stipend

9 $69,595 $71,763 $73,933 $76,101 $78,272 $80,436 $82,605 $84,773 9
Stipend $1,601 $1,651 $1,700 $1,750 $1,800 $1,850 $1,900 $1,950 Stipend

10 $71,763 $73,933 $76,101 $78,272 $80,436 $82,605 $84,773 $86,940 10
Stipend $1,651 $1,700 $1,750 $1,800 $1,850 $1,900 $1,950 $2,000 Stipend

11 $73,933 $76,101 $78,272 $80,436 $82,605 $84,773 $86,940 $89,108 11
Stipend $1,700 $1,750 $1,800 $1,850 $1,900 $1,950 $2,000 $2,049 Stipend

12 $76,101 $78,272 $80,436 $82,605 $84,773 $86,940 $89,108 $91,277 12
Stipend $1,750 $1,800 $1,850 $1,900 $1,950 $2,000 $2,049 $2,099 Stipend

13 $78,272 $80,436 $82,605 $84,773 $86,940 $89,108 $91,277 $93,443 13
Stipend $1,800 $1,850 $1,900 $1,950 $2,000 $2,049 $2,099 $2,149 Stipend

14 $80,436 $82,605 $84,773 $86,940 $89,108 $91,277 $93,443 $95,608 14
Stipend $1,850 $1,900 $1,950 $2,000 $2,049 $2,099 $2,149 $2,199 Stipend

15 $82,605 $84,773 $86,940 $89,108 $91,277 $93,443 $95,608 $97,780 15
Stipend $1,900 $1,950 $2,000 $2,049 $2,099 $2,149 $2,199 $2,249 Stipend

16 $83,825 $86,026 $88,225 $90,191 $92,358 $94,528 $96,693 $98,863 16
Stipend $1,928 $1,979 $2,029 $2,074 $2,124 $2,174 $2,224 $2,274 Stipend

17 $85,064 $87,297 $89,530 $91,277 $93,443 $95,608 $97,780 $99,949 17
Stipend $1,956 $2,008 $2,059 $2,099 $2,149 $2,199 $2,249 $2,299 Stipend

18 $86,321 $88,588 $90,854 $92,359 $94,529 $96,693 $98,863 $101,030 18
Stipend $1,985 $2,038 $2,090 $2,124 $2,174 $2,224 $2,274 $2,324 Stipend

19 $87,597 $89,898 $92,198 $93,447 $95,609 $97,780 $99,949 $102,115 19
Stipend $2,015 $2,068 $2,121 $2,149 $2,199 $2,249 $2,299 $2,349 Stipend

20 $88,892 $91,228 $93,562 $94,531 $96,693 $98,863 $101,030 $103,204 20
Stipend $2,045 $2,098 $2,152 $2,174 $2,224 $2,274 $2,324 $2,374 Stipend

21 $90,207 $92,577 $94,947 $95,609 $97,780 $99,949 $102,115 $104,283 21
Stipend $2,075 $2,129 $2,184 $2,199 $2,249 $2,299 $2,349 $2,399 Stipend

22 $91,541 $93,947 $96,352 $97,501 $99,712 $101,921 $104,133 $106,345 22
Stipend $2,105 $2,161 $2,216 $2,243 $2,293 $2,344 $2,395 $2,446 Stipend

22+ $94,693 $97,099 $99,504 $100,653 $102,864 $105,073 $107,285 $109,497 22+
Stipend $2,178 $2,233 $2,289 $2,315 $2,366 $2,417 $2,468 $2,518 Stipend

CUYAHOGA VALLEY FEDERATION OF TEACHERS
2024-2025 SALARY SCHEDULE
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STEP
BA
A

BA+10
B

BA+20
C

BA+30
D

MA
E

MA+10
F

MA+20
G

MA+30
H STEP

0 $50,085 $52,253 $54,422 $56,588 $58,757 $60,923 $63,095 $65,264 0
Stipend $2,304 $2,404 $2,504 $2,604 $2,702 $2,802 $2,902 $3,002 Stipend

1 $52,253 $54,422 $56,588 $58,757 $60,923 $63,095 $65,264 $67,428 1
Stipend $2,404 $2,504 $2,604 $2,702 $2,802 $2,902 $3,002 $3,102 Stipend

2 $54,422 $56,588 $58,757 $60,923 $63,095 $65,264 $67,428 $69,595 2
Stipend $2,504 $2,604 $2,702 $2,802 $2,902 $3,002 $3,102 $3,202 Stipend

3 $56,588 $58,757 $60,923 $63,095 $65,264 $67,428 $69,595 $71,763 3
Stipend $2,604 $2,702 $2,802 $2,902 $3,002 $3,102 $3,202 $3,302 Stipend

4 $58,757 $60,923 $63,095 $65,264 $67,428 $69,595 $71,763 $73,933 4
Stipend $2,702 $2,802 $2,902 $3,002 $3,102 $3,202 $3,302 $3,400 Stipend

5 $60,923 $63,095 $65,264 $67,428 $69,595 $71,763 $73,933 $76,101 5
Stipend $2,802 $2,902 $3,002 $3,102 $3,202 $3,302 $3,400 $3,500 Stipend

6 $63,095 $65,264 $67,428 $69,595 $71,763 $73,933 $76,101 $78,272 6
Stipend $2,902 $3,002 $3,102 $3,202 $3,302 $3,400 $3,500 $3,600 Stipend

7 $65,264 $67,428 $69,595 $71,763 $73,933 $76,101 $78,272 $80,436 7
Stipend $3,002 $3,102 $3,202 $3,302 $3,400 $3,500 $3,600 $3,700 Stipend

8 $67,428 $69,595 $71,763 $73,933 $76,101 $78,272 $80,436 $82,605 8
Stipend $3,102 $3,202 $3,302 $3,400 $3,500 $3,600 $3,700 $3,800 Stipend

9 $69,595 $71,763 $73,933 $76,101 $78,272 $80,436 $82,605 $84,773 9
Stipend $3,202 $3,302 $3,400 $3,500 $3,600 $3,700 $3,800 $3,900 Stipend

10 $71,763 $73,933 $76,101 $78,272 $80,436 $82,605 $84,773 $86,940 10
Stipend $3,302 $3,400 $3,500 $3,600 $3,700 $3,800 $3,900 $4,000 Stipend

11 $73,933 $76,101 $78,272 $80,436 $82,605 $84,773 $86,940 $89,108 11
Stipend $3,400 $3,500 $3,600 $3,700 $3,800 $3,900 $4,000 $4,098 Stipend

12 $76,101 $78,272 $80,436 $82,605 $84,773 $86,940 $89,108 $91,277 12
Stipend $3,500 $3,600 $3,700 $3,800 $3,900 $4,000 $4,098 $4,198 Stipend

13 $78,272 $80,436 $82,605 $84,773 $86,940 $89,108 $91,277 $93,443 13
Stipend $3,600 $3,700 $3,800 $3,900 $4,000 $4,098 $4,198 $4,298 Stipend

14 $80,436 $82,605 $84,773 $86,940 $89,108 $91,277 $93,443 $95,608 14
Stipend $3,700 $3,800 $3,900 $4,000 $4,098 $4,198 $4,298 $4,398 Stipend

15 $82,605 $84,773 $86,940 $89,108 $91,277 $93,443 $95,608 $97,780 15
Stipend $3,800 $3,900 $4,000 $4,098 $4,198 $4,298 $4,398 $4,498 Stipend

16 $83,825 $86,026 $88,225 $90,191 $92,358 $94,528 $96,693 $98,863 16
Stipend $3,856 $3,958 $4,058 $4,148 $4,248 $4,348 $4,448 $4,548 Stipend

17 $85,064 $87,297 $89,530 $91,277 $93,443 $95,608 $97,780 $99,949 17
Stipend $3,912 $4,016 $4,118 $4,198 $4,298 $4,398 $4,498 $4,598 Stipend

18 $86,321 $88,588 $90,854 $92,359 $94,529 $96,693 $98,863 $101,030 18
Stipend $3,970 $4,076 $4,180 $4,248 $4,348 $4,448 $4,548 $4,648 Stipend

19 $87,597 $89,898 $92,198 $93,447 $95,609 $97,780 $99,949 $102,115 19
Stipend $4,030 $4,136 $4,242 $4,298 $4,398 $4,498 $4,598 $4,698 Stipend

20 $88,892 $91,228 $93,562 $94,531 $96,693 $98,863 $101,030 $103,204 20
Stipend $4,090 $4,196 $4,304 $4,348 $4,448 $4,548 $4,648 $4,748 Stipend

21 $90,207 $92,577 $94,947 $95,609 $97,780 $99,949 $102,115 $104,283 21
Stipend $4,150 $4,258 $4,368 $4,398 $4,498 $4,598 $4,698 $4,798 Stipend

22 $91,541 $93,947 $96,352 $97,501 $99,712 $101,921 $104,133 $106,345 22
Stipend $4,210 $4,322 $4,432 $4,486 $4,586 $4,688 $4,790 $4,892 Stipend

22+ $94,693 $97,099 $99,504 $100,653 $102,864 $105,073 $107,285 $109,497 22+
Stipend $4,356 $4,466 $4,578 $4,630 $4,732 $4,834 $4,936 $5,036 Stipend
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STEP
BA
A

BA+10
B

BA+20
C

BA+30
D

MA
E

MA+10
F

MA+20
G

MA+30
H STEP

0 $50,085 $52,253 $54,422 $56,588 $58,757 $60,923 $63,095 $65,264 0
Stipend $3,456 $3,606 $3,756 $3,906 $4,053 $4,203 $4,353 $4,503 Stipend

1 $52,253 $54,422 $56,588 $58,757 $60,923 $63,095 $65,264 $67,428 1
Stipend $3,606 $3,756 $3,906 $4,053 $4,203 $4,353 $4,503 $4,653 Stipend

2 $54,422 $56,588 $58,757 $60,923 $63,095 $65,264 $67,428 $69,595 2
Stipend $3,756 $3,906 $4,053 $4,203 $4,353 $4,503 $4,653 $4,803 Stipend

3 $56,588 $58,757 $60,923 $63,095 $65,264 $67,428 $69,595 $71,763 3
Stipend $3,906 $4,053 $4,203 $4,353 $4,503 $4,653 $4,803 $4,953 Stipend

4 $58,757 $60,923 $63,095 $65,264 $67,428 $69,595 $71,763 $73,933 4
Stipend $4,053 $4,203 $4,353 $4,503 $4,653 $4,803 $4,953 $5,100 Stipend

5 $60,923 $63,095 $65,264 $67,428 $69,595 $71,763 $73,933 $76,101 5
Stipend $4,203 $4,353 $4,503 $4,653 $4,803 $4,953 $5,100 $5,250 Stipend

6 $63,095 $65,264 $67,428 $69,595 $71,763 $73,933 $76,101 $78,272 6
Stipend $4,353 $4,503 $4,653 $4,803 $4,953 $5,100 $5,250 $5,400 Stipend

7 $65,264 $67,428 $69,595 $71,763 $73,933 $76,101 $78,272 $80,436 7
Stipend $4,503 $4,653 $4,803 $4,953 $5,100 $5,250 $5,400 $5,550 Stipend

8 $67,428 $69,595 $71,763 $73,933 $76,101 $78,272 $80,436 $82,605 8
Stipend $4,653 $4,803 $4,953 $5,100 $5,250 $5,400 $5,550 $5,700 Stipend

9 $69,595 $71,763 $73,933 $76,101 $78,272 $80,436 $82,605 $84,773 9
Stipend $4,803 $4,953 $5,100 $5,250 $5,400 $5,550 $5,700 $5,850 Stipend

10 $71,763 $73,933 $76,101 $78,272 $80,436 $82,605 $84,773 $86,940 10
Stipend $4,953 $5,100 $5,250 $5,400 $5,550 $5,700 $5,850 $6,000 Stipend

11 $73,933 $76,101 $78,272 $80,436 $82,605 $84,773 $86,940 $89,108 11
Stipend $5,100 $5,250 $5,400 $5,550 $5,700 $5,850 $6,000 $6,147 Stipend

12 $76,101 $78,272 $80,436 $82,605 $84,773 $86,940 $89,108 $91,277 12
Stipend $5,250 $5,400 $5,550 $5,700 $5,850 $6,000 $6,147 $6,297 Stipend

13 $78,272 $80,436 $82,605 $84,773 $86,940 $89,108 $91,277 $93,443 13
Stipend $5,400 $5,550 $5,700 $5,850 $6,000 $6,147 $6,297 $6,447 Stipend

14 $80,436 $82,605 $84,773 $86,940 $89,108 $91,277 $93,443 $95,608 14
Stipend $5,550 $5,700 $5,850 $6,000 $6,147 $6,297 $6,447 $6,597 Stipend

15 $82,605 $84,773 $86,940 $89,108 $91,277 $93,443 $95,608 $97,780 15
Stipend $5,700 $5,850 $6,000 $6,147 $6,297 $6,447 $6,597 $6,747 Stipend

16 $83,825 $86,026 $88,225 $90,191 $92,358 $94,528 $96,693 $98,863 16
Stipend $5,784 $5,937 $6,087 $6,222 $6,372 $6,522 $6,672 $6,822 Stipend

17 $85,064 $87,297 $89,530 $91,277 $93,443 $95,608 $97,780 $99,949 17
Stipend $5,868 $6,024 $6,177 $6,297 $6,447 $6,597 $6,747 $6,897 Stipend

18 $86,321 $88,588 $90,854 $92,359 $94,529 $96,693 $98,863 $101,030 18
Stipend $5,955 $6,114 $6,270 $6,372 $6,522 $6,672 $6,822 $6,972 Stipend

19 $87,597 $89,898 $92,198 $93,447 $95,609 $97,780 $99,949 $102,115 19
Stipend $6,045 $6,204 $6,363 $6,447 $6,597 $6,747 $6,897 $7,047 Stipend

20 $88,892 $91,228 $93,562 $94,531 $96,693 $98,863 $101,030 $103,204 20
Stipend $6,135 $6,294 $6,456 $6,522 $6,672 $6,822 $6,972 $7,122 Stipend

21 $90,207 $92,577 $94,947 $95,609 $97,780 $99,949 $102,115 $104,283 21
Stipend $6,225 $6,387 $6,552 $6,597 $6,747 $6,897 $7,047 $7,197 Stipend

22 $91,541 $93,947 $96,352 $97,501 $99,712 $101,921 $104,133 $106,345 22
Stipend $6,315 $6,483 $6,648 $6,729 $6,879 $7,032 $7,185 $7,338 Stipend

22+ $94,693 $97,099 $99,504 $100,653 $102,864 $105,073 $107,285 $109,497 22+
Stipend $6,534 $6,699 $6,867 $6,945 $7,098 $7,251 $7,404 $7,554 Stipend
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APPENDIX B 

CUYAHOGA VALLEY CAREER CENTER 
CVFT GRIEVANCE PROCEDURE FORM 

 
STEP I – TO SUPERVISOR 
 
 Aggrieved Person, Persons, and/or Federation: ___________________________________  

  _________________________________________________________________________  

 Address: ____________________________ Phone: _____________________________  

 Date Grievance Occurred: ______________ Date of Formal Filing: _________________  

 Person or Persons to whom grievance is directed: _________________________________  

  _________________________________________________________________________  

 Initiated on Step: ___________________________________________________________  

 Statement of Grievance: _____________________________________________________  

  _________________________________________________________________________  

  _________________________________________________________________________  

  _________________________________________________________________________  

 State the exact Negotiated Agreement Article Number and Subsection thereof which you 

believe is being violated: _____________________________________________________  

 Action Requested: __________________________________________________________  

  _________________________________________________________________________  

 Date you have discussed this with your immediate Supervisor: _______________________  

 Date:________________  Signature: _________________________________________  
 Grievant 

STEP II – TO SUPERINTENDENT 

 Reason for appeal by Grievant: ________________________________________________  

  _________________________________________________________________________  

  _________________________________________________________________________  

 Date:________________  Signature: _________________________________________  
 Grievant 

REQUEST FOR BINDING ARBITRATION – TO SUPERINTENDENT 

 Date:________________  Signature: _________________________________________  
 CVFT Representative 
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CUYAHOGA VALLEY CAREER CENTER 
CVFT GRIEVANCE DECISION FORM 

 
STEP I – (FORMAL) DECISION 
 
  _________________________________________________________________________  

  _________________________________________________________________________  

  _________________________________________________________________________  

  _________________________________________________________________________  

  _________________________________________________________________________  

 

 Date:________________  Signature: _________________________________________  
 Administrative Representative (Immediate Supervisor) 

 
 Date:________________  Received By: _______________________________________  
 Aggrieved and/or Federation Representative 

 

STEP II – (FORMAL) DECISION 
 
  _________________________________________________________________________  

  _________________________________________________________________________  

  _________________________________________________________________________  

  _________________________________________________________________________  

  _________________________________________________________________________  

 

 Date:________________  Signature: _________________________________________  
 Superintendent 

 
 Date:________________  Received By: _______________________________________  
 Aggrieved and/or Federation Representative 
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